Annex 12
Documentation of the assessment of the applicability and the fulfilment of ex-ante conditionalities, as appropriate
Specification of applicable GENERAL ex-ante conditionalities and evaluation of their fulfilment at the national level 
	Applicable ex-ante conditionality for which national bodies are responsible
	Priority axis or axes to which the conditionality applies
	Ex-ante conditionality fulfilled (Yes/No/Partially)
	Criteria
	Criteria fulfilled (Yes/No/Partially)
	Reference (if fulfilled)
	Explanation (where appropriate)

	1. 

The existence of administrative capacity for the implementation and application of Union anti-discrimination law and policy in the field of ESI Funds 
	Applicability will be documented in the relevant programmes 
	Yes. 

(fulfilment takes place on an ongoing basis and will take place throughout the programming period 2014–2020)
	Arrangements in accordance with the institutional and legal framework of Member States for the involvement of bodies responsible for the promotion of equal treatment of all persons throughout the preparation and implementation of programmes, including the provision of advice on equality in ESI fund-related activities;
	yes
	http://www.ochrance.cz/en/discrimination/
http://www.vlada.cz/cz/ppov/zmocnenec-vlady-pro-lidska-prava/organizace-sekce-lp/organizace-sekce-lidskych-prav-107606/
	Based on the Anti-discrimination Act, the Public Defender of Rights was given the role of the national body for equal treatment and anti-discrimination pursuant to Union law. The ombudsman helps promote the right to equal treatment of all people regardless of their race or ethnic origin, nationality, gender, sexual orientation, age, disability, religion, belief or world view and, to that end, provides guidance to victims of discrimination when bringing an action based on discrimination, carries out research, publishes reports and issues recommendations on discrimination-related issues, ensures exchange of available information with relevant European bodies.

However, the law in force and effect does not require the ombudsman to act as a consultative or educational body for government bodies in the field of non-discrimination. The ombudsman is completely independent of the executive and is only answerable to the Chamber of Deputies of the Parliament of the Czech Republic. 

Because of that, most tasks related to the applicable ex-ante conditionality of “The existence of administrative capacity for the implementation and application of EU anti-discrimination law and policy in the field of ESI Funds” are performed by the Office of the Government – Human Rights Section, subordinated to the Minister for Human Rights, Equal Opportunities and Legislation, sometimes in cooperation with the MAs of individual ESI Funds.

The Public Defender of Rights closely collaborates with the Office of the Government in the exchange of necessary information and available knowledge when reviewing ESI fund-related activities not only to prevent discrimination but also to promote equal treatment of entities concerned and balance the opportunities of disadvantaged groups. He is also ready to cooperate with relevant representatives of public administration and experts from academia, the legal profession and civil society.

To systematically secure and strengthen administrative capacity for efficient application and implementation of anti-discrimination law and policy in the field of ESI Funds, each MA is required to appoint a specific contact person, who systematically deals with the implementation and application of anti-discrimination law and issues of gender equality and people with disabilities, is responsible for coordinating activities in this field within individual programmes and cooperates closely with the Office of the Government – Human Rights Section and the MoLSA, to whom it provides consulting and guidance at the request of the ombudsman if necessary.

A representative of the OG – Human Rights Section is invited to programme platforms and, following approval of programmes, will also be invited to the Monitoring Committees of individual programmes. At the same time, the Minister for Human Rights, Equal Opportunities and Legislation is a member of the Council for ESI Funds. A representative of the OG – Human Rights Section is also invited to the meetings of the working group for preparation of the Partnership Agreement. . In addition, a representative of the ombudsman will attend monitoring committees for individual programmes and is also a permanent guest of the Funds Council.

The issues of non-discrimination are in general addressed within IROP (the chapter Horizontal principles); have been specified in the programme documentation and reflected in evaluation and reviews at the level of projects.
To systematically secure and strengthen administrative capacity for efficient application and implementation of anti-discrimination law and policy in the field of ESI Funds, the IROP MA has appointed a specific contact person, who systematically deals with the implementation and application of anti-discrimination law, is responsible for coordinating activities in this field and cooperates closely with the Office of the Government – Human Rights Section and the MoLSA, to whom it provides consulting and guidance, if necessary.

A representative of the OG – Human Rights Section is invited to the IROP Steering Committee meetings and, following approval of the programme, will also be invited to the IROP Monitoring Committee meetings. A representative of the ombudsman will also attend meetings of the IROP monitoring committee.

	
	
	
	Arrangements for training for staff of the authorities involved in the management and control of the ESI Funds in the fields of Union anti-discrimination law and policy.
	yes
	http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju

	Schedules of training concerning equal treatment and non-discrimination have been prepared for all relevant employees collaboratively by the Office of the Government – Human Rights Section and the Public Defender of Rights. Fulfilment of this criterion is underway and will take place on an ongoing basis throughout the future programming period.  Training will be intensive at the beginning of the programming period and then provided on an as-needed basis in connection with the recruitment of new employees and programme implementation. Lecturers are experts with experience in issues of equal treatment and combating discrimination. Within the contents of the training, special attention is paid to the Romani minority. Appointed MA contacts are required to cooperate with the Public Defender of Rights and the Office of the Government – Human Rights Section on specifying an adequate training scope and content.

The MRD-NCA ensures at the horizontal level that employees implementing EU funds are trained under the Education System; the Human Rights Section of the Office of the Government provides content and lecturers for the training.
The area of education is included in the prepared Guidance Note on Human Resources Development in the Programming Period of 2014–2020 and the Programming Period of 2007–2013 (Resolution of Government CR no. 444 of 16 June 2014).  

The general objective of the Guidance Note is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement and individual activities in programme implementation 

and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that  it meets their needs at the job positions described in programme management documents, PA management and coordination and creates the conditions for enforcing the principle of transparency and non-bribery. Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. 

The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. 

Dates of educational events are published at the website of the Education System. 

Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System.

The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year, and all issues of the Education System for the programming period 2014 - 2020 will be discussed by the Administrative capacity Working Group (for the programming period 2007-2013 it was the NSRF Education Working Group).

In cooperation with the Office of the Government, training courses have been prepared for all the employees of IROP MA and IBs involved in matters concerning equal treatment and non-discrimination. Fulfilment of this criterion takes place on an ongoing basis throughout the programming period. Training will be intensive at the beginning of the programming period and then it will provided on an as-needed basis in relation to programme implementation. The appointed contact person of IROP MA cooperates with the public defender of rights (the ombudsman) and the Office of the Government – Human Rights Section in determining the suitable scope and content of training.

	2. The existence of administrative capacity for the implementation and application of Union gender equality law and policy in the field of ESI Funds  
	Applicability will be documented in the relevant programmes 
	Yes (fulfilment takes place on an ongoing basis and will take place throughout the programming period of 2014–2020)
	Arrangements in accordance with the institutional and legal framework of Member States for the involvement of bodies responsible for gender equality throughout the preparation and implementation of programmes, including the provision of advice on gender equality in ESI Fund-related activities;
	yes
	http://www.ochrance.cz/en/discrimination/
http://www.mpsv.cz/cs/12152
	Based on the Anti-discrimination Act, the Public Defender of Rights was given the role of the national body for equal treatment and anti-discrimination pursuant to Union law. The ombudsman helps promote the right to equal treatment of all people regardless of their race or ethnic origin, nationality, gender, sexual orientation, age, disability, religion, belief or world view and, to that end, provides guidance to victims of discrimination when bringing an action based on discrimination, carries out research, publishes reports and issues recommendations on discrimination-related issues, ensures exchange of available information with relevant European bodies.

However, the law in force and effect does not require the ombudsman to act as a consultative or educational body for government bodies in the field of non-discrimination. The ombudsman is completely independent of the executive and is only answerable to the Chamber of Deputies of the Parliament of the Czech Republic. 

Because of that, most tasks related to the applicable ex-ante conditionality are performed by the Office of the Government - the Human Rights Section as the national coordinator of the gender equality agenda, together with appointed contact persons from the MAs of individual ESI Funds.

The Public Defender of Rights closely collaborates with the Office of the Government - the Human Rights Section in order to exchange necessary information and available knowledge when reviewing ESI fund-related activities not only to prevent discrimination of women or men but also to promote equal treatment of entities concerned in terms of gender and balance the opportunities of disadvantaged groups. He is also ready to cooperate with relevant representatives of public administration and experts from academia, the legal profession and civil society.

To systematically secure and strengthen administrative capacity for efficient application and implementation of gender equality and policy in the field of ESI Funds, the MA is obliged to appoint a specific contact person within each MA that has an obligation to systematically deal with the implementation and application of gender equality law and responsibility for coordinating activities in this area and collaborates closely with the Office of the Government - the Human Rights Section.

A representative of the Office of the Government - the Human Rights Section is invited to programme platforms as the national coordinator of the agenda of equal opportunities between men and women, and will also be invited to the Monitoring Committees of individual programmes once the programmes have been approved. In addition, a representative of the ombudsman will also attend monitoring committees and will be a permanent guest of the Funds Council.

The issues of gender equality are in general addressed within IROP (the chapter Horizontal principles); have been specified in the programme documentation and reflected in evaluation and reviews at the level of projects.
To systematically secure and strengthen administrative capacity for efficient application of gender equality and policy in the field of ESI Funds, the IROP MA has appointed a specific contact person, who systematically deals with the implementation and application of gender equality law, is responsible for coordinating activities in this field and cooperates closely with the MoLSA – Section of Deputy Minister for EU, international cooperation, social inclusion and equal opportunities.

A representative of the MoLSA is invited to the IROP Steering Committee meetings, as the national coordinator of the gender equality agenda and, following approval of the programme, will also be invited to the IROP Monitoring Committee meetings. A representative of the ombudsman will also attend meetings of the IROP monitoring committee.

	
	
	
	Arrangements for training for staff of the authorities involved in the management and control of the ESI Funds in the fields of Union gender equality law and policy as well as on gender mainstreaming.
	yes
	http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju

	The MRD-NCA ensures at the horizontal level that employees implementing EU funds are trained under the Education System; the Office of the Government - the Human Rights Section provides the content and lecturers for the training.
The area of education is included in the prepared Guidance Note on Human Resources Development in the Programming Period of 2014–2020 and the Programming Period of 2007–2013 (Resolution of Government CR no. 444 of 16 June 2014). 

The general objective of the Guidance Note is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement and individual activities in programme implementation 

and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that it meets their needs at the job positions described in programme management documents, PA management and coordination and creates the conditions for enforcing the principle of transparency and non-bribery. Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. 

The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. 

Dates of educational events are published at the website of the Education System. 

Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System. 

The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year, and all issues of the Education System for the programming period 2014-2020 are discussed by the Administrative Capacity Working group (in the programming period 2007-2013 it was the NSRF Education Working Group).

Training courses have been prepared for all the employees of IROP MA and IBs involved in matters concerning the gender equality. Fulfilment of this criterion takes place on an ongoing basis throughout the programming period. Training will be intensive at the beginning of the programming period and then will be provided on an as-needed basis in relation to programme implementation. The appointed contact person of IROP MA cooperates with the representatives of MoLSA.

	3. The existence of administrative capacity for the implementation and application of the United Nations Convention on the rights of persons with disabilities (UNCRPD) in the field of ESI Funds in accordance with Council Decision 2010/48/EC
	Applicability will be documented in the relevant programmes
	Yes
(fulfilment takes place on an ongoing basis and will take place throughout the programming period 2014–2020)
	Arrangements in accordance with the institutional and legal framework of Member States for the consultation and involvement of bodies in charge of protection of rights of persons with disabilities or representative organisations of persons with disabilities and other relevant stakeholders throughout the preparation and implementation of programmes;
	yes
	http://www.vlada.cz/cz/ppov/vvzpo/dokumenty/narodni-plan-vytvareni-rovnych-prilezitosti-pro-osoby-se-zdravotnim-postizenim-na-obdobi-2010---2014-70026/
	Most tasks related to the applicable ex-ante conditionality are performed by the MoLSA in close cooperation with the Government Committee for People with Disabilities together with appointed contact persons of the MAs of individual programmes.

The Public Defender of Rights closely cooperates with the MoLSA and the Government Committee for People with Disabilities and they exchange necessary information and available knowledge when reviewing ESI fund-related activities.

To systematically secure and strengthen administrative capacity for efficient application and implementation of the Convention in the field of ESI Funds, the MA is obliged to appoint a specific contact person within each MA, that systematically deals with the implementation and application of law on people with disabilities, is responsible for coordinating activities in this area and collaborates closely with the MoLSA and with the Government Committee for People with Disabilities.
A representative of the MoLSA and a representative of the Government Committee for People with Disabilities are invited to programme platforms and will also be invited to the Monitoring Committees of individual programmes once the programmes have been approved. In addition, a representative of the ombudsman will also attend monitoring committees and is a permanent guest of the Funds Council.

At the same time, an authorized representative of the MoLSA is a member of the Council for ESI Funds.

Moreover, a National Plan of the Creation of Equal Opportunities for People with Disabilities has been prepared for the period of 2010–2014 and a report on the implementation of measures has been submitted to the government every year. Another National Plan will be prepared for the next years, taking account of the programming period, i.e. 2015–2020.

The issues of people with disabilities are in general addressed within IROP (the chapter Horizontal principles); has been specified in the programme documentation and reflected in evaluation and reviews at the level of projects.
To systematically secure and strengthen administrative capacity for efficient application of the UN Convention in the field of ESI Funds, the MA has appointed a specific contact person, who will be obliged to systematically deal with the implementation and application of the law related to persons with disabilities and is responsible for coordinating activities in this area and closely collaborates with the MoLSA and with the Government Board for People with Disabilities

A representative of the MoLSA and a representative of the Government Board for People with Disabilities are invited to the IROP Steering Committee meetings, and following the approval of the programme, will also be invited to the IROP Steering Committee meetings. A representative of the ombudsman will also attend the IROP Monitoring Committee meetings.

	
	
	
	Arrangements for training for staff of the authorities involved in the management and control of the ESI Funds in the fields of applicable Union and national disability law and policy, including accessibility and the practical application of the UNCRPD as reflected in Union and national legislation, as appropriate;
	yes
	http://www.vlada.cz/cz/ppov/vvzpo/dokumenty/zprava-o-plneni-opatreni-narodniho-planu-vytvareni-rovnych-prilezitosti-pro-osoby-se-zdravotnim-postizenim-na-obdobi-2010-2014-v-roce-2012-110987/
http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju

	Under the National Plan of the Creation of Equal Opportunities for People with Disabilities for the period of 2010–2014, every year – a report on the implementation of measures. The arrangement for training for staff of the authorities involved in the management and control of the ESI Funds is already being fulfilled. 

The MRD-NCA ensures at the horizontal level that employees implementing EU funds are trained under the Education System; the MoLSA provides content and lecturers for the training.
The area of education is included in the prepared Guidance Note on Human Resources Development in the Programming Period of 2014–2020 and the Programming Period of 2007–2013 (Resolution of Government CR no. 444 of 16 June 2014). 

The general objective of the Guidance Note is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement and individual activities in programme implementation 

and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that it meets their needs at the job positions described in programme management documents, PA management and coordination and creates the conditions for enforcing the principle of transparency and non-bribery. Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. 

The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. 

Dates of educational events are published at the website of the Education System. 

Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System. 

The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year, and all issues of the Education System for the programming period 2014-2020 are discussed by the Administrative Capacity Working group (in the programming period 2007-2013 it was the NSRF Education Working Group).

Training courses have been prepared for all the employees of IROP MA and IBs involved in matters concerning the protection of rights of persons with disabilities. Fulfilment of this criterion takes place on an ongoing basis throughout the programming period. Training will be intensive at the beginning of the programming period and then will be provided on an as-needed basis in relation to programme implementation. The appointed contact person of IROP MA cooperates with the representatives of MoLSA.

	
	
	
	Arrangements to ensure monitoring of the implementation of Article 9 of the UNCRPD in relation to the ESI Funds throughout the preparation and the implementation of the programmes.
	yes
	http://www.vlada.cz/cz/ppov/vvzpo/dokumenty/narodni-plan-vytvareni-rovnych-prilezitosti-pro-osoby-se-zdravotnim-postizenim-na-obdobi-2010---2014-70026/
	The above mentioned National Plan contains arrangements for equalization of opportunities for people with disabilities. Fulfilment of these arrangements is evaluated on an annual basis.  The National Plan is conceived according to individual UNCRPD articles and in Chapter 4 it focuses directly on Accessibility of constructions, transport and access to information. It is planned that the next National Plan to be prepared for the period 2015-2020 will again reflect accessibility in one of the specific chapters.
The requirements for accessibility of public buildings, both the new and reconstructed ones, arise primarily from the Building Act (Act No 183/2006 Coll., on spatial planning and the Building Code) and the Decree no. 398/2009 Coll., on General Technical Requirements for Barrier-Free Usage of Constructions. The share of vehicles in public transport that must allow transportation of persons with limited mobility and sense of direction is stipulated by the Government Regulation no. 63/2011, Coll., on setting of minimal values and indicators of the quality and safety standards and the method of their proving in connection with providing public services in passenger transport. 

Based on the anti-discrimination law (Act no. 198/2009 Coll., on equal treatment and on the legal means of protection against discrimination and on amendment to some laws -the Anti-Discrimination Act, as amended by Act no. 89/2012 Coll.), all providers of public services are obliged to adopt reasonable measures for persons with disabilities. 
The measures to ensure that the information about the performance of public administration published in a way allowing remote access is available in the necessary scope also to persons with disabilities, are stipulated by Act no. 365/2000 Coll., on Information Systems of Public Administration and amendments to certain acts and Decree no. 64/2008 Coll., on the form of publication of information related to the performance of public administration through the websites for persons with disabilities – Decree on Accessibility) issued for its implementation.

As a result, the current legal regulations already now provide a guarantee that the financial means from the ESI Funds will not be used to support projects the outputs of which would not be accessible for persons with handicaps (contradictory to Article 9 of UNCRPD).

Under IROP, support is given to access of persons with disabilities to transport, information and communication and other facilities and services available or provided to the public, both in urban and rural regions. The issues of the handicapped are addressed in detail in the chapter Horizontal principles. Accessibility for persons with disabilities is covered by individual legal regulations, including monitoring of their observance. As concerns monitoring, MoLSA will be a member of monitoring committees and at the same time it will monitor individual calls in terms of compliance with the EAC of non-discrimination of persons with disabilities.

	4. The existence of arrangements for the effective application of Union public procurement law in the field of the ESI Funds.
	All priority axes of all programmes.
	Partially – (fulfilment takes place on an ongoing basis and will take place throughout the programming period of 2014–2020)
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms,
	partially
	http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Legislativa-a-Judikatura/Legislativa/Narodni-legislativa-aktualni-a-uplne-zneni-z-(1)
http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Metodiky-stanoviska
http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Metodiky-stanoviska/Stanoviska/Stanoviska-expertni-skupiny-MMR-k-ZVZ
http://www.portal-vz.cz/cs/Aktuality
http://www.strukturalni-fondy.cz/cs/Fondy-EU/Narodni-organ-pro-koordinaci/Dokumenty
http://mmr.cz/cs/Ministerstvo/Ministerstvo/Pro-media/Tiskove-zpravy/2014/Zakon-o-verejnych-zakazkach-pripravuje-siroke-kole
http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Metodiky-stanoviska/Katalog-vzorovych-zadavacich-dokumentaci
http://www.mfcr.cz/cs/legislativa/metodiky/2014/metodika-financnich-toku-a-kontroly-prog-17121

	Within MRD, both legislative and non-legislative measures are prepared by Department of public procurement and concession law. This department is the sponsor (author) of the Public Procurement Act and its implementing regulations and provides methodological guidance to all addressees of these documents. The department includes a section which prepares the Methodological guidance for public procurement in the programming period 2014 - 2020 and provides methodological guidance and consultancy to addressees of this guidance (Managing authorities, other entities of the implementation structure and beneficiaries – contracting authorities). 

LEGISLATIVE MEASURES:

EU rules were transposed into national legislation – see Act No 137/2006 Coll., on public procurement (Public Procurement Act), and Act No 139/2006 Coll., on concession contracts and concession procedure (Concession Act), both as amended. Since the autumn 2013, intensive work has been carried out on preparation of a completely new act on public procurement in order to transpose the contents of three new directives of the European Parliament and Council 2014/23/EU, 2014/24/EU and 2014/25/EU into the legal order of the Czech Republic. The new act on public procurement is subject to the respective specialized discussions. The contents of the new procurement directives and the way of their transposition into the national legal order are discussed within the meetings of the Board for public investments, established by the Minister of Regional Development. 
An amendment to the Public Procurement Act (Act No 55/2012 Coll.) was adopted, with the effect from 1 April 2012, as well as implementing regulations for the Public Procurement Act (Decree No 230/2012 Coll., 231/2012 Coll., 232/2012 Coll., 133/2012 Coll.). 
Statutory Measure of the Senate No 341/2013 Coll. was adopted, with the effect from 1 January 2014.

The sponsor of the Public Procurement Act has prepared in cooperation with the Office for the Protection of Competition (OPC) a partial amendment to the Act with a proposed effect from 1 January 2015. The Government CR at its meeting on 3 September 2014 approved the draft amendment and submitted it for consideration to the Chamber of Deputies. The printed version of the bill no. 300/0 was distributed to the Deputies on 3 September 2014.

Rules that are very complicated to apply in practice are identified on an ongoing basis (assessment of effective amendments to the Public Procurement Act).

The core legislative measure was adoption of the above mentioned Act no. 55/2012 Coll., that introduced with the effect from 1 April 2012 order the measures aimed at improvement of public procurement into the Czech legal. This regulation has responded to a whole number of problematic aspects of the existing legal regulation. At the same time it includes certain institutes and principles contained in the Directive of the European Parliament and Council no. 2014/24/EU. This legislative measure has resulted in:

1) the increase of transparency of the procurement procedure and promotion of the principle of equal treatment by introducing the obligation to publish the text of the tender terms and conditions on the contracting authority´s profile, 

2) the explicit introduction of the proportionality principle, in case of public contracts for construction works the contracting authority may request individual reference contracts only in the financial volume up to 50% of the expected value of the contract being awarded,

3) ban on discrimination of applicants caused by unreasonably set economic qualification prerequisites (liability insurance against damage may be requested by the contracting authority only of the selected applicant),

4) (also with respect to the control findings within the contracts financed by the EU funds) explicit ban on the use of contractual penalties as evaluation criteria,

5) obligatory introduction of the duty to publish a preliminary announcement at least 30 days prior to the beginning of the award procedure in case of all above limit public contracts and most of below-limit award procedures,

6) introduction of obligation to publish justification of the purposefulness of the public contract,

7) introduction of obligation to publish the concluded contract, including any changes and amendments, the actually paid price and a list of sub-contractors to which the contractor paid more than 10% of the contractual price  

8) introduction of a new category of public contracts, so called a major public contract; the deadlines for submission of tenders or requests to participate are in case of these contracts extended by a half of the standard minimal period,

9) promotion of computerization of public contracts by obligatory use of internet profiles of the contracting authority,

10) introduction of obligation to cancel the award procedure in case when only one tender has been submitted or has been left for evaluation (except for specific cases – e.g. a negotiated procedure without publication due to uniqueness),

11) definition of the forbidden substantial change in the contract, pursuant to the relevant judicature of the EU Court of Justice,

12) introduction of the obligation to publish the text of the concluded public contract which exceeds CZK 500 000,- within 15 days of its conclusion,

13) introduction of the penalty up to  CZK 20 000 000,- imposed upon the contracting authority for failure to comply with the obligation to publish the contract,

14) reduction of the period for publication of the Announcement of tender (it is published in the Bulletin of public contracts and in case of above-limit public contracts also in TED) to 15 days (in the EU Directive the period is 60 days). 

NON-LEGISLATIVE MEASURES:

1. A catalogue of sample tender documents has been created and published on the Public Procurement and Concessions Portal (see the left column with references).

2. As of 1 June 2014, the Binding procedures were updated and published for awarding contracts co-financed from the EU funds, that do not fall under application of Act no. 137/2006 Coll., on Public Procurement, in the programming period 2007 – 2013, which were approved by Resolution of the Government CR no. 48/2009 with the effect from 1 February 2009. This document is binding upon the managing authorities and, consequently also upon beneficiaries in the programming period 2007-2013. However, the managing authorities may amend it and as a result the rules for awarding public contracts are not the same in individual OPs.

3. Methodological guidance was prepared and published for awarding contracts for the programming period 2014 - 2020 (Resolution of Government CR no. 44 of 15 January 2014). The guidance is updated as appropriate and is binding upon the managing authorities and, consequently also upon beneficiaries in the programming period 2014-2020. The managing authorities cannot amend it and as a result the rules for awarding public contracts are the same in individual OPs.

This Methodological guidance stipulates awarding contracts that are not covered by the Public Procurement Act (small-scale public contracts, below-limit public contracts tendered by sector contracting authorities and all ((below-limit, above-limit and small-scale) contracts awarded by “insufficiently” subsidized contracting authorities – private persons, in case when the subsidy does not exceed 50% of the contract price). The methodological guidance is binding upon all managing authorities of individual operational programmes, that are obliged to adopt its provisions and reflect them in the terms and conditions for awarding a subsidy. Thanks to this methodological guidance, the obligations of contracting authorities in awarding the contracts are the same in all the operational programmes. The methodological guidance contains samples of Procurement documents, Protocol on opening envelopes, assessment and evaluation of tenders, appointment of the evaluation board. In addition, it includes sample business terms and conditions for contracts for building works. 

In addition, this Methodological guidance includes in full the Commission Decision C(2013) 9527, of 19 December 2013, on the setting out and approval of the guidelines for determining financial corrections to be made by the Commission to expenditure financed by the Union under shared management, for non-compliance with the rules on public procurement. The managing authorities must follow this Decision in determining financial corrections in contracts awarded pursuant to this methodological guideline.
A part of the methodological guidance is focused on the conflict of interests when the beneficiary (contracting authority) cannot conclude a public contract with an applicant, if a person with a conflict of interests was involved in preparation of the tender. The conflict of interests is primarily treated in the Public Procurement Act in relation to the members of the evaluation board. The new European directives contain a broader regulation of the conflict of interests and their text will be reflected in the new Public Procurement Act as well as in this methodological guidance. In addition, there exists a separate Act on conflict of interests, which however does not cover public procurement and therefore we consider it irrelevant for the purpose of this document; the conflict of interests is indirectly regulated also by the Labour Code, but this regulation is also irrelevant for the purpose of this document. 

The methodological guidance contains the definition of a prohibited substantial change of a contract, pursuant to the relevant judicature of the EU Court of Justice.

4. A (national) non-binding methodology for public procurement has been prepared and published, which contains also the methodology for awarding of small-scale public contracts. It is a very detailed methodology on individual provisions of the Public Procurement Act. The methodology is focused on interpretation of complex institutes and procedures of public procurement, particularly from the practical viewpoint. The aim of this methodology is to bridge the gap between the legislative text and the practical application of the provisions of the Act  in the respective context, with a link to the related legal regulations, judicature of the European Court of Justice and the decision making practice of the Office for Protection of Competition. This methodology serves also as a tool not only for contracting authorities (beneficiaries and applicants) and suppliers of public contracts, but also for all entities that in one way or another come in contact with the Public Procurement Act.

5. Partial methodological standpoints / recommendations of the MRD expert group on the Public Procurement Act have been prepared and published. The MRD expert group has no special status and consists of experts mostly from the ranks of the MRD employees. This group publishes non-binding recommendations for application of the Public Procurement Act in questionable cases. The difference between MRD and OPC arises primarily from the Competence Act (Act no. 2/1969 Coll., on establishment of ministries and other central bodies of state administration of the Czech Republic) where MRD is responsible for preparation of the Public Procurement Act and OPC supervises its observance; the methodological activity is a primary responsibility of MRD and the two bodies cooperate in this field.

6. Sponsor of the Public Procurement Act prepares on a weekly basis expert standpoints for the Minister of Regional Development on the materials that are submitted to the Government CR for consideration from individual ministries or, where appropriate, other institutions, pursuant to the Resolution of Government CR no. 246 of 10 April 2013 (these materials concern mainly the above-limit public contracts to which general exceptions from the effect of the Public Procurement Act apply, pursuant to Section 18 of the Act, the above-limit public contracts that are awarded within the negotiated procedure without publication, pursuant to Section 23 of the Act, the major public contracts pursuant to Section 16a of the Act)

7. Sponsor of the Public Procurement Act keeps and uses its own internal database of the cases being settled, which contains all requests for interpretation of legal regulations on public procurement received from the entities of the programme implementation structures in the previous (2007 - 2013) and the present (2014 - 2020) programming periods. This database is not intended for public use, the sponsor plans to adjust it so that the Info-forum mentioned below facilitates publication of general conclusions related to the good and bad practice in the preparation and during the course of procurement procedure on the basis of key words. The database serves the sponsor among other things for collection of recurrent and significant cases, i.e. for identification of the most problematic, systemic recurrent types of difficulties in application of the rules of public procurement. The collected data provide a source material for updating the legislation, methodological documents, planning of educational activities and providing of legal assistance and consultancy. 

8. The sponsor prepares adjustment of Info-forum on the Portal on public contracts and concessions in order to improve the search of both specific information and general conclusions related to the good and bad practice in the preparation and during the course of procurement procedure on the basis of key words. The portal is publicly accessible for both the entities of the implementation structure and the beneficiaries (contracting authorities). Info-forum is an information portal for the public (suppliers, contracting authorities, other persons); MRD answers the questions concerning public contracts and the core and most important answers are published.

9. The Office for Protection of Competition (OPC) was established in CR in 1996. It creates conditions for the support and protection of competition, supervises public procurement and has also other responsibilities stipulated by special legal regulations. In relation to the ex-ante conditionality B.4, OPC particularly supervises awarding of public contracts and concessions and thus increases the transparency of spending public funds, reviews the procedure of contracting authorities as concerns public contracts, inspects contracting authorities and participates in development and amendment of legislation in the field of public contracts and concessions. OPC is involved also in the field of education of addressees of the Public Procurement Act. OPC publishes at its website collections of decisions, interpretation standpoints, methodologies and the latest information about public contracts. 

In order to increase the efficiency of OPC supervision, an OPC working group was established in 2014 within MRD, which consists of the representatives of OPC, MRD and MoF. This working group considers the possibilities of increase of the efficiency of cooperation between the managing authorities and other entities of the implementation structure and OPC in view of the internal processes of the managing authorities and other entities of the implementation structure in submitting motions to OPC. In addition, the working group focuses on standardization of the contents of motions so that they show clearly how the beneficiary breached the Public Procurement Act, in order to make the OPC review more efficient. 

Conclusions and recommendations of this WG will be sent to MAs with a recommendation for application of the agreed procedure. The recommendations are not binding on MAs, although it is in their interest to follow them. In case MAs fundamentally disagree, the Minister of Regional Development may issue a methodological standpoint which is binding upon MAs, pursuant to the Government Resolution no. 44/2014.

Irregularities are examined on the basis of the procedure that was introduced in 2012 within fulfilment of point 3, Irregularities, of the Action plan for improvement of management and control systems of the structural funds and the Cohesion Fund in the Czech Republic, and is stipulated in Chapter 3.10 of the Methodology of financial flows and control of programmes co-financed under SF/CF/EFF for the programming period 2007 – 2013, that is regularly updated (with the latest update as of 1 April 2014). Pursuant to Chapter 3.10.1. of this Methodology, MA decides on the basis of the results of the accomplished controls whether it is a case of an irregularity or not, including specification of ineligible expenditure, as a rule within 6 months of the receipt of a notice of suspected irregularity. Where in MA´s view, an administrative tort has been committed pursuant to the Public Procurement Act, MA submits the case to OPC that is competent to decide such a matter in compliance with the Public Procurement Act. This, however, does not affect the MA power to decide such cases within its competence concerning solution of irregularities and the above mentioned applies. 

The IROP system of public procurement will be based on the current IOP practice, when all projects will be checked in terms of both tender conditions prior to the commencement of the public procurement/ tender procedure, and the course of such procedure prior to conclusion of the contract in tenders with an anticipated value corresponding to above-limit contracts. On the basis of the results of the controls, MA identifies the most frequent mistakes in public procurement. Based on this analysis, further control activity will be specified (selection of a control sample). Corrective measures will be adopted for the identified risks in order to reduce or eliminate them (e.g. changes in the management documents, a higher number of training courses for applicants and beneficiaries, additional training of the MA and IB staff focused on specific issues etc.). The rules for public procurement, same as the management and control system in the field of public procurement will be specified in the IROP Operational manual, in the rules for applicants and beneficiaries and will fully respect the valid legislation of EU and CR and the Methodological guidance for public procurement for the programming period 2014 – 2020.

	
	
	
	Arrangements which ensure transparent contract award procedures.
	yes
	http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Legislativa-a-Judikatura/Legislativa/Narodni-legislativa-aktualni-a-uplne-zneni-z-(1)
http://www.portal-vz.cz/cs/Jak-na-zadavani-verejnych-zakazek/Metodiky-stanoviska/Metodicke-pokyny
http://www.vestnikverejnychzakazek.cz/
http://www.portal-vz.cz/cs/Aktuality/Informace-k-postupu-pri-uverejnovani-v-souvislosti
http://www.portal-vz.cz/cs/Aktuality/Uverejneni-dokumentace-k-moznosti-napojeni-Individ

	The transparent, amended version of the Public Procurement Act (Act No 55/2012 Coll.) was adopted; 

Implementing legislation has been prepared for the Public Procurement Act as well as methodological documents to be used as guidelines when applying new responsibilities  
(e.g. public procurement methodology; 

methodological statement created for the annex to Decree No 9/2011 Coll.;

methodology accompanying Decree No 133/2012 Coll., on the publication of notifications in relation to the Public Procurement Act and requirements for the contracting authority profiles);

information on the procedure for publication in connection with a technical amendment to Act No 137/2006 Coll., the Public Procurement Act, has been prepared and published 
Methodology related to Decree on publication of announcement for the purpose of the Public Procurement Act and the essentials of the contracting authority´s profile was updated (with the effect from 1 January 2014);

The basic data on public contracts both in the Bulletin of public contracts and in the contracting authority´s profile are in the form of structured data – i.e. they allow the users to find relatively easily computerized data about public contracts in order to process or check them. MRD has repeatedly checked the functionality of the profiles of contracting authorities from the viewpoint of providing data in the structured form. The results of these controls are sent to the respective contracting authority with a request for correction. The Public Procurement Information System contains application for verification of the functionality of the contracting authority´s profile in terms of providing data in the structured form.

Justification of major public contracts prior to the tender procedure is assessed by the Government CR;

In addition, prior to negotiations of conclusion of a public contract, the Government CR is informed about details of above-limit public contracts specified in the Resolution of Government CR no. 246 of 10 April 2013.

The documents and files have been published at https://nen.nipez.cz, that describe the method of interconnection of individual electronic tools and e-marketplaces of public administration with the National electronic tool for public procurement.

Other tools that will be used in terms of transparency include mainly a uniform MS2014+ monitoring system, that will contain available documents (in the form of links or annexes) related to the respective tender procedure. In compliance with the Partnership Agreement, the use of ARACHNE is being considered for detection of frauds. 

The already elaborated model tender documents are used for frequent (repeated) subjects of public contracts. In the course of programme implementation, methodological support will be provided to beneficiaries and applicants in compliance with the valid methodological documents and rules.

	
	
	
	Arrangements for training and dissemination of information for staff involved in the implementation of the ESI funds.
	partially
	Providing consultation and legal support for public contract award procedures;

Disseminating explanatory statements on the application of the Public Procurement Act;  

Preparing and sending responses to questions regarding the award of public contracts; 

Participation of lecturers in seminars and conferences organised for staff involved in the implementation of the funds;

Organizing educational seminars on public procurement for entities in the implementation structures of operational programmes and other structures involved in the implementation of the NSRF;

Active participation in working groups that address public procurement issues k

Exchange of information and experience with other EU Member States 
http://www.portal-vz.cz/cs/Spoluprace-a-vymena-informaci/Info-forum/Otazky-a-odpovedi
http://www.mmr.cz/cs/Verejne-zakazky/Verejne-zakazky-a-PPP/Informace-Udalosti/Konference-Pripravovane-zmeny-v-oblasti-verejneho
http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju
	For the purpose of coordination and discussion concerning a joint continuous fulfilment of subcriteria of the ex-ante conditionality, the national bodies work in a working group established exclusively for the given purpose (Working group for the issues of public procurement or also WG Public Procurement). The work of this group is managed by MRD CR, and its main objectives include primarily fulfilment of subcriteria related to specialized training, exchange of information about the control activity of the managing authorities, expert support of the managing authorities during their control activity in the field of public procurement, the possibility of immediate response in case of identification of new ways of breach of the rules for public procurement, dissemination of information and promotion of the administrative capacity. It is also planned that this group will focus on standardization of the application practice within the control activity of the managing authorities and other entities of the implementation structure as well as identification of problems in public procurement, increase of efficiency of addressing these problems. A report about the activities of the group and their results will be drawn up at the end of 2016. It should be noted in this respect, that based on the previous legislative changes, transparency of public procurement in CR has been increased substantially since 2012, as the tender conditions of public contracts are obligatorily published on the internet, while the regulation included in the Directive of the European Parliament and Council no. 2014/24/EU introduces this obligation as late as from 2016. 

The activity of the group will be primarily preventive, when based on the analyses of individual findings, recommendations will be issued for MAs concerning the control of public contracts and the aspects on which the control should be focused. Recommendations will be issued through MAs for beneficiaries (contracting authorities), specifying the procedures to be followed and those to be avoided within public procurement. These recommendations will be discussed in the WG Public Procurement and formalized by updating of the Methodological guideline which is always binding upon MA. In the period between individual updates, methodological standpoints of the Minister of Regional Development will (may) be issued in urgent cases, that will be binding upon MAs. The members of the WG Public Procurement include the managing authorities, NCA, sponsor of the Public Procurement Act, OPC, the Office of the Government CR, Union of Towns and Municipalities of the CR, Association of Regions of the CR, PCA, Audit Authority, with the Department of Administrative Capacities of MRD and the EU Publicity Department of MRD as permanent guests.

The staff of the sponsor of the Public Procurement Act provide interpretation of the Act and of the methodological guidelines applicable to public contracts co-financed from the EU funds that are not awarded pursuant to the Public Procurement Act, to the national control bodies, law enforcement bodies, students of the Judicial Academy and others.

The arrangement is also implemented within the Guidance Note on Human Resources Development in the Programming Period of 2014–2020 (Resolution of Government CR no. 444 of 16 June 2014). All Methodology areas (i.e. including training/education and administrative capacity settings) will be discussed by the Administrative Capacity Working Group from 2014 onwards.

The MRD-NCA ensures at the horizontal level that employees implementing drawing of EU funds are trained under the Education System; the MRD Public Procurement and Concession Law Section provides the content and lecturers for the training.
Currently the Education System 2007-2013 is still in operation and will be terminated in March 2015. At the same time the follow-up Education System 2014-2020 is being prepared.

The general objective of the Guidance Note on Human Resources Development is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement and individual activities in programme implementation 
and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that it meets their needs at the job positions described in programme management documents, Partnership Agreement management and coordination, 

and creates the conditions for enforcing the principle of transparency and non-bribery. Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. 

The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. 

Dates of educational events are available at the website of the Education System. 

Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System.

The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year, and all issues of the Education System will be for the programming period 2014-2020 discussed by the Administrative Capacity Working group (for the programming period 2007-2013 it was the NSRF Education Working Group). 

Three conferences were held with a focus on the changes being prepared in the field of public procurement.

A system of employee education is ensured within IROP, that will include all MA and IB employees who work with the projects of applicants or beneficiaries of the aid and assess the tender/ procurement procedures or who ensure methodological guidance in this field. Education of employees will focus mainly on the development of knowledge and ability to implement the legislation of EU and CR in the field of public contracts and the Methodological guidance for public procurement for the programming period 2014-2020 and exchange of experience in the preparation and control of tenders.  Transfer of knowledge and information will be carried out through the IROP Knowledge Academy that will supplement the system of education of employees set from the central level. The purpose is to disseminate good practice both within the IROP implementation structure itself and among employees, in order to create within the IROP implementation structure a standardized work environment and to ensure the same quality standard of the provided services.

Representatives of IROP MA regularly attend the meetings of WG Public Procurement which addresses among other things the issue of a correct procedure of awarding public contracts and the application practice within the control activity.

	
	
	
	Arrangements to ensure administrative capacity for implementation and application of Union public procurement rules.
	partially
	Some additional staff assigned to positions at the Public Procurement and Concession Law Section of the Czech Ministry of Regional Development 
	New obligations defined in the Public Procurement Act and a larger volume of public contracts awarded pursuant to the Public Procurement Act required the assignment of new employees to the MRD Public Procurement and Concession Law Section (sponsor of the Public Procurement Act).

Currently the measure is continuously fulfilled by MA, an important factor in this respect is the development and number of announced calls.

The deadline for increase of administrative capacities will vary in individual programmes.  The process has continued since 1st half of 2014, depending also on the supply on the labour market. The Department of public procurement and concession law of MRD (sponsor of the Public Procurement Act) has already covered partially the need of the necessary administrative capacities and additional capacities will be supplied for the purpose of efficient application of  the new EU Directives on public procurement rules and for preparation of reports for the European Commission on fulfilment of the ex-ante conditionality and for a more intensive assistance provided to the managing authorities and other national entities (e.g. control bodies). 

The issues of the arrangement related to administrative capacities have been discussed with the representatives of all managing authorities at the meeting of the national Working Group Public Procurement, including the aspects to be taken into account in determining the number of capacities. In determining particular measures of individual managing authorities, mainly the specific features of individual programmes are taken into account, that have an impact on the number and complexity of public contracts and, consequently on the number of administrative capacities.
MAs make analyses of the needs of administrative capacities, within which they plan their number in view of a smooth transfer of administrative capacities between the programming periods 2007-2013 and 2014-2020 (ensuring concentration of human resources on key activities, continuity and stability of teams).

The public procurement agenda will be ensured by the organizational unit with an adequate planned number of employees. In the course of 2015, specialized capacities for the field of public procurement will be reinforced within IROP, particularly as concerns the employees involved in the control of public contracts. Administrative capacities in administration and control of public contracts will be reinforced on the basis of the Analysis of the needs of administrative capacities made according to the Methodological guidance on human resources development in the programming period 2014-2020 and in the programming period 2007-2013.

	5.

The existence of arrangements for the effective application of Union State aid rules in the field of the ESI Funds.
	Applicability will be documented in the relevant programmes
	Partially – 
(fulfilment takes place on an ongoing basis, depending on approval of rules by the Commission)
	Arrangements for the effective application of Union State aid rules;
	partially 
	Act No 215/2004 Coll. on rules for certain relationships in the area of state aid and amending the act on support for research and development  (http://www.uohs.cz/cs/legislativa/verejna-podpora.html)

Decree no. 456/2009 Coll., on the data to be entered in the central register 
Act no. 218/2000 Coll., on budgetary rules and amendment to certain related acts, as amended
Act no. 250/2000 Coll., on rules for regional budgets and amendment to certain related acts, as amended  
Act no. 320/2001 Coll., on financial control in public administration  and amendment to certain related acts, as amended
Act no. 456/2011 Coll., on financial administration of the Czech Republic 
Methodology of financial flows and control (http://www.mfcr.cz/cs/legislativa/metodiky/2014/metodika-financnich-toku-a-kontroly-prog-17121)

Guide on Services of General Economic Interest (http://www.uohs.cz/cs/verejna-podpora/manualy-metodiky-a-dalsi-dokumenty.html)

Central Register of De Minimis Aid (http://eagri.cz/public/web/mze/farmar/registr-podpor-de-minimis/)

 Methodological guideline for implementation of financial tools in the programming period 2014 – 2020. Finalized and published on 31 October 2014 at the central level.  
	Since 1 January 2010, the Czech Republic has a Central Register of De Minimis Aid to monitor all de minimis aid provided and to control that the provision of aid has not resulted in exceeding the limit for de minimis aid provided to one beneficiary in the decisive period of three fiscal years. Its existence is stipulated by the national legal order, i.e. in Act no. 215/2004 Coll. The central register is governed also by Decree no. 465/2009 Coll., on the data to be entered in the central register. The central register covers all 4 regulations on de minimis aid, i.e. Commission Regulation (EU) no. 1407/2013, Commission Regulation (EU) no. 1408/2013 and Commission Regulation (EU) no. 717/2014 and Regulation no. 1535/2007. Providers are obliged to check the central register before providing de minimis aid to see whether the provision of aid will not result in exceeding the beneficiary’s limit for de minimis aid, and enter the details about the aid and the beneficiary in the central register within 5 business days of provision of the aid. Failure to fulfil the above obligation is deemed to be an administrative tort and the provider will be penalized up to the amount of CZK 100 000,-. Thus the control of not exceeding the maximum limit in de minimis aid is ensured through this central register. The central register of de minimis aid has also its public version which is available to the broad public without log-in data. Providers are obliged to provide the aid in compliance with both the national and EU rules for state aid (including cumulation rules). 

The central register of de minimis aid was updated and harmonized with the requirements of the revised EU legislation.

Information on state aid provided from ESI Funds will be collected in the MS2014+ monitoring system and will be also available on the so called central website. The MS2014+ system covers data from the level of beneficiaries, providers (managing authorities) up to the Paying and Certifying Authority and is interconnected with the EC system for the ESI Funds (SFC). MS2014+ serves for administration of all applications for aid from the respective operational programmes and in the new programming period 2014-2020 it will be also interconnected with the central register of de minimis aid. As a result, providers will enter the data only in one system from which they will be subsequently transferred to the central register. This system will be used by the central coordinator (MRD-NCA) to monitor the state aid provided for the projects co-financed from the ESI Funds. The Czech Republic is aware of the obligation arising from Article 9 of the Commission (EU) no. 651/2014 of 17 June 2014, declaring certain categories of aid compatible with the internal market in application of Articles 107 and 108 of the Treaty, that has to be met no later than within two years of the effective date of the Regulation, i.e. by 1 July 2016. OPC as the central coordination body in the field of state aid has already launched the steps necessary for implementation of the central website.  As the above mentioned Regulation took effect on 1 July 2014, OPC currently makes analysis of possible solutions in order to choose the most appropriate one for implementation in the Czech Republic. This issue is addressed also at the meetings of the Working group for implementation of rules for state aid, attended also by other Member States and representatives of the European Commission. 
The notification duty is ensured in the Czech Republic by Act no. 215/2004 Coll., on laying down certain relations in the field of state aid and on amendments to the Act on support of research and development, of 2 April 2004. Pursuant to Section 5(1)(a), providers are obliged to submit to the coordination authority  by 30 April of the calendar year, the information about state aids provided in the preceding calendar year and about the state aid programmes in process; the information that must be obligatorily provided by the provider to the coordination authority is stipulated by the directly applicable rule of the European Union. The coordination authority – the Office for Protection of Competition provides certain providers with access to the SARI electronic system (State Aid Reporting Interactive) which registers aids provided also outside the ESI Funds, financed exclusively from the public funds.
Procedures of project administration that ensure compliance with the cumulation rules, are stipulated in the management documents of each programme (e.g. in operational manuals, work procedures). These documents strictly define the activities and the persons responsible for their performance. The cumulation rules are also set in detail in the respective calls where provision of state aid and its cumulation is anticipated by the managing authorities. In order to meet the condition arising from the judicature in the Deggendorf case, applicants must sign prior to provision of the aid a statutory declaration that they have no outstanding financial liabilities (from other projects or by EC decision to return the provided funds).

According to the established practice in case of amendment to a programme approved by the European Commission or a programme under GBER, providers ask the central coordination authorities in the field of state aid (OPC, MoA) for consultation in the respective matter. The coordination authority recommends such a procedure that respects the state aid rules (e.g. “re-announcement” of a programme of the European Commission on the basis of GBER, simplified announcement etc.).

Providers may any time contact coordination authorities in the field of state aid to find out whether an arrangement they intend to provide falls under the state aid or not. The coordination authorities also present within an inter-ministerial comment procedure their opinions on the submitted draft legal regulations, which they analyze in view of the state aid rules. They provide comments how to amend a legal regulation in order to comply with the state aid rules and recommend to providers in cases where it is impossible to apply GBER, the institute of services of general economic interest or de minimis aid, to notify the European Commission.

The use of financial instruments in the programmes has not been definitively decided at the level of programmes, yet. The respective managing authorities will decide about their implementation on the basis of ex-ante evaluation.

Based on the results of this evaluation, the managing authorities will decide whether and in what form they will implement the financial instruments.  In case of a decision to implement them, it will set detailed procedures of administration of these projects in the programme management documents. 

In case of selection of an option of implementation of a financial instrument at the level of the Commission, so called “Off the shelf“, the issue of the state aid in case of such financial instruments is directly recognized by the European Commission as “an aid compatible with the internal market“.

In case of selection of a national option tailored to the selected financial instrument, the managing authority of the programme will address the issue of state aid individually at all levels of implementation, namely according to the nature of the financial instrument, the selected aid and the type of beneficiaries.

Providers will consult setting up of the rules for the use of financial instruments with the coordination authorities in the field of state aid in order to make the rules compliant with the state aid rules. 

The calls containing aid in the form of financial instruments will include the conditions set by the rules of state aid. All these calls will be checked prior to their announcement. The state aid rules are regularly consulted with the entities implementing the financial instruments.  The beneficiaries of the aid in the form of financial instruments are obliged to sign a legal document prior to provision of the aid, which also specifies the state aid rules, and a statutory declaration that they know the legal framework for state aid. 

MRD-NCA as the central coordinator has prepared a document for the field of financial instruments in the ESI Funds for the programming period 2014-2020.  

This material has been discussed at the level of the Government CR and published on the website of the National Coordination Authority accessible for all managing authorities that analyze or prepare an option of implementation of financial instruments.

Pursuant to the national law (Act no. 215/2004 Coll.), providers are obliged to take without undue delay all the necessary measures for meeting the obligation of returning the aid. For this purpose the provider will immediately invite the beneficiary to return the aid; where the deadline for returning or provisional returning of the state aid is not set in the decision of the Commission, the provider will specify it in the request. In case of neglect to act within the limited time for returning or provisional returning of state aid, the provider will decide about its withdrawal from the beneficiary pursuant to a special national legal regulation or, where this is not possible, will bring the case before the respective court.  In case of breach of the given obligation, the provider will be penalized in the amount of CZK 1 000 000,- (Section 8a(3)(d) of Act no. 215/2004 Coll.).

The rules for financial control are stipulated by the national legislation. The basic regulation for the use of the funds from the state budget is Act no. 218/2000 Coll. (“budgetary rules”), at the regional level these procedures are covered by Act no. 250/2000 Coll. Financial control in public administration is further stipulated by Act no. 320/2001 Sb. This Act defines the system and scope of the financial control performed between public administration bodies, between public administration bodies and applicants or beneficiaries of the state financial support and within public administration bodies. It sets out the subject, main objectives and principles of the financial control. 

Drawing of an illegal or incompatible aid is perceived in the same way as abuse of a subsidy, which ensues directly from the legal act related to provision of aid. The abused funds are returned in the same mode which is applied to all cases of abuse of the funds of the state budget, i.e. the financial administration body imposes the obligation of payment upon the beneficiary. Detailed procedures of investigation and enforcement of irregularities (including provision of an illegal or incompatible aid) are described in the Methodology of financial flows and control that is prepared by the Ministry of Finance and which is binding upon all managing authorities (the Methodology of financial flows and control for the programming period 2014-2020 is in the process of implementation). In case of identification of irregularities, the provider is obliged to refer the case without delay to the respective financial administration body for further procedure and such financial administration body subsequently reclaims the improperly or illegally provided aid from the beneficiary. Where this process fails, the case is referred to the respective court for solution. The financial administration bodies perform their activities according to their territorial competence, which ensures their adequate administrative capacity. They are established by Act no. 456/2011 Coll., on financial administration of the Czech Republic, as amended, which defines their competence and activities, and their territorial coverage is set in Section 8 of this Act.

Financial controls of the aid co-financed from the ESI Funds are performed at all levels of implementation; the structure of the management and control systems is covered by the respective ministries with the responsibility of managing authorities, MoF with the responsibility of the payment authority and the responsibility of functionally independent department of auditing type (“winding-up”), which on the basis of the results of all audits and controls prepares a declaration upon termination of an aid or project, required by the European Commission prior to effecting the final payment from the EU funds.

The obligation and procedures of returning the state aid are further described in the programme management documents (manuals, conditions of a decision, contracts etc.), that are subject to approval by the central coordination authority (in this case MRD-NCA as the coordinator of a standardized methodological setting).

Providers are obliged to provide the aid in compliance with all national and EU rules of the state aid. Providers of the support that is subject to the state aid rules cooperate with the central coordination authority (OPC, MoA). Coordination authorities together with the providers set up the programmes in compliance with the particular legal regulations in the field of the state aid. Prior to adoption of a programme at the national level, the provider consults the setup of its conditions with the coordination authority in order to ensure compliance with the state aid rules. During consultations on individual measures of the aid, the coordination authority draws the provider´s attention to the risks related to illegally provided state aid. During implementation of the programme the provider makes regular checks of fulfilment of the conditions of the programme. These checks are made also by financial offices.

In case of the programmes co-financed from the ESI Funds, the managing authorities consult during their preparation also the coordinator MRD-NCA which evaluates the programmes as well as the following management documents (containing a detail setup of project controls and administration) in view of their compliance with the state aid rules.

Controls of projects are performed by providers both prior to provision of subsidy and during implementation of the project, using checklists and applicants´ statutory declarations. Providers record and monitor the provided aid in the MS2014+ information system and, where appropriate, also in their internal information systems. Procedures for administration of the state aid are set up in the programme management documents (manuals, calls, handbooks for beneficiaries), including limitation of the aid in compliance with its intensity, eligibility of expenditure within the respective modes, definition of small and medium-sized enterprises and the related aid limits (according to the size of enterprises), the rules for enterprises providing services of general economic interest etc.

In case of providing de minimis aid, as mentioned above, since 1 January 2010, the Czech Republic has a Central Register of De Minimis Aid. Providers are obliged to check the central register before providing de minimis aid to see whether the provision of aid will not result in exceeding the beneficiary’s limit for de minimis aid, and enter the details about the aid and the beneficiary in the central register within the statutory period (5 business days) of provision of the aid. Failure to fulfil the above obligation is also penalized by the competent central coordination authority (pursuant to Act. 215/2004 Coll.) 

Compliance with the notification duty pursuant to Commission Regulation no. 659/1999 (or the Commission Regulation no. 794/2004) and the Commission Decision on the application of Article 106(2) of the Treaty on the Functioning of the European Union to State aid in the form of public service compensation granted to certain undertakings entrusted with the operation of services of general economic interest (2012/21/EU) is coordinated by OPC. OPC invites well in advance providers of the aid to submit details about the aid provided on the basis of Decision no. 2012/21/EU, namely every two years. Providers are obliged to submit information about the status of aids for the calendar year to OPC by 30 April, at the latest. Failure to fulfil the above obligation is, pursuant to Act no. 215/2004 Coll., deemed to be an administrative tort and is sanctioned up to the amount of CZK 300 000,-. These data are entered by OPC in the SARI system, through which they are transferred in the electronic form to the Commission. In case of major providers the data are entered in the SARI system directly and OPC only checks them before their final submission to the EC. This OPC activity as well as the obligation of  providing source materials by providers is stipulated in Act no. 215/2004 Sb. 

Based on Act no. 215/2004 Coll., both providers and beneficiaries are obliged to submit to the coordination authority at its written request all documents and other information related to the state aid or to the state aid programmes. Failure to fulfil the above obligation is, pursuant to Act no. 215/2004 Coll., deemed to be an administrative tort and is sanctioned up to the amount of CZK 300 000,-.

Information on state aid provided from ESI Funds is collected in the MS2014+ monitoring system and available also on the so called central website in compliance with the requirements of the revised EU legislation, as described in part 1.1. The MS2014+ system will replace the currently used MSC2007 system (including individual Monit7+ IS, which will standardize the systems of the respective operational programmes and simplify administration of the project applications). 
In IROP, the State aid is set out in compliance with all the relevant Union rules and legislation governing the State aid. The OPC, which is pursuant to Act No 215/2004 Coll. a coordination body in the field of State aid in the CR, provides advisory services and consultations during all stages of programme implementation. The design of the priority axes with respect to the State aid has been consulted with the OPC. All State aid is approved in collaboration with the OPC. In cooperation with the OPC methodological guidelines and recommendations for the application of State aid rules (Manual of services of general economic interest, Methodological guidance of the NCA for the State aid, etc.) are issued. The control of compliance of State aid rules is stipulated in the text of the operational programme, in the Operational Manual of the programme (including risk analysis of individual projects), in Handbooks for applicants and beneficiaries and in the Funding Agreement. Eligibility of a project for a certain form of State aid will be determined in the course of project eligibility check.

Prior to provision of de minimis aid, IROP MA will check in the central register whether such provision will not result in exceeding the limit of such aid in case of the given beneficiary, and will enter the data about the provided aid and the beneficiary in the central register. The check of non-exceeding of the maximum limit in de minimis aids is made through this central register and documented by the applicant´s statutory declaration. All details will be entered in the register within 5 business days of provision of the aid (the day of approval of the Decision). Information on state aid provided from IROP will be collected in the MS2014+ monitoring system. As of the date of financial termination of a project, the Intermediate Body will issue for the beneficiary a certificate of the actual amount of the provided de minimis aid, specifying the amount of the subsidy converted to EUR and information about the EUR exchange rate as of the effective date of the Decision. The provided aid entered in the de minimis aid register, that was not paid to the applicant or the beneficiary did not use in full, must be cancelled by the provider in the register with explanation of the reason, within five business days of the date of the issue of a new Decision, in order not to block the limit. In this Decision the primary legal act of providing de minimis aid is cancelled and the final amount of the provided aid actually received by the beneficiary is specified. Prior to the date of financial termination of a project, a certificate may be provided to the beneficiary at the beneficiary´s written request, specifying the data included in the Decision.

The Managing Authority will pursuant to Article 12 of Regulation no. 651/2014 maintain detailed records with the information and supporting documentation necessary to establish that all the conditions laid down in this Regulation are fulfilled. In addition, it will provide all the information and supporting documentation which the Commission considers necessary to monitor the application of the Regulation no. 651/2014. Pursuant to Article 8 of Regulation no. 651/2014, the Managing Authority will also monitor whether there is no unauthorized cumulation of the aid in relation to the same eligible costs with any other approved mode of aid and will prevent exceeding the highest relevant total financing thresholds. 



	
	
	
	Arrangements for training and dissemination of information for staff involved in the implementation of the ESI funds;
	yes
	www.uohs.cz/cs/verejna-podpora/akuality-z-verejne-podpory.html
http://www.vzdelavaninsrr.cz/
www.strukturalni-fondy.cz   

http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju

	Currently, the OPC as a central coordination authority in the field of the state aid organizes regular training for state aid providers (local authorities, state administration bodies, managing authorities) or control authorities, either at the request of the given authorities or within its own initiative. The feedback of the training is evaluated on the basis of the questionnaires of the training or, where appropriate, trained institution. Within this training OPC encounters an ever increasing number of particular problem-related questions in the field of the state aid which proves a growing awareness of providers in this respective field. OPC also holds annual conferences focused on the topical issues related to the state aid, including selected cases from the decision-making practice of the European Commission in this field.

At the horizontal level, central training is organized for the entities involved in implementation of the ESI Funds through a project under the Operational Programme Technical Assistance within the Education System, where the content of education and qualified lecturers are provided by the central coordination authorities (the lecturers are for instance OPC employees). The frequency of training depends on the requirements of individual entities or the discretion of the central authorities (e.g. the need of training due to an update of information, adoption of new regulations by the European Commission). The area of education is included in the Guidance Note on Human Resources Development in the Programming Period of 2014–2020 and the Programming Period of 2007–2013 (Government resolution no. 444 of 16 June 2014). The general objective of the Guidance Note is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement and individual activities in programme implementation and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that 

it meets their needs at the job positions described in programme management documents, PA management and coordination and creates the conditions for enforcing the principle of transparency and non-bribery. Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. Dates of educational events are published at the website of the Education System. 
Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System. The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year, and all issues of the Education System for the programming period 2014-2020 are addressed within the Administrative Capacity Working Group.

The above mentioned system of education includes also continuing education of the staff of the implementation structure at the level of individual programmes.

MRD-NCA publishes (in cooperation with OPC) reference documents for the individual areas of state aid (e.g. the Guide on Services of General Economic Interest has been finished, the methodological recommendation for the field of state aid is in the process of implementation). OPC also ensures that all relevant information sent by the European Commission in relation to the state aid issues is provided to providers (see e.g. information about the procedures of extension of programmes in the first half of 2014, information about the validity of the updated regulations etc.).

Dissemination of information and mutual consultations take place also in the Working group for the issues of state aid (WG established at MRD), the members of which are various entities involved in implementation of the ESI Funds (representatives of MRD-NCA, OPC, the certifying and audit authority, managing authorities, the Office of the Government, the Union of Towns and Municipalities of the CR, Association of Regions of the CR). The WG was established at the end of 2013 with the aim to facilitate direct negotiations and exchange of experience among individual interested entities. The Working group for the issues of state aid serves as the basic platform for the solution of all issues related to the state aid rules for the development and implementation of individual operational programmes, including the focus on the ex-ante conditionalities set by the European Commission in relation to drawing funds from the structural and investment funds. Members of the WG management are representatives of MRD-NCA and OPC. WG is convened when necessary (either on the initiative of central coordinators or at the request of any of its members), information is exchanged also in the form of e-mail communication. WG serves as the platform for the exchange of information and experience. WG members raise at their meetings questions from the practice that are addressed either immediately or through the subsequent written communication (depending on the complexity of the respective question). In view of the wide range of areas covered by the state aid, WG will be convened also in smaller groups according to particular themes (e.g. services of the general economic interest, state aid in the field of research and development or environment protection). Minutes are taken of each such meeting, including, where appropriate, a specification of the tasks assigned and deadlines for their fulfilment.

The latest information about the state aid is available at the OPC website: www.uohs.cz/cs/verejna-podpora.html. 

For the field of the ESI Funds, a website with all relevant information has been established: www.strukturalni-fondy.cz. 

A system of education is ensured within IROP for all MA and IB employees, that deal with the State aid matters (provision of methodology or evaluation and control of projects) will undergo training. Individual education and training activities take place continuously on as-needed basis (e.g. in response to changes ensuing from the new rules or upon requirements of individual aid providers) with the view to increase the qualification in the field of state aid. Education of employees is focused primarily on the development of knowledge and skills to implement the EU and CR legislation related to the state aid and the methodology regulating the solution of irregularities and breaches of the budgetary discipline and on the exchange of experience in state aid assessment. 

	
	
	
	Arrangements to ensure administrative capacity for implementation and application of Union State aid rules.
	partially
	www.compet.cz, www.mze.cz, www.strukturalni-fondy.cz
	The central coordination authority for the field of state aid as a whole is the OPC, or the Ministry of Agriculture (stipulated by Act no. 215/2004 Coll.). The staff members of the coordination authorities represent the Czech Republic at the meetings of advisory committees of the European Commission or other multilateral meetings focused on individual proposals of the European Commission, take part in workshops abroad with the aim to continuously increase their professional qualification.  Providers may any time approach the coordination authority with a question, either in writing or by phone. Prior to approval of a programme, the coordination authorities cooperate with the managing authorities in setting up of the programme in compliance with the state aid rules and provide them with recommendations in this field (the given role of coordination authorities is stipulated in Section 3(3) of Act no. 215/2004 Coll.) 

A coordination and advisory body for managing authorities in the field of state aid in projects co-financed from the ESI Funds is also, in addition to its other activities, the Ministry of Regional Development (MRD-NCA), particularly its department covering the state aid issues. The staff of this Department are regularly trained in the state aid field, take part in workshops abroad with the aim to continuously increase their professional qualification. The MRD-NCA staff members cooperate with the managing authorities in preparation of programmes and provide consultancy to all subjects involved in implementation of the ESI Funds. The MRD-NCA employees also cooperate closely with the OPC which they contact in case of the need for consultation of particular cases of provision of state aid.

Each managing authority has appointed a certain number of persons responsible for the field of state aid, that are contact persons for central coordinators (MRD, OPC, MoA). 

All types of information (legislation, methodology, handbooks and other documents related to application of the state aid rules) are available to broad public at the website of central coordination authorities (www.compet.cz, www.mze.cz, www.strukturalni-fondy.cz), which is regularly updated and amended in terms of new information and regulations.

MRD-NCA publishes (in cooperation with OPC) reference documents for the individual areas of state aid (e.g. the Guide on Services of General Economic Interest has been finished, the methodological recommendation for the field of state aid is in the process of implementation). Methodological documents are prepared in view of the current needs – e.g. in connection with modernization of the state aid rules issued by EU (new legislation), experience of individual providers (particularly their problems and unclear issues) or in order to specify or clarify individual issues in the field of state aid (e.g. the term “a single enterprise” within application of the rules of de minimis aid or calculation of a gross grant equivalent). Involved in the preparation of methodological documents are also external experts, when development of certain methodologies is assigned in the form of a public contract to experts from the broad public that are during performance of the contract coordinated by the contracting authority (the central body). These experts reflect in the documents their practical experience and knowledge.

Providers may any time also approach with particular issues the coordination authorities in the field of state aid (OPC, MoA, MRD-NCA), that will provide them with their standpoint or cooperation in the course of proceedings before the Commission or prior to notification of state aid to the Commission.  The coordination authorities make primarily an analysis of the respective arrangement /programme in terms of the state aid rules and subsequently suggest a suitable instrument on the basis of which the given arrangement may be provided. Where it is necessary to notify the European Commission of the respective arrangement, they cooperate with providers in filling in the notification questionnaire as well as in preparation of answers to the questions of the European Commission raised within the notification procedure.

In IROP, enhancement of specialized administrative capacities is planned for the field of State aid, namely simultaneously with the process of the programme launching.

Human resources management in the implementation structure of the MA is executed with respect to activities that have to be performed. The administrative capacity is planned with regard to the number of projects under administration and the planned calls and their allocations. The MA has evaluated the state aid in individual projects under the specific objectives which allow for the state aid. Based on this identification, the necessary capacity of human resources for the area of state aid is estimated.

Technical assistance resources are used to finance the necessary human resources, both in the current period 2007-2013, and in the period 2014-2020.

	6. The existence of arrangements for the effective application of Union environmental legislation related to EIA and SEA.
	All PA of OP Env 2014 – 2020 and other operational programmes (except for OPTA and OP Emp)
	Partially
	Arrangements for the effective application of Directive 2011/92/EU of the European Parliament and of the Council (EIA) and of Directive 2001/42/EC of the European Parliament and of the Council (SEA).
	partially
	The respective provisions of Act No 100/2001 Coll., on environmental impact assessment, related to environmental assessment of impact of concepts.

http://portal.cenia.cz/eiasea/static/sea_legislativa
Section 19 of Act No 100/2001 Coll., on environmental impact assessment:
http://portal.cenia.cz/eiasea/static/eia_legislativa
	All the requirements of the SEA Directive are fulfilled in the Czech legal order. 

As part of an infringement procedure under the EIA Directive, a solution was agreed at the meeting with the European Commission on 21 January 2014, consisting in amendment to the Czech legislation in order to solve all the objections of the European Commission by the end of 2014. The articulated text of the amendment to the EIA Act, the Building Act and the related legal regulations were in March 2014 submitted for inter-ministerial comment procedure that was accomplished at the end of April 2014. The amendment was subsequently adjusted to reflect the comments of the European Commission and on 10 June 2014 approved by the European Commission. In June 2014, the amendment approved by the Commission was submitted for another inter-ministerial comment procedure. After settlement of the received comments, the amendment was in August 2014 considered by the Legislative Council of the Government and on 3 September 2014 approved by the Government CR. On the same day it was provided to the Chamber of Deputies of the Parliament CR.  Currently, the set time schedule will be followed so that the amendment takes effect from 1 January 2015. The amendment covers also public participation and public access to judicial review. 

Regarding quality control of the EIA process, the MoE already applies a system of authorized bodies that prepare EIA documentation and independent EIA reviews, which are another tool for controlling the quality of information contained in EIA documentation. The system of authorized persons in the Czech Republic goes beyond the framework specified by the EIA Directive as a condition for performance of activities of a person authorized to prepare documents or opinions within the EIA process is a successful completion of an exam of professional qualifications. High demands put on the professional qualifications of authorized persons ensure the quality of the EIA process.


	
	
	
	Arrangements for training and dissemination of information for staff involved in the implementation of the EIA and SEA Directives
	yes
	Sections 21 and 22 of Act No 100/2001 Coll., on environmental impact assessment
Section 21 of Act No 312/2001 Coll., on officials of territorial self-administering units

Resolution of the Czech Government No 1542 of 30 November 2005
http://www.mzp.cz/cz/posuzovani_vlivu_zivotni_prostredi 

http://portal.cenia.cz/eiasea/view/eia100_cr (+Legislation tab, Instructions and Notices tab, etc.)

http://portal.cenia.cz/eiasea/view/SEA100_koncepce (+Legislation tab, Instructions and Notices tab, etc.
http://www.strukturalni-fondy.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny/Metodika-rozvoje-lidskych-zdroju

	1) MoE scope of power: The MoE is the central administrative agency in environmental impact assessment pursuant to Section 21(a) and performs supreme state supervision over environmental impact assessment pursuant to Section 21(b) of Act No 100/2001 Coll., on environmental impact assessment, as amended. As a result, the MoE provides methodological guidance to all staff implementing the EIA and SEA Directives. The MoE holds regular meetings of EIA and SEA staff. It also provides training to managing authority personnel from individual ministries in cooperation with the MRD-NCA.

Information concerning EIA and SEA is disseminated to all staff by means of an information system and by publishing guidance documents. Regional officials also take advantage of individual consulting on a regular basis. Likewise, the MoE contacts staff at Regional Offices to consult them about current issues in the EIA/SEA process. 

All staff members implementing the EIA and SEA Directives are also qualified to provide advice on EIA and SEA. Regional officials performing the activities of the competent authority pursuant to Section 22(b) of Act No 100/2001 Coll., on environmental impact assessment, as amended, must demonstrate special expertise in environmental impact assessment pursuant to Section 21 of Act No 312/2001 Coll., on officials of territorial self-administering units, as amended. The special expertise is verified by an exam and demonstrated by a certificate. MoE employees undergo introductory induction training and subsequent induction training pursuant to the Resolution of the Czech Government No 1542 of 30 November 2005. In addition, MoE employees receive professional training on a regular basis. 

Part of the education of employees involved in implementation of the EIA Directive is also the information about the current status of the infringement procedure and about preparation of a new legal regulation in the field of EIA, including particular aspects of the amendment being prepared and their future implementation in practice.
2) MRD scope of power: The MRD-NCA ensures at the horizontal level that employees implementing EU funds are trained under the Education System; the MoE provides the content and lecturers for the training.

The area of education is included in the Guidance Note on Human Resources Development in the Programming Period of 2014–2020 and the Programming Period of 2007–2013 (Government resolution no. 444 of 16 June 2014). 

The general objective of the Guidance Note is to establish uniform requirements to provide high-quality administrative capacity participating in the fulfilment of the objectives of the Partnership Agreement (PA) and individual activities in programme implementation and one of the specific objectives of the Guidance Note is to create an education system for employees that participate in the implementation of EU funds so that it meets their needs at the job positions described in programme management documents, PA management and coordination and creates the conditions for enforcing the principle of transparency and non-bribery. 
Education creates the conditions for stabilising and motivating implementation structure employees in relation to the needs of their professional growth and improvement of knowledge and skills. 

The offer of educational activities depends on the objectives of each programme and individual education plans created during employee appraisal. 
Dates of educational events are published at the website of the Education System.
Educational events are reviewed regularly based on participants’ feedback obtained from evaluation questionnaires (in order to optimize efficiency). Presentations from educational events are available for participants in an e-library at the website of the Education System. 
The Education System is implemented on the basis of the MRD-NCA’s cooperation with representatives (education coordinators) from individual implementation entities, who submit their requirements for educational events under the Education System to the MRD-NCA twice a year. All issues of the Education System for the 2014-2020 programming period are discussed by the Administrative Capacity Working Group (in the 2007-2013 it was NSRF Education Working Group).

	
	
	
	Arrangements to ensure sufficient administrative capacity 
	yes
	Sections 21 and 22 of Act No 100/2001 Coll., on environmental impact assessment
Section 21 of Act No 312/2001 Coll., on officials of territorial self-administering units

Resolution of the Czech Government No 1542 of 30 November 2005
Act No 111/2009, Coll., on basic registers
http://www.mzp.cz/cz/posuzovani_vlivu_zivotni_prostredi 

http://portal.cenia.cz/eiasea/view/eia100_cr (+Legislation tab, Instructions and Notices tab, etc.)

http://portal.cenia.cz/eiasea/view/SEA100_koncepce (+Legislation tab, Instructions and Notices tab, etc.

http://portal.cenia.cz/eiasea/osoby/osoby
	All officials in charge of the implementation of the EIA and SEA Directives have passed an expert exam or undergone introductory induction training and subsequent induction training – see the overview in the previous section. 

The number of officials in charge of the implementation of the EIA and SEA Directives at the MoE and Regional Offices is always specified on the basis of the amount of the agenda carried out by each office so that the capacity is sufficient. Pursuant to Act No 111/2009, Coll., on basic registers, as amended, and other related regulations concerning basic registers, a public administration streamlining process was initiated and is now used to specify sufficient numbers of state administration staff, including officials in charge of the implementation of the EIA and SEA Directives. 

The number of officials involved in implementation of the EIA and SEA Directives corresponds to the current requirements for administrative capacity. In case of a change in the conditions, the number of officials is always adjusted in order to ensure an adequate administrative capacity. If the infringement procedure and adoption of the new legal regulation for environmental impact assessment results in an increased volume of administrative work, the administrative capacity will be increased accordingly. 
Ensuring of an adequate and qualified administrative capacity is a core factor in the field of implementation of the EIA/SEA Directives, where the managing authority is MoE. In other managing authorities it is necessary to ensure their information awareness in this field which is covered by training of the staff implementing the EU funds, see above.

Technical assistance for all employees implementing the EIA and SEA Directives and the EU funds is provided through the information system and methodological guidelines as well as through a system of authorized experts, the list of which is also part of the information system.

	7 The existence of a statistical basis necessary to undertake evaluations to assess the effectiveness and impact of the programmes.

The existence of a system of result indicators necessary to select actions, which most effectively contribute to desired results, to monitor progress towards results and to undertake impact evaluation.
	Applicability will be documented in the relevant programmes 
	Partially 
	Arrangements for timely collection and aggregation of statistical data with the following elements are in place:
· the identification of sources and mechanisms to ensure statistical validation,
	partially 

	
	In preparation, see below

On 9 August 2013, Government Resolution No 597 approved a binding Methodological Guideline defining rules for the creation of indicator systems (Indicators 2014–2020 MG).

A technical solution is being prepared within the MS2014+ monitoring system. 

During the preparation of the system of indicators, each indicator is reviewed with respect to its relevance, unambiguity and availability. In addition, there is cooperation with ex-ante programme evaluators during the preparation.

In case of the relevant result indicators, the source of which are central statistics, cooperation with the Czech Statistical Office (CSO) has been established for regular supply of the necessary data.

	
	
	
	Arrangements for timely collection and aggregation of statistical data with the following elements are in place:

· arrangements for publication and public availability of aggregated data;
	yes
	http://www.s-f.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny


	In terms of methodology, this is fulfilled in the form of the following binding Methodological Guidelines (MG):

Evaluation MG (approved by the Office of Government - no. 597/2013), which incorporates the requirement for mandatory publication of all evaluation outputs.

Monitoring MG (approved), which defines the contents and regular publication of reports on the course of implementation
Publicity MG (approved by the Office of Government - no. 44/2014), which defines the binding rules for creation of a uniform website of the ESI Funds.



	
	
	
	An effective system of result indicators including:

· the selection of result indicators for each programme providing information on what motivates the selection of policy actions financed by the programme,
	partially 


	
	In process – indicator systems of programmes are being prepared and cooperation has been established with the CSO in defining the sources of statistical data.

As part of the preparation of programming documents, intensive collaboration takes place between the MRD-NCA, MAs and ex-ante evaluators, putting emphasis, among other things, on the correct setting of programme intervention logic (theory of change), including the related system of indicators. Indicator systems and the creation of programme-specific indicators are prepared in a coordinated manner pursuant to a binding Methodological Guideline for the creation of indicators (Indicators 2014–2020 MG), respecting the Commission’s requirements, including the contents of this ex-ante conditionality. In compliance with the Methodological guidance for monitoring and the Methodological  guidance for evaluation, fulfilment of the set objectives will be regularly evaluated. The conclusions of the evaluation will serve as a guide for a revision, if necessary, of a strategy or programme document.

	
	
	
	An effective system of result indicators including:

· the establishment of targets for these indicators,
	partially 


	
	They will be part of the programme documents. 

The initial and target values are set during preparation of programmes. In cooperation with ex-ante evaluators, the relevance values are continuously assessed on an expert basis in relation to the allocation for the given theme.

As a part of the preparation of the IROP Programming Document, intensive collaboration takes place between the MRD-NCA, IROP MA and ex-ante evaluators, putting and emphasis, among other things, on the correct design of programme intervention logic, including the related set of indicators. The set of indicators and the creation of programme-specific indicators are prepared in a coordinated manner pursuant to a binding methodological guideline for the creation of indicators (MG for Indicators 2014–2020), respecting the EC requirements, including the content of this ex-ante conditionality. The ex-ante conditionality will be fulfilled upon approval of the programme, where the indicator system including the binding values will be set up.

	
	
	
	An effective system of result indicators including:

· the consistency of each indicator with the following requisites: robustness and statistical validation, clarity of normative interpretation, responsiveness to policy, timely collection of data,
	partially 


	
	They are part of the programme documents. The same rules are part of the MG for indicators (approved by the Office of the Government no. 597/2013).

As a part of the preparation of the IROP Programming Document, intensive collaboration takes place between the MRD-NCA, IROP MA and ex-ante evaluators, putting and emphasis, among other things, on the correct design of programme intervention logic, including the related set of indicators. The set of indicators and the creation of programme-specific indicators are prepared in a coordinated manner pursuant to a binding methodological guideline for the creation of indicators (MG for Indicators 2014–2020), respecting the EC requirements, including the content of this ex-ante conditionality.

	
	
	
	Procedures in place to ensure that all operations financed by the programme adopt an effective system of indicators.
	partially
	http://www.s-f.cz/cs/Fondy-EU/2014-2020/Metodicke-pokyny
	Obligatory procedures for fulfilment of the criterion are part of the approved binding methodological environment:

MG for indicators (approved by the Office of the Government no. 597/2013) and MG for project selection and evaluation (approved by the Office of the Government no. 873/2013) which define the binding rules for the selection and fulfilment of at least one indicator in relation to the specific objective. The given guideline includes also the 3E principles for the selection and evaluation of operations. The binding and uniform methodological structures of all indicators used within the programmes and each operation are defined in the National Codelist of Indicators for the programming period of 2014–2020 (NCI2014+), whose final form will include a list and a description of the methodological structure of all common and specific indicators used in ESI Funds’ programmes in 2014–2020. The expected date of completion of NSI2014+ will correspond to the dates of approval of individual programmes. 

Subsequently, MA will prepare the relevant programme documents (e.g. a handbook for applicants) that will reflect the already approved binding methodological guidelines.

The methodological guidelines are reflected within the MS2014+ monitoring system being prepared, where automatic aggregation of data from the project level will be technically ensured.


Applicable GENERAL ex-ante conditionalities which are unfulfilled or partially fulfilled 
In the selected ex-ante conditionalities, the sponsors are the entities at the national level as well as managing authorities. Therefore fulfilment in the Partnership Agreement is presented at the national level (with a reference to the specific fulfilment at the MA level) and individual programmes describe fulfilment of the relevant criteria and EAC in relation to the given programme (with reference to the description at the national level in the Partnership Agreement).
	Applicable general ex-ante conditionality which is unfulfilled or partially fulfilled
	Criteria not fulfilled 
	Action to be taken 
	Deadline (date)
	Bodies responsible for fulfilment

	4 The existence of arrangements for the effective application of Union public procurement law in the field of the ESI Funds
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	MRD discusses with OPC standardization of motions to commence proceedings related to the review of the acts of the contracting authority sent to MA; MRD will provide the European Commission with the information about the progress in the matter of delayed decision-making activity of OPC. Other arrangements related to OPC are specified below.
	30 June 2015 

30 June 2016 information about progress 
	MRD, OPC

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Amendment to the legislation will be made – increase of effectiveness of the OPC supervisory activity.

Currently, amendment to the Public Procurement Act is discussed in the Parliament, that regulates proceedings before OPC. The subject of the regulation is the duty of the participants in the proceedings to submit all proposals and items of evidence as soon as possible, no later than within 15 days of the commencement of the proceedings. The deadline by which OPC is supposed to issue a decision is set by Act no. 500/2004 Coll., the Rules of Administration, for this reason we will not set the deadline. The OPC personnel capacity will not be most probably further increased, it was increased already in 2012.
	31 December 2015
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Amendment to the legislation will be made – increase of effectiveness of the OPC supervisory activity.

During preparation of the new Act the proceedings before OPC will be further computerized (the duty to send documents in electronic form) and the effectiveness of the OPC activity increased.
	18 April 2016
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	A completely new Public Procurement Act will be prepared, that will mean transposition of new EU public procurement directives. The new Act will contain the following basic principles:

1) transposition of all relevant (obligatory) provisions to be adopted by the Member States,

2) a similar mode for below-limit public contracts,

3) reduction of administrative intensity of public procurement,

4) increased computerization (the use of electronic tools) in public procurement will correspond to the duties specified in the new directives in this field,

5) reflection of the proportionality principle in public procurement,

6) draft amendments to the legislation will be prepared on the basis of analyses of the OPC decision-making practice and control and audit findings.
	18 April 2016; 

31 December 2015, point 6 
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	MRD will continuously analyse reports of audits performed in the Czech Republic by the auditors from the European Court of Auditors and the European Commission, with a focus on an analysis of negative and positive findings and recommendations related to public procurement. The analysis will cover the core decisions of the Office for Protection of Competition, the Czech Courts and the European Court of Justice, that will be used for updating the methodological documents of the sponsor of the Public Procurement Act. 

The decisions of the Office for Protection of Competition, the Czech Courts and the European Court of Justice, considered by MRD to be core decisions will be included in the publicly accessible database. Inclusion of audit reports in this database is yet to be considered by MRD in view of the statutory confidentiality obligation of persons performing these audits.

On the basis of these analyses, MRD will provide regular consultancy to the entities of the implementation structure and beneficiaries (contracting authorities).

MRD will prepare annual reports of activities in this field. The reports will contain a list of analysed source materials, particularly decisions of OPC, courts and audit reports. The list of adopted measures and proposals (the methodological recommendations prepared or, where appropriate, amendments to the legal regulations) and analysis of impact of the adopted measures and analysis of causes of errors.  
	Continuously throughout the whole programming period 2014-2020 

31 December 2015

31 December 2016


	MRD - sponsor of the Public Procurement Act in cooperation with NCA, 

managing authorities 

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Based on the above mentioned analyses, the sponsor of the Public Procurement Act will draw up methodological recommendations for preparation of the tender conditions and conduct of procurement procedure. These methodological recommendations will be published by the sponsor of the Public Procurement Act and presented at the meetings of the Working group Public Procurement. As stipulated by the Methodological guideline for public procurement for the programming period 2014-2020, these recommendations may be formalized by updating of the Methodological guideline which is always binding upon MAs. In the period between individual updates, methodological standpoints of the Minister of Regional Development will (may) be issued in urgent cases, that will be binding upon MAs.

The need for updating the Methodological guideline for public procurement for the programming period 2014-2020 will be assessed on an annual basis. If it is found out that such update must be made, either due to legislative changes or in order to increase the effectiveness of the adopted measures or in case of introduction of new measures, such update will be made.


	Continuously throughout the whole programming period 2014-2020, for the purpose of verification of fulfilment of EAC:

31 December 2015

31 December 2016


	MRD - sponsor of the Public Procurement Act in cooperation with NCA, 



	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Sharing of experience of MRD, MAs and other entities of the implementation structure within the Working group Public Procurement. The activity of the group will be primarily preventive, when based on the analyses of individual findings, recommendations will be issued for MAs concerning the control of public contracts and the aspects on which the control should be focused. Through MAs recommendations will be issued for beneficiaries (contracting authorities) specifying the procedures to be followed and those to be avoided within public procurement. These recommendations will be discussed in the WG Public Procurement and formalized by updating of the Methodological guideline which is always binding upon MAs. In the period between individual updates, methodological standpoints of the Minister of Regional Development will (may) be issued in urgent cases, that will be binding upon MAs. MRD will prepare annual reports on the activities of the WG and the way of implementation of individual recommendations. We would consider as the biggest success if there is no need for amendments or corrections, which would be a proof that we have set up the system faultlessly. A similar success will be considered the promptest possible implementation of any preventive measures, where necessary. 
	Continuously throughout the whole programming period 2014-2020, for the purpose of verification of fulfilment of EAC: 

31 December 2015

31 December 2016


	MRD - sponsor of the Public Procurement Act in cooperation with NOK, 



	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	At the request of NCA or the managing authority, the sponsor of the Public Procurement Act will train the managing authorities and intermediate bodies in public procurement according to the procedures set in the respective Act and in the Methodological guideline for public procurement for the programming period 2014-2020 (full-time training course). In cooperation with MA the sponsor of the Public Procurement Act will train also beneficiaries (contracting authorities).
	Continuously throughout the whole programming period 2014-2020
The first training of all MAs by 30 June 2015.
	MRD - sponsor of the Public Procurement Act in cooperation with NCA 

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	The sponsor of the Public Procurement Act will identify in the new EU public procurement directives any new legal regulation which it considers problematic or associated with a risk (e.g. in view of the fact that it has not been used so far or significantly changed as compared to the previous period) and organize training courses on this topic for the entities of the implementation structure.
	minimally once a year in 2015, 2016 
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	The sponsor of the Public Procurement Act will check by means of the prepared checklists, whether each single managing authority has transposed the Methodological guideline for public procurement for the programming period 2014-2020 into its programme management documents.
	In 1st half of 2015, in case of a delay of a managing authority in 2nd half of 2015
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Adjustment of Info-forum on the Portal on public contracts and concessions in order to improve the search of both specific information and general conclusions related to the good and bad practice in the preparation and during the course of procurement procedure on the basis of key words. The portal is publicly accessible for both the entities of the implementation structure and the beneficiaries (contracting authorities). The examples of the good and bad practice are taken from the OPC decision-making activity, specialized publications and press.
	Continuously throughout the whole programming period 2014-2020, basic adjustments by 31 December 2015
	MRD - sponsor of the Public Procurement Act

	
	Arrangements for the effective application of Union public procurement rules through appropriate mechanisms
	Incorporation of the public procurement issues into the IROP Operational manual pursuant to the Methodological guideline for public procurement for the programming period 2014-2020 and the EU and CR applicable law.
	30 April 2015
	IROP MA

	
	Arrangements to ensure administrative capacity for implementation and application of Union public procurement rules
	Currently,  the sponsor of the Public Procurement Act has at its disposal 5 employees for the above mentioned activities and plans to add another 4 by 30 June 2015 (certain above mentioned activities of the methodological nature will be covered by other employees of the sponsor, who are not specifically assigned for the agenda of the ESI Funds, because it is a case of a general methodological activity performed by the sponsor of the Public Procurement Act within its scope of powers)
	30 June 2015
	MRD - sponsor of the Public Procurement Act

	
	Arrangements to ensure administrative capacity for implementation and application of Union public procurement rules.
	The analysis of the need for administrative capacity, including cases of identification of problems, will be addressed at the programme level.
	31 January 2015
	MRD, MA

	
	Arrangements to ensure administrative capacity for implementation and application of Union public procurement rules.
	The analysis of the need for the IROP administrative capacity.

Ensuring of specialized capacities for public procurement administration and control within IROP.
	31 December 2014

31 December 2015
	IROP MA

	
	Arrangements for training and dissemination of information for staff involved in the implementation of the ESI funds
	Preparation of final evaluation of the Education System for 2007-2013 
	31 December 2015
	MRD - NCA

	
	Arrangements for training and dissemination of information for staff involved in the implementation of the ESI funds
	Development of the Education System for 2014-2020, based on the well established Education System for 2007-2013 and its further upgrade. The educational modules in the field of public procurement will include: 

1. Basic concepts of the Public Procurement Act 
2. Preparation of tender conditions, defining the subject of a public contract 
3. Evaluation criteria 
4. Qualification prerequisites 
5. The most frequent errors of the contracting authorities in the public procurement procedure 
6. Exceptions to the Public Procurement Act 
	31 December 2015

31 December 2016
	MRD - NCA

	
	Arrangements for training and dissemination of information for staff involved in the implementation of the ESI funds
	To ensure the IROP Knowledge Academy in the field of public procurement.
	31 December 2015
	IROP MA

	5 The existence of arrangements for the effective application of Union State aid rules in the field of the ESI Funds I
	Arrangements for the effective application of Union State aid rules
	To ensure functioning of the MS2014+ information system in the field of public procurement
	In response to approval of individual programmes, no later than by 31 December 2014
	MRD - Department of Monitoring System Administration 

	
	
	To ensure functioning of transmission of data between MS2014+ and the Central register of de minimis aid 
	In response to approval of individual programmes, no later than by 31 December 2014
	MRD - Department of Monitoring System Administration

	
	
	Preparation of methodological recommendation for the field of state aid 

	Final version by 15 April 2015
	MRD

	
	
	To ensure incorporation of the public procurement issues (in compliance with the methodological handbook being prepared) into the IROP Operational Manual, i.e. a detailed description of the activities ensuring compliance with the cumulation rules, the Deggendorf principle, control and, where appropriate, collection of unauthorized aid, cooperation with the central coordination authorities in reporting and notification of aid etc..

MA will make sure that all the support granted under the IROP complies with the procedural and physical rules of the State aid effective at the point of its provision.


	30 April 2015

In response to individual calls.
	IROP MA

	
	Arrangements to ensure administrative capacity for implementation and application of Union public procurement rules.
	To complete the public contract “Analytical source documents for the preparation of the methodological recommendation for the implementation of financial instruments in the programming period 2014 – 2020“. Completion of the MRD-NCA document for implementation of financial instruments in the programming period 2014 – 2020.
	Currently, the public contract has been completed on the source materials for the given document. The MRD–NCA document itself will be issued by 31 December 2014.
	MRD 

	
	
	To be addressed within the Administrative Capacity Platform 
	As necessary
	MRD + the platform members 

	
	
	Analysis of the need for IROP administrative capacity.

To reinforce the administrative capacities of IROP MA involved in State aid.
	31 December 2014

In the course of 2015.
	IROP MA

	6 The existence of arrangements for the effective application of Union environmental legislation related to EIA and SEA.
	Arrangements for the effective application of Directive 2011/92/EU of the European Parliament and of the Council (EIA) and of Directive 2001/42/EC of the European Parliament and of the Council (SEA).
	Amending the Act on EIA, the Building Code and the related laws. 

Target solution:

As part of an infringement procedure under the EIA Directive, a solution was agreed at the meeting with the European Commission on 21 January 2014, consisting in amendment to the Czech legislation in order to solve all the objections of the European Commission by the end of 2014. The amendment will cover also public participation and public access to judicial review. 

MoE prepared an Action plan of the fulfilment of this ex-ante conditionality that was sent to the European Commission on 24 February 2014. 

Valid from 11/2014

Effective from 1 January 2015
	1 January 2015


	MoE, MRD

	7 The existence of a statistical basis necessary to undertake evaluations to assess the effectiveness and impact of the programmes.

The existence of a system of result indicators necessary to select actions, which most effectively contribute to desired results, to monitor progress towards results and to undertake impact evaluation.
	Arrangements for timely collection and aggregation of statistical data with the following elements are in place: 
· the identification of sources and mechanisms to ensure statistical validation
	Finalization of the National Codelist of Indicators for the programming period 2014-2020, that will ensure a uniform methodological structure of all indicators used across the ESI Funds programmes.

Establishment of cooperation with the Czech Statistical Office for regular supply of the necessary statistical data.
	30 June 2015
	MRD, MA, CSO

	
	
	In cooperation with the ministries concerned and the Office for Personal Data Protection to prepare and after the approval of the mentioned Office to issue interpretation standpoint on processing of personal data of participants in providing financial support from the European Social Fund 
	31 March 2015
	MRD, the Office of the Government  (the Office for Personal Data Protection) + ESF MA of programmes responsible for monitoring of project participants within mandatory common indicators (MoLSA, City of Prague, MoEYS)

	
	An effective system of result indicators including:

· the selection of result indicators for each programme providing information on what motivates the selection of policy actions financed by the programme,
	Finalization of the National Codelist of Indicators for the programming period 2014-2020.

Finalization and approval of the strategy of programmes and the necessary follow-up programme documents 
Preparation and approval of evaluation plans for programmes and Partnership Agreement that will define an indicative time schedule of the planned evaluation activities of the programmes.
	31 December 2015
	MRD, MA 

	
	An effective system of result indicators including:

· the establishment of targets for these indicators
	Approval of programmes
	30 June 2015
	MRD, MA, the Office of the Government, EC

	
	An effective system of result indicators including:

· the consistency of each indicator with the following requisites: robustness and statistical validation, clarity of normative interpretation, responsiveness to policy, timely collection of data,
	Establishment of cooperation with the Czech Statistical Office for regular supply of the necessary statistical data.

Finalization of the monitoring system ensuring the collection and aggregation of data from operations (MS2014+).

In cooperation with OP Emp MA to prepare a technical solution for collection of data on intervention participants, so called ESF2014+ IS, that will ensure automatic interconnection with the selected data sources of the Czech Social Security Administration (CSSA) and the Labour Office, required for evaluation of the success rate of ESF interventions.
	30 June 2015
	MRD, MA, CSO, CSSA, Labour Office 

	
	Procedures in place to ensure that all operations financed by the programme adopt an effective system of indicators
	Preparation of programme documents (handbooks for applicants and beneficiaries) that will reflect their approved binding methodological rules.
	31 March 2015
	MRD, MA


Specification of applicable thematic ex-ante conditionalities and their fulfilment 
	Ex-ante conditionality
	Priority axis or axes to which the conditionality applies
	Ex-ante conditionality fulfilled (Yes/No/Partially)
	Criteria
	Criteria fulfilled (Yes/No/Partially)
	Reference (if fulfilled)
	Explanation (where appropriate)

	
	
	
	
	
	1.1.1 
	

	2.1. Digital growth: A strategic policy framework for digital growth to stimulate affordable, good quality and interoperable ICT-enabled private and public services and increase uptake by citizens, including vulnerable groups, businesses and public administrations including cross border initiatives.
	IROP, PA 3:  

Good governance of the territory and streamlined public institutions  


	Partially 
	A strategic policy framework for digital growth, for instance, within the national or regional smart specialisation strategy is in place that contains: 
	partially
	1.1.2 http://www.mpo.cz/dokument83642.html 

1.1.3 http://www.mpo.cz/assets/cz/e-komunikace-a-posta/Internet/2013/4/Digi_esko_v.2.0.pdf 

http://www.mpo.cz/dokument119071.html
	Measures are contained in the documents: 

1. State policy in electronic communications - Digital Czech

2."Digital Czech 2.0 - Journey to the digital economy"

3. Concept of Support for Small and Medium-Sized Businesses for the 2014-2020 period
4. Strategic Framework for the Development of Public Administration of the CR for the period of 2014 – 2020 (“Strategic Framework of PA Development”).

The implementation of the ICT programme and the Strategic Service is continuously appraised (OPEI support programme).

From the perspective of OP EIC interventions, the strategic framework has been created.

Strategic framework will be finalised also by the National Smart Specialisation Strategy (RIS3 Strategy).

	1.1.4 
	1.1.5 
	1.1.6 
	· budgeting and prioritisation of actions through a SWOT or similar analysis consistent with the Scoreboard of the Digital Agenda for Europe,
	yes
	http://www.mpo.cz/assets/cz/e-komunikace-a-posta/Internet/2013/4/Digi_esko_v.2.0.pdf
http://www.mpo.cz/dokument119071.html
	The Digital Czech 2.0 contains the primary objectives of the Government until 2020, including a summary of the analyses carried out before elaborating the strategy on the basis of data from the CTO and CSO.  Based on these analyses, the Czech Digital 2.0 is built on three key pillars: promoting the development of high-speed access networks to the Internet, increasing the availability and development of digital services and enhancing digital literacy and e-skills of the users of networks and services.

These 3 pillars are defined in a timeless manner, they fully correspond with the goal and purpose of the Digital Agenda for Europe and are further worked out by the proposed measures since it is understood that the process of implementation is not static, but highly dynamic. This is why the pivotal economic aspects are continuously monitored through regular reports of the CSO, see e.g. the latest:

Information and communication technology in business sector in 2013, Information economy in numbers 2013, Information society in numbers 2013. The Concept of support for small and medium-sized enterprises for the period 2014 - 2020 includes an analysis of the SME sector in the ICT area.

	1.1.7 
	1.1.8 
	1.1.9 
	· an analysis of balancing support for demand and supply of ICT should have been conducted,
	yes
	http://www.mpo.cz/dokument83642.html 

http://www.mpo.cz/assets/cz/e-komunikace-a-posta/Internet/2013/4/Digi_esko_v.2.0.pdf 

http://www.mpo.cz/dokument119071.html
	The primary objective of the Digital Czech Strategy is to reduce the "digital divide" in terms of access to high-speed internet between rural settlements and towns/cities. The Digital Czech 2 contains an appraisal of the existing offer of availability of high-speed Internet access and the need for its support.

The Digital Czech 2.0 contains a portfolio of socio-economic and other analyses, especially from the CSO reports. Based on these analyses the primary objectives of the Government have been identified, which can be simply expressed as the three above referred to key pillars.

The concept of support for small and medium-sized enterprises for the period 2014 - 2020 includes an analysis of the necessity to support the ICT for SME growth.

	1.1.10 
	1.1.11 
	1.1.12 
	· indicators to measure progress of interventions in areas such as digital literacy, e-inclusion, e-accessibility, and progress of e-health within the limits of Article 168 TFEU which are aligned, where appropriate, with existing relevant sectoral Union, national or regional strategies;
	partially
	http://www.mpo.cz/assets/cz/e-komunikace-a-posta/Internet/2013/4/Digi_esko_v.2.0.pdf
Links to the Strategic framework of PA development:

· http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
(including the documents related to the Government Council for Public Administration)

· http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 

Link to the implementation plan on the strategic objective no. 3:

· To be added after approval of the documents by the Government CR 

	This area is part of the Digital Czech 2.0 in chapter 5.6. Digital literacy, electronic skills (e-skills).

This area is fulfilled by the measure – creation and implementation of the Strategy for enhancing digital literacy and development of electronic skills of citizens under the responsibility of MoLSA (MoEYS will be the co-sponsor) that will be based on the Strategy for digital education (under the responsibility of MoEYS). The approval has been scheduled for 2nd quarter of 2015. Currently, negotiations take place between the two ministries (through the Fund of further education and the National Institute for Education), concerning a detailed specification of the strategy structure. MoLSA will take over the Strategy of digital education prepared by MoEYS for the field of initial education and prepare the part related to further education (in cooperation with MoEYS) and the part related to the development of digital competence in terms of employability in the labour market, social inclusion and increase of efficiency of public administration. Attention will focus also on the development of access to education – open education. The strategy itself is divided into the MoEYS part for the field of initial education and the part prepared by MoLSA in cooperation with MoEYS in the field of further education. These two parts will together constitute a coherent strategic framework.

This strategy will encompass indicators enabling to measure the progress of interventions in computer literacy and digital inclusion.

Indicative timetable:

2014 – Preparation of the document (works on the strategy have been commenced in cooperation between MoLSA and MoEYS)

2nd quarter of 2014 – Comments procedures

30 June 2015 – Deadline for the approval of the strategy by the Government of the CR.
Development of digital literacy of citizens is also addressed by the national S3 Strategy. By future updates of priorities in individual regions this area can become a part of the Regional annex for the particular region.

Strategic framework of PA development:

Addressed within the Strategic framework of PA development in the subchapter Increase of availability and transparency of public administration through eGovernment tools.

Particular measures will be adopted in the Implementation plan on strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools of the Strategic framework of PA development that contemplates the following activities, while respecting the principle of a 4-tier architecture:

· expansion, interconnection, consolidation of data fund  of public administration and its efficient and secure use by individual agendas and also on the “open data“ principle, based on the principle of sharing the obtained data and their accessibility to other public administration bodies as well as other entities, especially to ensure full electronic filing
 and computerization of agendas (e.g. eCulture, eHealth, eJustice, eProcurement, eLegislation, eCollection, electronic identification and authorisation)
; 

· upgrading the information and communication systems for the specific needs of public administration entities and the IRS components;

· support of the establishment and provision of equipment of public authorities for protection of ICT infrastructure and ensuring of the controlled and secure sharing of public administration data.

The following additional activities are planned:

- development of a binding conceptual strategic material that will regulate conditions in the ICT field in terms of compliance with the 3 E principles;

- development of the Strategy for managing the ICT investments;

- support for open-data publishing in line with the Methodology for open-data publishing in the field of public administration;

- amendment to Act no. 365/2000 Coll., and  other rules regulating the field of eGovernment in the Czech Republic.

- the role of the Unit of the Chief Architect of eGovernment will be regulated in such a way to ensure architectural consistency of the operated elements of eGovernment, in the form of issuing binding opinions of the Unit of the Chief Architect of eGovernment in all ICT projects of PA.

	
	
	
	· assessment of needs to reinforce ICT capacity-building.
	yes
	http://www.mpo.cz/assets/cz/e-komunikace-a-posta/Internet/2013/4/Digi_esko_v.2.0.pdf  

http://www.mpo.cz/dokument119071.html 

http://www.czso.cz/csu/redakce.nsf/i/informacni_ekonomika
	This area is a part of the Digital Czech 2.0, which highlights the challenges especially with regard to the regulatory framework of services and networks of electronic communications, therefore e.g. the measures in the field of frequency management are proposed.

It is also included in the Concept of support for small and medium-sized enterprises for the period 2014 - 2020 (Chapter 4.9 ICT – Environment and opportunities for SMEs).

The annual data from CSO regarding the Internet Economy in numbers, and Information about the development of the electronic communications market, compiled by the CTO, are critical as well.

	4.1. Actions have been carried out to promote cost-effective improvements of energy end use efficiency and cost-effective investment in energy efficiency when constructing or renovating buildings.
	IROP, PA 2 – Improving the quality of public services and living conditions for inhabitants of the regions 
	Partially
	The actions include:

· measures to ensure minimum requirements are in place related to the energy performance of buildings consistent with Article 3, Article 4 and Article 5 of Directive 2010/31/EU of the European Parliament and of the Council.
	partially
	Act No 406/2000 Coll. on energy management, specifically the amended Act No 318/2012 Coll.

	Transposition of the Directive was implemented into Act No 406/2000 Coll., on energy management, specifically by the amended Act No 318/2012 Coll. of 24 October 2012.

At present, the Czech Republic is subject to the proceedings on infringement of the Treaty - proceedings on non-notification No. 2012/0335 (commenced on 25 September 2012). The Czech Republic replied to the letter of formal notice on 31 October 2012. On 18 October 2013, the Czech Republic received a reasoned opinion of the European Commission. The Czech Republic’s response to the reasoned opinion was sent off on 20 December 2013.

MIT has drawn up an action plan for the fulfilment of the conditionality.

	
	
	
	· measures necessary to establish a system of certification of the energy performance of buildings consistent with Article 11 of Directive 2010/31/EU.
	partially
	Act No 406/2000 Coll. on energy management, specifically the amended Act No 318/2012 Coll.

	At present, the Czech Republic is subject to the proceedings on infringement of the Treaty - proceedings on non-notification No. 2012/0335 (commenced on 25 September 2012). The Czech Republic replied to the letter of formal notice on 31 October 2012 (see above). On 18 October 2013, the Czech Republic received a reasoned opinion of the European Commission. The Czech Republic’s response to the reasoned opinion was sent off on 20 December 2013.

MIT has drawn up an action plan for the fulfilment of the conditionality.

	
	
	
	· measures to ensure strategic planning on energy efficiency, consistent with Article 3 of Directive 2012/27/EU of the European Parliament and of the Council.
	no
	1. Report on the progress in meeting the national energy efficiency targets in the Czech Republic  

	The report was sent to the European Commission.

At present, the Czech Republic is subject to the proceedings on infringement of the TFEU no. 2014/0317. EC raised objections against the failure of the Czech Republic to ensure a timely transposition of the Directive no. 2012/27/EU. The transposition period expired on 5 June 2014. On 22 July 2014, the Czech Republic received the letter of formal notice, the response to which was sent by the Czech Republic to the European Commission on 22 September 2014.

MIT has drawn up an action plan for the fulfilment of the conditionality.



	
	
	
	· measures consistent with Article 13 of Directive 2006/32/EC of the European Parliament and of the Council ( 3 ) on energy end-use efficiency and energy services to ensure the provision to final customers of individual meters in so far as it is technically possible, financially reasonable and proportionate in relation to the potential energy savings.
	partially
	Act No 406/2000 Coll. on energy savings and Act No 458/2000 Coll. and its implementing regulations
	At present, the Czech Republic is subject to the proceedings on infringement of the Treaty – the non-conformity procedure on the grounds of alleged incorrect transposition of Article 13 of Directive 2006/32/EC (Directive on energy end-use efficiency and energy services) commenced on 22 March 2013 (procedure No 2013/4007). The proceedings are in the phase of the reasoned opinion, the response of the Czech republic to the reasoned opinion was sent to the European Commission on 27 March 2014.

MIT has drawn up an action plan for the fulfilment of the conditionality.



	
	
	
	
	
	1.1.13 
	

	5.1. Risk prevention and risk management: the existence of national or regional risk assessments for disaster management, taking into account climate change adaptation.
	IROP, PA 1 – Competitive, accessible and safe regions


	Partially 
	A national or regional risk assessment with the following elements is in place:
	partially
	- Flood risk management plans:

  http://www.mzp.cz/cz/mapy_povodnoveho_nebezpeci_rizik_odkaz
- River Basin Management Plans:

  -Plans A – International River Basin Management Plans:

     Dunaj http://www.icpdr.org/participate/danube_river_basin_management_plan
     Labe http://www.ikse-mkol.org/index.php?id=513&L=1
     Odra http://www.mkoo.pl/show.php?fid=2808&lang=CZ 

  -Plans B – Plans of national parts of International River Basin Management: http://www.mzp.cz/cz/plany_narodnich_casti_mezinarodnich_povodi
  -Plans C – Plans of river basins areas: http://www.mzp.cz/cz/plany_oblasti_povodi
- The Protection of the Population Policy:

http://www.hzscr.cz/clanek/ochrana-obyvatelstva-v-ceske-republice.aspx
http://databaze-strategie.cz/cz/mv/strategie/koncepce-ochrany-obyvatelstva-do-roku-2020-s-vyhledem-do-roku-2030
- State Environmental Policy:
http://www.mzp.cz/C1257458002F0DC7/cz/news_130108_Statni_politika_zivotniho_prostredi
- Spatial Development Policy of the Czech Republic:

http://www.mmr.cz/cs/Stavebni-rad-a-bytova-politika/Uzemni-planovani-a-stavebni-rad/Koncepce-Strategie/Politika-uzemniho-rozvoje-Ceske-republiky
http://databaze-strategie.cz/cz/mmr/strategie/politika-uzemniho-rozvoje-cr-2008

	Fulfilment of some criteria in this area is based on the applicable national legislation: the duty to prepare flood risk management plans
, river basin management plans
, the duty for the ministries and other administrative bodies to assess potential sources of risks, make analyses of such risks and to eliminate deficiencies within prevention
.

Currently, an update of several national policy or planning documents that deal with existing risks has been made, is being prepared, or implemented:
- Flood risk management plans (are under preparation, based on the maps of flood danger and risks and will be approved after the SEA process, by December 2015);

- River Basin Management Plans (the current ones were adopted in 2009 – fulfilment of the planning period pursuant to the Water Framework Directive 2000/60/EC was reported to the European Commission; now new plans for the 2016-21 period are under preparation and will be adopted by the Government and the regional councils concerned after the SEA process, by December 2015) – for details see EAC 6.1;

- The Protection of the Population Policy until 2020, with the outlook until 2030 (approved by the Government in December 2013);

- Environmental Safety Design 2012–2015, with an outlook to 2020 (approved by the National Security Council in June 2012), Environmental Safety Design 2015–2020, with an outlook to 2030 (under preparation, expected approval by December 2015);

- State Environmental Policy of the Czech Republic 2012 – 2020 (adopted by the Czech Government in January 2013) – risk prevention and adaptation to climate change are among the priority areas of this strategy document.

- Spatial Development Policy of the Czech Republic 2008 (approved by the Government in July 2009; now in the process of updating, the draft update to be submitted to the Government by November 2014) takes into account potential measures also in view of the climate changes.

A more accurate assessment and limitation of the risks in terms of the climate change presumes approval of the Climate Change Adaptation Strategy in the Czech Republic (adaptation strategy) and fulfilment of measures for implementation of the stated policies and plans. The draft adaptation strategy was developed within a broad inter-ministerial cooperation. The adaptation strategy summarizes the anticipated impacts of climate change, defines the suitable adaptation measures, identifies the obstacles to their implementation, defines a targeted research and analytical needs, etc. for the individual priority areas of the economy and the environment (sectors). It also includes a chapter dedicated to the field of crisis management. The draft adaptation strategy is ready for submission to the process of assessing the impact of concepts on the environment (SEA) and the process of inter-ministerial comment procedure pursuant to the requirements of the valid CR legislation. Following the opinion of the SEA, the adaptation strategy will be submitted to the Government for approval. 

	
	
	
	· description of the process, methodology, methods, and non-sensitive data used for risk assessment as well as of the risk-based criteria for the prioritisation of investment,
	partially
	Integrated Warning Service System:
http://portal.chmi.cz/files/portal/docs/meteo/om/sivs/sivs.html
Warning and Flood Forecasting Service:
http://hydro.chmi.cz/hpps/
METEOALARM:
http://www.meteoalarm.eu/
http://www.hzscr.cz/clanek/vzdelavani-v-oblasti-krizoveho-rizeni.aspx
http://www.hzscr.cz/clanek/dokumenty-ke-stazeni.aspx
http://krizport.firebrno.cz/dokumenty/seznam-prehled-metodik-pro-analyzu-rizik
http://krizport.firebrno.cz/dokumenty/zasady-pro-pripravu-a-provedeni-cviceni-organu-krizoveho

	The Czech Hydrometeorological Institute operates a warning forecasting service involving the extreme weather phenomena (precipitation, temperature, and wind), flood and drought under the Integrated Warning Service System (IWSS) and the Warning and Flood Forecasting Service and is part of a European alert system METEOALARM.

The risks of natural disasters in the CR territory are generally known (i.e. they were assessed and are contained in the Risk Source Database, elaborated and operated by the MoE and made available to the central administrative authorities),  and adaptation measures and measures to limit their consequences are implemented. The database is part of the MoE Crisis (emergency) plan (the duty stipulated by Act no. 240/2000 Sb.). On the basis of risk assessment, the Concept of environmental safety was developed, the measures formulated and the priorities set. Limiting the consequences of prolonged drought is not sufficiently addressed, yet. 

The criteria for determining the investment priorities based on the risk have not been set, yet, this will be possible based on processing the vulnerability studies for the most endangered areas of the economy and the environment, and after adoption of the Adaptation Strategy.

The CR avails not only of a set of the so-called emergency (crisis) legislation, but also a coherent set of documents relating to the procedure or having the character of methodologies, methods and non-sensitive data used for risk assessment purposes. These include:

- The list - overview of methodologies for risk analysis (2004), which consists of an overview of the basic risk identification methodologies (including the risks caused by natural effects).

- Methodology for processing of emergency plans (2011) is used to ensure a consistent procedure of development of emergency plans and is regarded as an aid for crisis management (including the risks caused by natural effects).

- Methodology for processing of emergency plans (2012) is used to ensure a consistent procedure of development of emergency plans and is regarded as an aid for crisis management (including the risks caused by natural effects).
 

- Directive of the Ministry of the Interior ref. No MV-117572-2/PO-OKR-2011, of 24 November 2011, which lays down uniform rules for the organizational structure of the Crisis Staff of the Region, the Crisis Staff of the municipality with extended powers, and the Crisis Staff of the municipality.

	
	
	
	· a description of single-risk and multi-risk scenarios;
	yes
	http://portal.chmi.cz/portal/dt?portal_lang=cs&menu=JSPTabContainer/P4_Historicka_data/P4_1_Pocasi/P4_1_10_Zmena_klimatu/P4_1_10_6_Projekt_VaV&last=false
Samples of emergency plans of Regions, such as:

http://www.hzscr.cz/clanek/krizovy-plan-jihoceskeho-kraje.aspx
http://www.hzscr.cz/clanek/dokumentace-havarijni-a-krizove-pripravenosti.aspx

	The CR avails of documents containing the descriptions of both the single-risk or multi-risk scenarios (at the national level for individual sectors and at the regional level according to specific risks in individual regions).

The R&D project (SP/1a6/108/07) involved updating the scenarios of climate situation in the CR territory in the sectors of water management, agriculture and forestry, identification of possible impacts of climate changes, and description of risks relevant in these areas. 

Assessment of the risks in the CR
 ascertained that most serious is the combination of anthropogenic and natural sources of risk (e.g. flooding of a factory with chemicals etc.); a combination of two or more natural disasters is not very probable in the Czech Republic. 

The Czech Republic has documents concerning the assessment of risks (including the risks caused by natural factors) at the national level (emergency plans at the national level) and at the regional level (regional emergency plans)
. Each region and municipality with extended scope of powers in the Czech Republic is obliged to create an emergency plan reflecting the probable emergencies, including those linked to climate change (floods, droughts, landslides, torrential rain, etc.). They are prepared be the Fire Rescue Service of the Czech Republic. Each emergency plan contains an overview of possible sources of risk and a threat analysis.
 In order to ensure uniform and systematic emergency plans, MoI-DG FRS CZ developed the Methodology for processing of emergency plans, which, among other things, describes the method of Development of standardized plans on procedures for dealing with specific types of impending emergencies identified in the threat analysis. Standardized plans are plans for individual types of emergencies, with recommended standardized procedures, principles and measures for their management. Emergency plans are prepared in the form of the so-called operational plans that include an emergency characteristics, planned activity of the entities involved in its handling, and measures, including assignment of responsibilities. 

	
	
	
	· taking into account, where appropriate, national climate change adaptation strategies.
	partially
	
	The national strategy of adaptation to climate change is the Climate Change Adaptation Strategy in the CR, which is being drafted. The current proposal will be submitted for approval following the SEA assessment in June 2015.  

The climate change adaptation principles in compliance with the proposal for the Adaptation Strategy are reflected in the approved State Environmental Policy. The proposal for the Adaptation Strategy is appropriately taken into account in the drafted Flood Risk Management Plans and in the updated River Basin Management Plans and the Environmental Safety Concept. Potential relevant changes in the Adaptation Strategy (that can ensue from the SEA process or inter-ministerial comment procedure) will be incorporated in the Flood Risk Management Plans and River Basin Management Plans within the public consultations (until 22 June 2015) and in the Environmental Safety Concept prior to its approval (by 31 December 2015). The Adaptation Strategy will be after its approval reflected in the corresponding crisis documentation of the ministries concerned by 31 December 2015.  

	
	
	
	
	
	1.1.14 
	

	7.1. Transport: The existence of a comprehensive plan(s) or framework(s) for transport investment in accordance with the Member States' institutional set-up (including public transport at regional and local level) which supports infrastructure development and improves connectivity to the TEN-T comprehensive and core networks.
	IROP, PA 1: Competitive, accessible and safe regions
	Partially 
	The existence of a comprehensive transport plan or plans or framework or frameworks for transport investment which complies with legal requirements for strategic environmental assessment and sets out:
	partially 
	www.dopravnistrategie.cz
Transport Sector Strategies, Phase 2 – Medium-term Transport Infrastructure Development Plan with a long-term outlook (2014–2020 timeframe with an outlook until 2040)
The process of appraising the effects of the concept on the environment according to Act No 100/2001 Coll., on Assessment of environmental impacts, as amended, was launched in December 2011 and was finalized by issuing the concurring opinion – see

http://portal.cenia.cz/eiasea/detail/SEA_MZP129K.


	The Transport Sector Strategies as a plan for transport infrastructure development and maintenance was approved by the CR Government (on 13 November 2013, Resolution No 850/2013). 

The procedure to be followed in fulfilling this ex-ante conditionality has been set as follows:

1) Approval of the sector strategy (fulfilled)

2) Specification of targets in the Action Plan to the strategy (background data for each MS to be delivered by JASPERS, the Action Plan in the CR is expected to be prepared by the end of August 2014). The Action Plan should specify the tasks to be accomplished by 2016 and that concern projects implemented in the period before 2023, 

The Transport Sector Strategies, Phase 2 – Medium-term Transport Infrastructure Development Plan with a Long-term Perspective (2014–2020 timeframe with a perspective to 2040) includes a schedule of projects, specifying the sources of funding (aid schemes) for each project. Projects to be co-financed from the European Regional Development Fund or the Cohesion Fund are expected to be required to meet all necessary criteria. This is one of the reasons why chapters that directly deal with project preparation and thus guarantee fulfilment of this criterion have been included in the Transport Sector Strategies, Phase 2. Nevertheless, there is a high probability that these issues will be additionally elaborated in the action plan being prepared (see above).

The capacity of intermediate bodies and beneficiaries to deliver the project pipeline can already be considered very high. In spite of that, additional measures will be taken in this respect. Therefore, the capacity of intermediate bodies and beneficiaries to deliver the project pipeline is addressed within the Transport Sector Strategies, Phase 2 – Medium-term Transport Infrastructure Development Plan with a Long-term Perspective  (2014–2020 timeframe with a perspective to 2040), although this is understandably not the main topic in the document (e.g. in Chapter 54). Besides, this issue is paid attention to in additional strategic documents such as the Transport Policy of the Czech Republic for the period of 2014–2020 with a perspective to 2050 (e.g. in Chapter 5.1.1). 

	
	
	
	· the contribution to the single European Transport Area consistent with Article 10 of Regulation (EU) No 1315/2013 of the European Parliament and of the Council ( 5 ), including priorities for investments in: 

· the core TEN-T network and the comprehensive network where investment from the ERDF and the Cohesion Fund is envisaged; and  

· secondary connectivity.
	partially
	
	

	
	
	
	· a realistic and mature pipeline for projects envisaged for support from the ERDF and the Cohesion Fund.
	partially
	
	

	
	
	
	Measures to ensure the capacity of intermediate bodies and beneficiaries to deliver the project pipeline.
	partially
	
	

	9.1. The existence and implementation of a national strategic policy framework for poverty reduction aiming at the active inclusion of people excluded from the labour market in the light of the Employment guidelines.
	IROP, PA 2 - Improving the quality of public services and living conditions for inhabitants of the regions
	Yes
	A national strategic policy framework for poverty reduction, aiming at active inclusion, is in place that:
	yes
	 Link to Social Inclusion Strategy 2014-2020: http://www.mpsv.cz/files/clanky/17082/strategie_soc_zaclenovani_2014-20.pdf (the English translation will be also available)
	 On 8 January 2014, the CR Government approved a framework document on social inclusion, the Social Inclusion Strategy 2014-2020 (Government Resolution No 24/2014), which is an umbrella national document for the area of active inclusion and reducing poverty.

The purpose of the Strategy is to contribute to the national objective of reducing poverty and reducing social exclusion, the National Reform Programme of the Czech Republic, based on the Europe 2020 strategy. The Strategy provides an overview of measures with effect on social inclusion.

	
	
	
	· provides a sufficient evidence base to develop policies for poverty reduction and monitor developments,
	yes
	Link to Social Inclusion Strategy: 

http://www.mpsv.cz/files/clanky/17082/strategie_soc_zaclenovani_2014-20.pdf 
	 Each of the chapters of the Strategy assesses the situation in each of the priority areas of social inclusion. The Strategy provides an overview of measures with effect on social inclusion, based, inter alia, on the sub-strategic and concept documents. Within the monitoring, the situation in all areas will be regularly monitored, (including the use of a summary indicator for combating poverty and social exclusion) and an update or further specification of the measures of the Strategy is proposed (note: The Strategy update process is described in Chapter 5 Monitoring).

To increase the effectiveness of the Strategy, the RILSA project's output (Research Institute for Labour and Social Affairs), "National indicators for assessing the progress in reducing poverty and social exclusion" will be used (the deadline for project preparation by 31 December 2013 was fulfilled, the methodology will be certified before March 2014). This methodology will be used to monitor the progress in combating poverty and social exclusion in relation to the Social Inclusion Strategy 2014 – 2020.

	
	
	
	· contains measures supporting the achievement of the national poverty and social exclusion target (as defined in the National Reform Programme), which includes the promotion of sustainable and quality employment opportunities for people at the highest risk of social exclusion,
	yes
	Link to Social Inclusion Strategy: 

http://www.mpsv.cz/files/clanky/17082/strategie_soc_zaclenovani_2014-20.pdf 
	 The purpose of the Strategy is to contribute to the achievement of the national objective of reducing poverty and reducing social exclusion of the National Reform Programme of the Czech Republic, based on the Europe 2020 strategy. The Strategy provides an overview of measures with an effect on social inclusion and covers all significant areas of social inclusion of persons, including support for access of persons at risk of social exclusion or socially excluded persons to employment and to its retention.

	
	
	
	· involves relevant stakeholders in combating poverty,
	yes
	 
	 Involved in the elaboration of the Social Inclusion Strategy 2014-2020 was the Committee on Social Inclusion, which is a standing advisory and coordination body of MoLSA in the field of social policy, focused on combating poverty and social exclusion. The Committee is composed of representatives of the bodies involved in addressing issues of poverty and social exclusion, i.e. the representatives of state administration and self-government, academia, umbrella non-governmental organizations active in this area, and other social partners.

	
	
	
	· depending on the identified needs, includes measures for the shift from institutional to community-based care,
	yes 
	Link to Social Inclusion Strategy: 

http://www.mpsv.cz/files/clanky/17082/strategie_soc_zaclenovani_2014-20.pdf 
	 The Social Inclusion Strategy lays stress on supporting the persons' access to available and quality services provided in the community. The Strategy comprises measures to support the shift from the institutional to the community-based care in several areas: In Chapter 3.2 Social services (community-based social services), in Chapter 3.3 Support for families (deinstitutionalization in the social and legal protection of children), and 3.6 Promoting access to health care (deinstitutionalisation of psychiatric care). Deinstitutionalisation of social services takes place under the MoLSA project "Concept of support for the transformation of residential social services into other types of social services, provided in the natural community of the user and encouraging social inclusion of the user into the society".

	
	
	
	Upon request and where justified, relevant stakeholders will be provided with support for submitting project applications and for implementing and managing the selected projects.
	yes
	
	The relevant departments of MoLSA are prepared (as in the 2007-2013 programming period) to offer advice during the preparation of projects to be submitted in the calls and also during the implementation of projects. Project consultancy is offered also by the Office of the Government – Human Rights Section, there is also support offered by Regional coordinators for Roma affairs, operating at Regional Offices of individual Regions, during the development of project applications.

	9.2 

A national Roma inclusion strategic policy framework in in place.


	IROP, PO 2 - IROP, PA 2 - Improving the quality of public services and living conditions for inhabitants of the regions

	Partially
	A national Roma inclusion strategy is in place that:
	Partially
	Principles of the long-term concept of Roma integration up to 2025
Roma Integration Strategy up to  2020  
	Ever since 2000, the Czech Republic has a Government strategic document called Roma Integration Concept being regularly updated.

The Roma Integration Concept for the period 2010 - 2013 was updated in 2014 into the Roma Integration Strategy up to 2020 (Roma Strategy).The updated Roma Strategy has been compiled in line with Council Recommendation on effective Roma integration measures in the member states of 9 December 2013.

Roma Strategy follows from the applicable Principles of the long-term concept of Roma integration up to 2025, which also serves as a basis for the previous Roma Integration Concept for the period 2010 – 2013.

The Strategy is also harmonized with the key operational programmes, particularly OP Employment, OP Research, Development and Education, and with the Integrated Regional Operational Programme, under which financial support will be given to the projects supporting the social inclusion in general, as well as to the programmes that are targeted to the persons living in socially excluded locations with a large Roma population, or focused explicitly, however not exclusively, on the Roma.

	
	
	
	sets achievable national goals for Roma integration to bridge the gap with the general population. These targets should address the four EU Roma integration goals relating to access to education, employment, healthcare and housing,
	Partially 
	Principles of the long-term concept of Roma integration up to 2025
Roma Integration Strategy up to  2020

	As a follow up to Council Recommendation on effective Roma integration measures in the member states of 9 Dec 2013, the Roma Strategy addresses 4 EU pillars in Roma integration, including the fields that have been since the beginning traditionally part of the Roma strategies.

It also refers to other strategic documents, relating to the above mentioned pillars, e.g. to the Strategy for Combating Social Exclusion, Social Inclusion Strategy and Action Plan for enforcement of the Judgment in the case of D. H. vs. Czech Republic, and other strategic documents. Beyond the referred to 4 areas (access to education, employment, healthcare, social security and housing), the Roma strategy focuses also on other areas such as development of Roma language and culture, combating prejudice, stereotyping and discrimination a safety.

In the field of education, the key tasks include both the promotion of inclusiveness of the education system and achievement of specific objectives, particularly elimination of inadequate inclusion of Roma children in educational institutions with lower ambitions; the support of Roma disadvantaged secondary school and university students, and thus also achievement of a higher percentage of the Roma with a secondary and higher education. Where possible, the strategy works with the result indicators (basic education), however, in the field of secondary and higher education there are so far no data for determination of the initial as well as target numbers.

In the field of employment, the objective is primarily to increase the employment rate and economic activity of the Roma, both inside and outside the socially excluded locations, with a focus on the first job opportunity of the young Roma. However, the ethnic desegregation data are available only in relation to individual locations and not to the whole Czech Republic. Another objective is promotion of pre-school training of the Roma children, also through introduction of an obligatory one-year pre-school training for all children.

In the field of housing, the main objective is to develop a system of social housing, in order to prevent further loss of housing for the Roma (and other groups at risk) and to allow gradual solution of the situation of persons who live in unsatisfactory conditions (lodging houses). 

In the field of access to health care, the main objective is to promote prevention and elimination of communication barriers and prevention of discrimination of access to health care, mainly as concerns inhabitants of socially excluded locations. Again there are no global statistical data related to the health condition of the Roma population and, as a result it is impossible to determine the initial basis and the target objective for improvement of the health condition of the Roma population. 

	
	
	
	identifies where relevant those disadvantaged micro-regions or segregated neighbourhoods where communities are most deprived with the use of available socio-eco, using already available socio-economic and territorial indicators (e.g. very low educational level, long-term unemployment, etc.),
	Yes
	Report on Roma minority for the last year (last update in 2012) 
	Report on situation of Roma minority and Information on implementing the Government Resolution on Roma integration prepared by the Human Rights Section of the Office of the Government sum up the available socio-economic indicators. 

The Report is submitted to the Government every year for approval by the chairperson of the Government Council for Roma Minority Affairs, who is always a member of the Government. Similarly, the information is by the Council chairperson submitted to the Government for information.

Currently, a new “map” of socially excluded localities in the CR is drawn up. This map is based on the existing map of socially excluded Roma locations of 2006, that is regularly updated by the Agency for Social Inclusion on the basis of all available sources. This map has been incorporated also into the Roma strategy.

An independent consultancy company GAC spol. s. r. o. has been commissioned by the Ministry of Labour and Social Affairs to conduct an Analysis of socially excluded localities in the CR. In addition to the socioeconomic indicators, such as unemployment, payment of social allowances and a number of others, the map will monitor also the share of Roma population in these locations. 

The map will serve also for an efficient use of the ESI funds for disadvantaged micro-regions and segregated urban regions with a high concentration of the Roma population (“socially excluded locations”). Based on this map, aid will be offered to a minimum of 70 towns, municipalities and unions of municipalities through the so called coordinated approach to the socially excluded locations. The coordinated approach to addressing the issues of socially excluded locations concentrates the support of three operational programmes (OP Employment, OP Research, Development and Education and Integrated Regional Operated Programme) and the Agency for Social Inclusion.

	
	
	
	includes strong monitoring methods to evaluate the impact of Roma integration actions and a review mechanism for the adaptation of the strategy,
	Yes
	Government Council for Roma Minority Affairs 

	The Government Council for Roma Minority Affairs and its committees monitor the implementation of the Roma Strategy. 

As has been the case so far, the reports on implementation of the Roma Strategy will annually be submitted to the CR Government for discussion. On this occasion the implementation of the Roma Strategy is not only evaluated, but the Roma Strategy or its Action Plan can also be updated by Government Decision, and new tasks can be assigned to individual ministries.

In addition to this basic mechanism, a system-based monitoring mechanism will be also developed in relation to the fulfilment of the Roma strategy through the ESI funds, in such a way that these two mechanisms are complementary and ensure participation of the Roma. An important role within this mechanism is played by the so called Monitoring committee which is a committee of the Council, that monitors and evaluates the activity of the Agency in terms of its contribution to the Roma integration and at the same time selects locations where the Agency will work. 



	
	
	
	is designed, implemented and monitored in close cooperation and continuous dialogue with Roma civil society, regional and local authorities.
	Yes
	Report on activities of the Government Council for Roma Minority Affairs
Report on activities of the Agency for Social Inclusion

	Representatives of the Roma civil society are members of the Government Council for Roma Minority Affairs and its working bodies (committees and working groups). According to the statutory requirement at least half of the members of the Council are the Roma.

The Government Council for Roma Minority Affairs and its office closely cooperate also with Regional Roma coordinators, who operate in all the Regions, with Roma field social workers in municipalities and with Roma civil society. 

An important role is played also by the regional Roma coordinators who provide their opinion on all substantial issues, including documents on the basis of which the strategy is proposed, implemented and controlled, and who also provide their own source materials for evaluation of the fulfilment of the strategy.  

The Government Council for Roma Minority Affairs and its office also cooperate with two representatives of Roma minority in the Government Council for National Minorities and with committees for national minorities at regional and municipal level.

In order to promote a broader dialogue with the Roma also outside the Council system, the Minister for Human Rights, Equal Opportunities and Legislation who chairs the Council, organizes several times a year regular meetings with the Roma, (“the Roma forum”). 

In municipalities and locations, where the Agency for Social Inclusion operates, which is also within the remit of the Minister for Human Rights, a local partnership is always established. This partnership involves all the important actors at local level, including non-governmental non-profit organisations. 

	
	
	
	Upon request and where necessary relevant stakeholders can be provided with support for submitting project applications and for implementing and managing the selected projects 
	Yes
	Report on activities of the Agency for Social Inclusion

	It is ensured by project advisory services of the Social Inclusion Agency, which falls within the remit of the Minister for Human Rights, Equal Opportunities and Legislation.

As mentioned above, based on the map of socially excluded locations, aid will be offered to a minimum of 70 towns, municipalities and unions of municipalities through the so called coordinated approach to the socially excluded locations.

In addition, the Agency may provide consultancy, if necessary, also to other entities. In case of an objective need, the capacity of the Agency may be increased. 

	9.3 Health: The existence of a national or regional strategic policy framework for health within the limits of Article 168 TFEU ensuring economic sustainability.

	IROP, PA 2 - Improving the quality of public services and living conditions for inhabitants of the regions
	No
	A national or regional strategic policy framework for health is in place, that contains:
	No 
	Links: 

http://www.mzcr.cz/Verejne/dokumenty/zdravi-2020-narodni-strategie-ochrany-a-podpory-zdravi-a-prevence-nemoci_8690_3016_5.html
http://www.mzcr.cz/Verejne/obsah/program-zdravi-21_1101_5.html
http://www.reformapsychiatrie.cz/
http://www.mzcr.cz/Verejne/dokumenty/koncepce-hygienicke-sluzby-2013_7740_5.html
	The National Strategy on health protection and promotion and disease prevention – Health 2020 (Government Resolution No 23/2014 of 8 January 2014) - a strategic framework for health protection and promotion, it builds on the Long-term programme for improving the health condition of the population of the CR - Health 21. The National Strategy will be further elaborated in specific implementation documents (action plans) by individual themes (to be prepared until 12/2015), which will further specify the sub-objectives, responsibilities, indicators and deadlines, including financial and material requirements. A strategic document is also the Public Health Service and Public Health Primary Prevention Policy.

Strategy of the psychiatric care reform: 8 October 2013 – Global objectives – Improving the quality of life of persons with mental illness.

Individual implementation documents to Health 2020 are being drafted and have not been approved as yet. Steps leading to the fulfilment of the criterion are described in the table with measures, deadlines and responsible authorities and are also specified in the document called “Action plan for fulfilling the ex-ante conditionality in the area of health (9.3)”. Subcriteria are also addressed by legislation.

	
	
	
	· coordinated measures to improve access to quality health services,
	No
	Links: 

http://www.mzcr.cz/Verejne/dokumenty/zdravi-2020-narodni-strategie-ochrany-a-podpory-zdravi-a-prevence-nemoci_8690_3016_5.html
http://www.reformapsychiatrie.cz/
	These issues are globally addressed by all action plans with a focus on the access to the services in the field of disease prevention and health protection and promotion.

· Organization of care – covered by Acts no. 372/2011, 373/2011, 374/2011, 48/1997, Decrees 39/2011, 70/2012, 92/2012, Government Resolution 307/2012.  

· Territorial approach – in Health 2020, primarily in AP 8 for improving the availability and quality of follow-up care and long-term care: (AP 8) Follow-up care concept (8b)- finished by 100% and AP for post-acute care (8a)- finished by 40%

· Physical approach – covered by legislation 
· Coverage of services … having impact on availability – in legislation specified above, in Health 2020, primarily in AP 8a) and AP 8b) and AP 7 (Screening programmes) – finished by 20%. 

· Initiatives in the field of active assistance …– in Health 2020, primarily in AP 4 (Reducing health risk behaviours) – finished by 20%, AP 6 (Management of infectious diseases) – finished by 20%, AP 2 (Healthy dietary and eating habits of the population) - finished by 20%, AP 7 (screening programmes) and Strategy for Reform of Psychiatric Care – finished by 100%.

· Measures to improve access to eHealth …– National eHealth Strategy – finished by 30 %

· Access to pharmaceuticals and other …means – in legislation – Decree no. 92/2012, Act no. 123/2000 

· Other measures to improve access …–in general all AP, primarily AP 4, 5, 6 – finished by 20 %. 

Documents to Health 2020 are being drafted, the main objectives have been set, the documents have not been approved as yet. 

Steps leading to fulfilment included in “Action plan for fulfilling the ex-ante conditionality in the area of health (9.3).“ Strategy for psychiatric care reform – requirements for individual pillars; under each pillar a financing chapter is included.

	
	
	
	· measures to stimulate efficiency in the health sector through deployment of  service delivery models and infrastructure,
	No
	Links: 

http://www.mzcr.cz/Verejne/dokumenty/zdravi-2020-narodni-strategie-ochrany-a-podpory-zdravi-a-prevence-nemoci_8690_3016_5.html
http://www.reformapsychiatrie.cz/
http://portal.gov.cz/app/zakony/zakon.jsp?page=0&nr=372~2F2011&rpp=15#seznam

	These issues are globally addressed by all action plans with a focus on the models in the field of disease prevention and health protection and promotion.

· Models of providing services – particularly in the Strategy for Reform of Psychiatric Care - finalized, Health 2020 mainly AP 8 – Follow-up care concept (8b) - finalized by  100 % and AP for post-acute care (8a) – finalized by 40 %, the Strategy of innovation of education of healthcare professionals.

· Infrastructure, incl. mapping of the needs – covered by legislation, Act no. 372/2011, in Health 2020, primarily in AP 8 - Follow-up care concept (8b) - finalized by  100 % and AP for post-acute care (8a) - finalized by 40 %

· Other measure to promote efficiency – e.g. AP 9 Quality and safety of health services – finalized by 20 %

Individual documents to Health 2020 are being drafted, the main objectives have been set, the documents have not been approved as yet. 

Steps leading to fulfilment included in “Action plan for fulfilling the ex-ante conditionality in the area of health (9.3).“ Strategy for psychiatric care reform – requirements for individual pillars; under each pillar a financing chapter is included.

	
	
	
	· a monitoring and review system.
	No 
	Links: 

http://www.mzcr.cz/Verejne/dokumenty/zdravi-2020-narodni-strategie-ochrany-a-podpory-zdravi-a-prevence-nemoci_8690_3016_5.html
http://www.reformapsychiatrie.cz
	 The method for monitoring the measures, indicators and their target values ​​will be included in individual Action Plans (12/2015). The Action Plans are based on the document Health 21, the monitoring system will reflect and use the system of Health 21. The system will be updated and the target values ​​of indicators will be added. In Action Plans also the requirement for setting the target values will be considered. The target values will be set during stage 1 of the reform: Initiation and ensuring conditions, which is scheduled for the period from 1 January 2014 to 31 December 2015.  Individual documents to Health 2020 are being drafted, they have not been approved as yet. Steps leading to the fulfilment are described in the table with measures, deadlines and responsible authorities and also in the “Action plan for fulfilling the ex-ante conditionality in the area of health (9.3)“  

The Strategy of psychiatric care reform includes a system of monitoring indicators and a system of assessment (Chapter 4.3 Results and outputs of implementation of individual measures, indicators) and evaluation, (Chapter 5.5 System of monitoring and evaluation of the strategy implementation).

	
	
	
	A Member State or region has adopted a framework outlining available budgetary resources on an indicative basis and a cost- effective concentration of resources on prioritised needs for health care.
	No
	Links:

http://www.mfcr.cz/cs/legislativa/legislativni-dokumenty/2000/zakon-c-218-2000-sb-3443

	The indicative framework of resources for health care - in "Medium-term outlook" of the state budget pursuant to Section 4 of Act No 218/2000 Coll. This outlook is always prepared for two years following the year for which the state budget is submitted. It contains a proposal of funds to be earmarked in the planned future state budgets to financing the health care. For the same period "The Medium Term Expenditure Framework" is elaborated pursuant to Section 8a of Act No 218/2000 Coll., on budgetary rules, namely for each year of the medium-term outlook. The effectiveness of spending of funds allocated (not only) to health care sector is stipulated by Section 14 of Act No 219/2000 Coll. The individual implementation documents to Health 2020 further specify the financial and material coverage of the relevant costs. Individual documents to Health 2020 are being drafted, they have not been approved as yet. Steps leading to the fulfilment are described in the table with measures, deadlines and responsible authorities and also in the “Action plan for fulfilling the ex-ante conditionality in the area of health (9.3)“. The strategy of psychiatric care reform contains also the budget and sources of financing.

	10.1 Early school leaving: The existence of a strategic policy framework to reduce early school leaving (ESL) within the limits of Article 165 TFEU.
	IROP, PA 2: Improving the quality of public services and living conditions for inhabitants of the regions
	Partially 
	A system for collecting and analysing data and information on ESL at relevant levels is in place, that:
	Yes
	http://www.czso.cz/csu/redakce.nsf/i/zam_vsps
http://epp.eurostat.ec.europa.eu/tgm/table.do?tab=table&init=1&plugin=1&language=en&pcode=tsdsc410

	The Czech Republic is one of the countries with the lowest share of early school leavers in the world: 2012 – 4.5%.

In the CR, the CSO carries out a survey once a year using the Labour Force Sample Survey fully in line with the Eurostat methodology. The outputs are sent to Eurostat and posted on the Eurostat website. LFSS has been conducted since 1992.

The system provides enough supporting data and it confirms the validity of the tried and tested measures - therefore, the Czech Republic is not among the countries reporting higher numbers of early school leavers. This is mainly thanks to the legislative framework.

The data are systematically used for monitoring, reinforcing and developing of measures that maintain this good situation arising from legislation and serves to track the differences between men and women. 

The time series of data are available on the Eurostat website.

	
	
	
	- provides a sufficient evidence- base to develop targeted policies and monitors developments.
	Yes
	http://epp.eurostat.ec.europa.eu/tgm/table.do?tab=table&init=1&plugin=1&language=en&pcode=tsdsc410
	Explanation given under the first criterion applies to this criterion too.

	
	
	
	A strategic policy framework on ESL is in place, that:
	No
	http://www.vzdelavani2020.cz
http://www.databaze-strategie.cz/cz/msmt.cz/vzdelavani/skolstvi-v-cr/strategie/dlouhodoby-zamer-vzdelavani-a-rozvoje-vzdelavaci-soustavy-2011-2015

http://www.msmt.cz/vzdelavani/dalsi-vzdelavani/strategie-celozivotniho-uceni-cr
http://www.msmt.cz/file/25872/download/
http://databaze-strategie.cz/cz/uv/strategie/strategie-boje-proti-socialnimu-vylouceni-na-obdobi-2011-2015?typ=o
http://databaze-strategie.cz/cz/uv/strategie/koncepce-romske-integrace-2010-2013?typ=o
	Strategy for the Educational Policy of the CR until 2020 will, after its approval by the Government, become a superior strategic document, building on which will be the action and implementation plans focused on particular target groups at risk. (Approved by the Government Resolution no. 538 of 9 July 2014). 

Strategic documents:

Long-term concept:

1. Education Policy of the CR until 2020
Long-term plans:

1. The long-term plan for the development of education and the education system of the CR 2011-2015
2. Lifelong Learning Strategy of the CR and its Implementation Plan (until 2015)

Short-term action plans:

1. Plan of actions to enforce the Judgment of the European Court of Human Rights in the case of D. H. against the Czech Republic (2012 – 2014) and follow-up short-term plans of actions (being drafted: 2016 – 2018)

Inter-ministerial strategies:

1. Strategy to combat social exclusion for the years 2011-2015 and the follow-up “Social Inclusion Strategy“ 

2. Roma Integration Concept for the 2010-2013 period and its update Roma Integration Strategy until 2020

	
	
	
	- is based on evidence,
	No
	http://dx.doi.org/10.1787/9789264130852-en
http://www.csicr.cz/getattachment/2dc3e27a-c68b-4a81-808a-76656860f1cf
http://www.oecd.org/education/school/48631810.pdf

http://www.nuv.cz/uploads/Vzdelavani_a_TP/Predc_odch_rozh_dobre_praxe_pro_www.pdf

	All the above strategies are based on relevant analyses.

This is particularly the OECD report: Equity and Quality in Education: Supporting disadvantaged students and schools. Spotlight Report Czech Republic (2012) and other international and national analyses and recommendations.

In specific target groups of pupils with special educational needs, attention is paid to early school leaving: 



	
	
	
	- covers relevant educational sectors including early childhood development, targets in particular vulnerable groups that are most at risk of ESL including people from marginalised communities, and addresses prevention, intervention and compensation measures
	No
	http://www.msmt.cz/vzdelavani/skolstvi-v-cr/dlouhodoby-zamer-vzdelavani-a-rozvoje-vzdelavaci-soustavy
http://www.msmt.cz/vzdelavani/dalsi-vzdelavani/strategie-celozivotniho-uceni-cr 

http://www.msmt.cz/file/25872/download/
http://databaze-strategie.cz/cz/uv/strategie/strategie-boje-proti-socialnimu-vylouceni-na-obdobi-2011-2015?typ=o 

http://databaze-strategie.cz/cz/uv/strategie/koncepce-romske-integrace-2010-2013?typ=o
	All the referred to strategies include measures that are in line with Council Recommendation on policies to reduce early school leaving.

Legislation and strategic measures since 2004:

1) have addressed prevention: an increase in the offer of education by extending the duration of compulsory school attendance, a provision of an increased flexibility and throughput of forms of instruction.

2) have allowed for correction: making sure that schools offer a second opportunity, recognition of previous studies, various possibilities for returning to the mainstream education and vocational training, and recognition and acknowledgment of previous learning, including the skills acquired in non-formal and informal education.

3) Intervention measures are focused primarily on helping the groups at risk. 

Legislative measures are contained in Act No 561/2004 Coll. (the Education Act) and in its amendments of 2009 and 2011, and in Act No 179/2006 Coll.
The measures are supported financially by aid and development programmes funded by the MoEYS, Regions and EU.

	
	
	
	- involves all policy sectors and stakeholders that are relevant to addressing ESL.
	No
	Links listed with respect to the previous criterion apply to this criterion, too.
	Objectives in specialized strategies deal in detail with the needs and issues of the target groups affected by the problem to a greater extent.

The listed strategies are based on inter-ministerial cooperation, cooperation with the MoLSA and the cooperation with regions.

	10.3 Lifelong learning (LL): The existence of a national and/or regional strategic policy framework for lifelong learning within the limits of Article 165 TFEU.
	IROP, PA 2 –Improving the quality of public services and living conditions for inhabitants of the regions
	Partially 
	A national or regional strategic policy framework for lifelong learning is in place, that contains measures:

- 
	No
	www.vzdelavani2020.cz
http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015
http://databazestrategie.cz/cz/msmt/strategie/dlouhodobyzamer-vzdelavani-a-rozvoje-vzdelavacisoustavy-2011-2015
http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008

	Strategy for the Educational Policy of the CR until 2020 is a superior strategic document (approved by the Government Resolution no. 538 of 9 July 2014), that will serve as the basis for the action and implementation plans.

Act no. 179/2006 Coll.

The strategic framework comprises:

a) Czech strategy for lifelong learning and its implementation plan  

b) Long-term plan for education and development of the education system in the CR for the period 2011–2015 and the follow-up Long-term plan  2016–2020
c) Action plan for promoting vocational training (APPVT) 2008–2015 and its new measures for 2013 – 2015, and the follow-up Action Plans aimed at improving conditions for cooperation of schools, education authorities, employers and other entities that are involved in vocational education, including their motivation, and removing barriers to their cooperation.

	
	
	
	- to support the developing and linking services for LLL, including their implementation and skills upgrading (i.e. validation, guidance, education and training) and providing for the involvement of, and partnership with relevant stakeholders,
	
	http://piaac.cz/vystupy
http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008http://piaac.cz/vystupy
http://www.nuov.cz/uploads/koncept/k_diskusi/Monitoring_Analyticko_koncepcni_studie.pdf
http://www.nuov.cz/uploads/koncept/k_diskusi/Koncept_IPS.pdf
http://portal.mpsv.cz/sz/stathttp://epp.eurostat.ec.europa.eu/portal/page/portal/education/data/database
http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015
	In 2012-2013, PIAAC adult education research took place in the CR.

Action plan for promoting vocational training (APPVT) and its new measures for 2013 – 2015, and the follow-up Action Plans.

Proposal for new measures is based on the study “Systemic development of continuing education“:

The current analysis of needs was created within the IPn “Koncept” project.

System of collection of data on lifelong learning is conducted in accordance with Eurostat methodology.

The ex-ante conditionality is fulfilled in the framework of the measure in the Plan of Implementation of the LLL Strategy 

	
	
	
	- for the provision of skills development for various target groups where these are identified as priorities in national or regional strategic policy frameworks (for example young people in vocational training, adults, parents returning to the labour market, low skilled and older workers, migrants and other disadvantaged groups, particularly people with disabilities),
	No
	 http://www.msmt.cz/file/25872/download/

http://databaze-strategie.cz/cz/uv/strategie/strategie-boje-proti-socialnimu-vylouceni-na-obdobi-2011-2015
http://databaze-strategie.cz/cz/uv/strategie/koncepce-romske-integrace-2010-2013
http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008
	Specification of the text above:

1) children and pupils with SEN:

Plan of actions to enforce the Judgment of the European Court of Human Rights in the case of D. H. against the Czech Republic (2012 – 2014) and follow-up short-term Plans of Actions.

This Plan of Actions includes particularly a plan of legislative measures and actions arising from
Inter-ministerial strategies:

Strategy to combat social exclusion for the years 2011–2015 and the follow-up Social Inclusion Strategy 2016 – 2020

Roma integration concept for the period 2010–2013 and the follow-up Roma Integration Strategy until 2020

2)  Young people in vocational education 
Action plan to promote vocational education 2008 – 2015

3) Graduates, workers with low or poor qualification, persons returning to the labour market, and adults in general – the measures are contained in the Lifelong Learning Strategy
Permanent forms of support are integrated into the Act no. 435/2004 Coll., on Employment.

	
	
	
	- to widen access to LLL including through efforts to effectively implement transparency tools (for example the European Qualifications Framework, National Qualifications Framework, European Credit system for Vocational Education and Training, European Quality Assurance in Vocational Education and Training).
	No
	http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015

http://databaze-strategie.cz/cz/msmt/strategie/dlouhodoby-zamer-vzdelavani-a-rozvoje-vzdelavaci-soustavy-2011-2015

http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008http://piaac.cz/vystupy

http://www.nuov.cz/uploads/ECVET_a_EQF_4_6/Informacni_materialy_k_ECVET/Priprava_zavadeni_ECVET_v_CR.pdf
http://www.nuv.cz/vzdelavani-a-eu/msmt-schvalilo-navrh-zpusobu-zavadeni-ecvet-a-zridilo-pro
	Strategic framework: Lifelong Learning Strategy of the CR and its Implementation Plan contains: 1. measures related to the implementation of EQF, 2. measures linked to the development of the recognition process, 3. measures supporting the development of continuing education and training (CET), 4. creating a system environment for development of CET, 5. measures related to the implementation of ECVET and EQAVET.

The Long-term plan for the education and education system 2011–2015 and the follow-up Long-term plan for education and the education system 2015-2020 (replacing the Lifelong Learning Strategy)

Action plan for promoting vocational training (APPVT) and its new measures for 2013 – 2015, and the follow-up Action Plans.

Creation and development of a network of secondary schools as centres of lifelong learning (IPn UNIV).

Implementation of NQF in collaboration with MoLSA and with employers (IPn NQF).

Linking of PQ (profession qualification) with the system of retraining (2012, MoEYS, under IPn NQF2)

The existence of the National Council for Qualifications within the remit of MoEYS.  

2012 – MoEYS approved the document called Proposal for the manner of implementation of ECVET in the Czech Republic. 

Legislative framework: Act no. 179/2006 Coll.

	
	
	
	- to improve the labour market relevance of education and training and to adapt it to the needs of identified target groups (for example young people in vocational training, adults, parents returning to the labour market, low-skilled and older workers, migrants and other disadvantaged groups, in particular people with disabilities).
	No
	http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015

http://databaze-strategie.cz/cz/msmt/strategie/dlouhodoby-zamer-vzdelavani-a-rozvoje-vzdelavaci-soustavy-2011-2015
	The Strategic framework: Lifelong Learning Strategy of the Czech Republic (Government Resolution No 761/2007) and its implementation plan include: 1. measures related to the implementation of EQF, 2. measures linked to the development of the recognition process, 3. measures supporting the development of continuing education and training (CET), 4. creating a system environment for the development of CET, 5. measures related to the implementation of ECVET and EQAVET. 

Further: Long-term plan for the education and the education system 2011–2015: Main guideline A.5.10 - A.5.12 - Ensuring the quality of vocational education in the context of European activities and initiatives.

Subsequently, as of 1 Jan 2016 it will be included in the Long-term plan for the development of education and the education system 2015 – 2020.

	10.4 The existence of a national or regional strategic policy framework for increasing the quality and efficiency of VET systems within the limits of Article 165 TFEU.
	IROP, PA 2 - Improving the quality of public services and living conditions for inhabitants of the regions
	Partially
	A national or regional strategic policy framework is in place for increasing the quality and efficiency of VET systems within the limits of Article 165 TFEU which includes measures for the following:
	No
	www.vzdelavani2020.cz
http://www.nuov.cz/uploads/ECVET_a_EQF_4_6/Informacni_materialy_k_ECVET/Priprava_zavadeni_ECVET_v_CR.pdf 

http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008
http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015
http://databaze-strategie.cz/cz/msmt/strategie/dlouhodoby-zamer-vzdelavani-a-rozvoje-vzdelavaci-soustavy-2011-2015
	the Strategy for educational policy of the CR up to 2020 as an umbrella strategy is based on the principle of lifelong learning. The respective measures will be implemented particularly through its implementation documents and action plans.

Further:

Introduction of the European Credit System for Vocational Education and Training (ECVET) in the Czech Republic.

The approved national implementation strategy is linked to the support for the accessibility of qualifications acquired in initial and continuing education.

For the initial education, the potential of ECVET is and will be used to improve the attractiveness of vocational education, technical disciplines in particular, and to promote its quality. 

Strategic framework:

Action plan for promoting vocational training (APPVT) and its updated measures (Government Resolution no. 8/2013).

Lifelong Learning Strategy of the CR (Government Resolution no. 761/2007) and its implementation plan

Long-term plan for education and education system 2011–2015: Main guideline A.5.10 - A.5.12 - Ensuring the quality of vocational education in the context of European activities and initiatives.

	
	
	
	- to improve the labour market relevance of VET systems in close cooperation with relevant stakeholders including through mechanisms for skills anticipation, adaptation of curricula and the strengthening of work- based learning provision in its different forms
	No
	http://databaze-strategie.cz/cz/msmt/strategie/strategie-celozivotniho-uceni-cr-2007-2015
http://databaze-strategie.cz/cz/msmt/strategie/akcni-plan-podpory-odborneho-vzdelavani-2008
http://www.nuv.cz/pospolu 

http://www.nuv.cz/nzz2
	Approval of the amendment to the Education Act, introducing the obligation for schools to arrange for a final examination in the fields of study providing secondary education with an apprenticeship certificate.

Action plan for promoting vocational training (APPVT) and its updated measures.

Model implementation of the approved projects is ensured by the POSPOLU (TOGETHER) project IPn (IP-national). The project and its models of cooperation support also the link to the labour market.

A draft procedure for linking the NQF with ECVET has been prepared, which respects the approved and used standards of professional qualifications in the NQF or defines the ECVET units of the results of education based on them or their parts.

New final examination project

Planning and implementing the cooperation between secondary schools and employers –introduction of amendments to SEPs. The obligation to prepare amendments to the SEPs will be included in the proposal for the legislative measure to promote the cooperation with SPs at the end of the project by 30 June 2015.

	
	
	
	- to increase the quality and attractiveness of VET including through establishing a national approach for quality assurance for VET (for example in line with the, European Quality Assurance Reference Framework for Vocational Education and Training) and implementing the transparency and recognition tools, for example European Credit system for Vocational Education and Training. (ECVET).
	No
	http://www.nuv.cz/pospolu
	Although an explicit policy framework focusing on the quality and efficiency of VET systems has not been established, the CR already uses all indicative descriptors and indicators that are a part of the recommendations on the EQAVET introduction in the initial and continuing vocational education.

For the purpose of coordination of activities related to the gradual introduction of ECVET in the CR, the MoEYS has set up a coordination centre. Apart from the participation in elaboration of the MoEYS strategic plans, its next tasks include the information and methodological support to all domestic and foreign entities interested in ECVET in the field of education and work performance, such as to international project investigators (LDV, Erasmus+).  

The Centre promotes international activities within the structures established by the European Commission, it is a part of an international network of centres and cooperates also with centres for other European instruments (EQF, EQAVET, Europass). 

2012 – MoEYS approved the document called Proposal for the manner of implementation of ECVET in the Czech Republic. 

Within the “Pospolu” (Together) project, the elements of ECVET and EQAVET are tested.

	11. The existence of a strategic policy framework for reinforcing the Member States' administrative efficiency including public administration reform.
	IROP, PA 3 – Good governance of the territory and streamlined public institutions
	no
	A strategic policy framework for reinforcing a Member State's public authorities' administrative efficiency and their skills with the following elements is in place and in the process of being implemented:
	no
	
	

	
	
	
	· an analysis and strategic planning of legal, organisational and/or procedural reform actions, 
	no
	Link – Strategic framework: http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 

Link – Analysis:

http://www.mvcr.cz/clanek/analyza-aktualniho-stavu-verejne-spravy.aspx
Link – Smart Administration: http://www.smartadministration.cz/
Link – Implementation plans: to be added 
Link – Civil service: http://www.mvcr.cz/statni-sluzba.aspx 
	Strategic Framework for the Development of Public Administration of the CR for the period 2014-2020 (“Strategic Framework”) is based on the following documents:

- Analysis of the state of play of public administration (approved in 12/2011);

- Efficient public administration and user-friendly public services: The strategy of implementation of Smart Administration in the period of 2007–2015 (approved in 7/2007);

- Concept of reducing excessive regulation and bureaucratic burden (approved in 3/2009);

- The subject-matter of the legal regulation of the Collection of laws and international treaties and electronic creation of legal rules (approved by the Government in 8/2010);

- Analysis of the efficiency of the state administration in municipalities with the basic scope of delegated powers (approved in 1/2011);

- Report on the transfer of administrative agendas performed by the municipalities within the scope of delegated powers through public-law agreements (taken into consideration in 1/2011);

- Report on implementation of projects with an impact on reduction of the administrative burden (approved in 7/2011);

- Concept of completion of the public administration reform (entered in eKlep 6/2012, not approved by the Government CR);

- Report on efficiency of the General principles of regulatory impact assessment (RIA) (taken into consideration in 10/2013);

- The interim report on the progress of the process modelling and standardization of public administration agendas (12/2014),

- and others.

Particular measures have been specified in the Implementation plans for the Strategic Framework for the Development of Public Administration of the CR for the period 2014-2020 (“Implementation Plans”). There are in total 4 Implementation plans, one for each strategic objective of the Strategic framework; that should be used for creation of analyses:
1. Implementation plan on strategic objective no. 1 Modernization of public administration;

2. Implementation plan on strategic objective no. 2 Revision and optimization of public administration in the territory;

3. Implementation plan on strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools;

4. Implementation plan on strategic objective no. 4 Professionalization and development of human resources in public administration;

These Implementation plans are at the same time the implementation tool of the Strategic framework. 

· Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. 

· The general time schedule of implementation of civil service noted by the Government on 22 September 2014.
In relation to the Civil Service Act, it concerns mainly the following two analyses:

- Information about the results of collection of data on systemization of ministries, central administrative bodies and other administrative bodies (7/2014). This analysis was based on the data collected by the Office of the Government CR;

- Civil servants: what is their number, where do they work and what are their salaries? (6/ 2014). This analysis was made by the Institute for Democracy and Economic Analysis within a project of the National Economy Institute of the Academy of Sciences of the Czech Republic).

	
	
	
	· the development of quality management systems,
	ne
	Link – Strategic Framework: http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 

Link – Implementation plan for the Strategic objective 1: to be added 
Link - Support for introducing  quality in public administration:

http://www.mvcr.cz/clanek/verejna-sprava-podpora-zavadeni-kvality-ve-verejne-sprave.aspx?q=Y2hudW09Mw%3D%3D
	Within the Strategic framework in the subchapter Modernization of public administration.
Specific measures in the Implementation plan on the strategic objective no. 1 Modernization of public administration (specific plan no. 1.3 Broader application of quality methods in public administration (specifically in the field of strategic management, legislative measures will not be a condition for fulfilment of this criterion).

The aim is to increase the quality of public administration and its efficiency, namely through conceptual quality management and introduction of quality management methods in public administration.

This area is under the responsibility of MoI:

a) Process at the level of territorial self-administering units - under the competence of MoI in terms of methodological guidance (support of introduction of the quality methods in the offices of territorial self-governing units (they already have a system of introducing the quality methods such as CAF, Local Agenda 21 and ISO9001 in place);
- Quality and Innovation Award of the MoI starting from 2008.
b) Process at the level of civil service offices under the competence of MoI in terms of coordination of introduction of quality management methods (support of introduction of the quality methods in the administrative bodies subject to the Civil Service Act).

	
	
	
	· integrated actions for simplification and rationalisation of administrative procedures,
	no
	Link - Strategic Framework: 

http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020
Link - Implementation plans: to be added
	Included within the Strategic framework vin subchapter Modernization of public administration.

Measures included in Implementation plans related to:
1. strategic objective no. 1 Modernization of public administration;

SO 1.1 The use of elements of procedural management and introduction of standards of selected agendas 
The aim is to increase the quality of the performance of public administration and to reduce the regulatory burden through development of process models of selected agenda and their subsequent standardization.

SO 1.2 Reducing regulatory burden


The aim is to reduce the time intensity and financial burden for the entities concerned, in their contact with public administration and within its framework, and thus to increase the quality of functioning of public administration in the Czech Republic and its contribution to increasing competitiveness of the Czech Republic .

Promotion of RIA ex post and improvement of RIA performance.
2. strategic objective no. 2 Revision and optimization of public administration on the territory;

3. strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools.

The aim is to finalize a well-structured, transparent and flexible setting and legal and institutional conditions for a smooth development of eGovernment and ensure a maximum use of the benefits of its functioning.

	
	
	
	· the development and implementation of human resources strategies and policies covering the main gaps identified in this field,
	no
	Link - Civil service:

http://www.mvcr.cz/statni-sluzba.aspx
Link – Act no. 234/2014 Coll., on Civil Service: 

http://portal.gov.cz/app/zakony/zakonPar.jsp?idBiblio=82812&fulltext=&nr=234~2F2014&part=&name=&rpp=15#local-content 

Link - Strategic Framework: 

http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 

Link – Implementation plan on SO 4: to be added
Link – Act no. 312/2002 Coll., on officials of territorial self-governing units (TSU) and on amendment of certain acts:

http://portal.gov.cz/app/zakony/zakonPar.jsp?idBiblio=53652&fulltext=&nr=312~2F2002&part=&name=&rpp=15#local-content
	Civil service 
Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. The general time schedule of implementation of civil service noted by the Government on 22 September 2014. Since 1 October 2014, the sponsor responsible for the Civil Service Act and its implementation has been MoI (Resolution no. 694/2014). 

The human resources area is addressed also in the Strategic framework.

Specific measures in the Implementation plan on strategic objective no. 4 Professionalization and development of human resources in public administration.

Territorial self-administering units 
Act no. 312/2002 Coll., improves the quality of public administration by professionalization of officials of territorial self-administering units. This Act took effect on 1 January 2003 and stipulates also professional qualifications examination for officials of territorial self-administering units.

	
	
	
	· the development of skills at all levels of the professional hierarchy within public authorities; 
	no
	Link – Act no. 312/2002 Coll., on officials of territorial self-governing units (TSU) and on amendment of certain acts:

http://portal.gov.cz/app/zakony/zakonPar.jsp?idBiblio=53652&fulltext=&nr=312~2F2002&part=&name=&rpp=15#local-content
Link - Civil service:

http://www.mvcr.cz/statni-sluzba.aspx
Link – Act no. 234/2014 Coll., on Civil Service: 

http://portal.gov.cz/app/zakony/zakonPar.jsp?idBiblio=82812&fulltext=&nr=234~2F2014&part=&name=&rpp=15#local-content 
Link - Strategic Framework: 

http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 
Link - Implementation plans: to be added

	Civil service 
Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. 

The general time schedule of implementation of civil service noted by the Government on 22 September 2014. Since 1 October 2014, the sponsor responsible for the Civil Service Act and its implementation has been MoI (Resolution no. 694/2014). 

The Civil Service Act (Title IV) covers the area of education and training of civil servants with the view to professionalise the state administration. The Act stipulates the increase of the level of education, i.e. initial education, continuing education, education of managers and improvement of language skills. 

The area has been further specified by a methodological guidance, implementing regulations on the Civil Service Act and by the Section of Deputy Minister for civil service of MoI, which is a methodological, policy making, coordination and control authority also in the field of education and training of civil servants.

Territorial self-administering units 
Efficient performance of PA in the territory is conditioned by professionalization of TSU officials consisting in education and training. Act No 312/2002 Coll. imposes upon the officials an obligation to improve their qualification by attending education and training and preparation/testing of special professional competence.   

This area is addressed also in the Strategic Framework.

Particular measures in Implementation plans on:

1.  strategic objective no. 1 Modernisation of public administration,

2. strategic objective no. 2 Revision and optimisation of public administration in the territory,

3. strategic objective no. 4 Professionalization and development of human resources in public administration.



	
	
	
	· the development of procedures and tools for monitoring and evaluation.
	no
	Link - Strategic Framework: 

http://www.mvcr.cz/odk2/clanek/odbor-verejne-spravy-dozoru-a-kontroly.aspx?q=Y2hudW09OQ%3d%3d
http://databaze-strategie.cz/cz/mv/strategie/strategicky-ramec-rozvoje-verejne-spravy-ceske-republiky-pro-obdobi-2014-2020 

Link – Implementation plan on SO no. 1: to be added

	The main sponsor and coordinator of the assessment of public administration performance MoI (section of public administration, supervision and control) in cooperation with the section of Deputy Minister for civil service within MoI.

The strategic framework presents at the general level the system of assessment of public administration performance built on 4 pillars. 

Particular measures in Implementation plan on the strategic objective no. 1 Modernisation of public administration (specific objective no. 1.4 Introduction of the system of assessment of public administration).


Actions to be undertaken to fulfil applicable thematic ex-ante conditionalities 
	Applicable thematic ex-ante conditionality which is unfulfilled or partially fulfilled
	Criteria not fulfilled 
	Action to be taken 
	Deadline (date)
	Bodies responsible for fulfilment

	
	
	
	
	

	2.1. Digital growth: A strategic policy framework for digital growth to stimulate affordable, good quality and interoperable ICT-enabled private and public services and increase uptake by citizens, including vulnerable groups, businesses and public administrations including cross border initiatives.
	A strategic policy framework for digital growth, for instance, within the national or regional smart specialisation strategy is in place that contains:
	To prepare Implementation plan on the strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools of the Strategic framework of PA development.
	12/2014
	MoI, including the Section of Deputy Minister for civil service, in cooperation with territorial self-administering units and central bodies of state administration

	
	
	Currently, the Strategy to Enhance Citizens’ Digital Literacy and e-Skills  (supporting analyses, SWOT analysis, elaboration of the draft strategy) is being prepared.


	2Q 2015

Indicative time schedule:

2014 - Preparation of the document (works on the strategy have already been commenced in cooperation of MoLSA and MoEYS)

2Q 2015 -  Comments procedures
30 June 2015 – Deadline for approval of the strategy by the Government CR.


	MoLSA (sponsor), MoEYS (co-sponsor) The Strategy to Enhance Citizens’ Digital Literacy and e-Skills will be developed under the responsibility of MOLSA (MoEYS wil be co-sponsor). Preparations were launched in 1st quarter of 2014, and it is planned that the document will be subsequently discussed and approved by the end of 2nd quarter of 2015.



	
	
	To finalise the National Smart Specialisation Strategy (RIS3) and submit it for approval by the Government
	31 December 2014
	MoEYS

	
	· indicators to measure progress of interventions in areas such as digital literacy, e-inclusion, e-accessibility, and progress of e-health within the limits of Article 168 TFEU which are aligned, where appropriate, with existing relevant sectoral Union, national or regional strategies;
	To elaborate the Strategy to Enhance Citizens’ Digital Literacy and e-Skills, which fulfils the measures of the Digital Czech 2.0 in Chapter 5.6. Digital literacy, e-skills. The Strategy to Enhance Citizens’ Digital Literacy and e-Skills  will be developed under the responsibility of MOLSA (MoEYS wil be co-sponsor). Preparations were launched in 1st quarter of 2014, and it is planned that the document will be subsequently discussed and approved by the end of 2nd quarter of 2015.

Part of this strategy will be indicators to measure progress of interventions in areas such as digital literacy and e-inclusion.

 
	30 June 2015


	MoLSA (sponsor), MoEYS (co-sponsor)



	
	· 
	To prepare the Implementation plan on strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools of the Strategic framework of PA development.
	12/2014
	MoI, including the Section of Deputy Minister for civil service, in cooperation with territorial self-administering units and central bodies of state administration

	
	
	
	
	

	
	
	
	
	

	4.1. Actions have been carried out to promote cost-effective improvements of energy end use efficiency and cost-effective investment in energy efficiency when constructing or renovating buildings.
	measures to ensure minimum requirements are in place related to the energy performance of buildings consistent with Article 3, Article 4 and Article 5 of Directive 2010/31/EU of the European Parliament and of the Council, 
	Amendment to Act No 406/2000 Coll., on energy management and Decree No 78/2013 Coll. 

Submission of the proposal to the Government in 
7/2014

Submission to the Parliament in 

9/2014

Anticipated date of effect
5/2015


	31 May 2015
	MIT

	
	measures necessary to establish a system of certification of the energy performance of buildings consistent with Article 11 of Directive 2010/31/EU,
	Amendment to Act No 406/2000 Coll., on energy management and Decree No 78/2013 Coll. 

Submission of the proposal to the Government in
7/2014

Submission to the Parliament in 

9/2014

Anticipated date of effect
5/2015
	31 May 2015
	MIT

	
	measures to ensure strategic planning in the field of energy efficiency in compliance with Article 3 of Directive 2012/27/EU
 

	Amendment to Act No 406/2000 Coll., on energy management
Act no. 406/2000 Coll.:

Submission of the proposal to the Government in
7/2014

Submission to the Parliament in
9/2014

Anticipated date of effect
5/2015

Amendment to the Energy Act (Act no. 458/2000 Coll.)

Act no. 458/2000 Coll.:

Submission of the proposal to the Government in
8/2014

Submission to the Parliament in
10/2014

Anticipated date of effect
7/2015


	31 May 2015

31 July 2015
	MIT

	
	measures consistent with Article 13 of Directive 2006/32/EC of the European Parliament and of the Council on energy end-use efficiency and energy services to ensure the provision to final customers of individual meters in so far as it is technically possible, financially reasonable and proportionate in relation to the potential energy savings.
	Amendment to the Energy Act (Act no.  458/2000 Coll.) and amendment to Decree no. 194/2007 Coll., amendment to Act no. 406/2000 Coll., on energy management
Act no. 458/2000 Coll.:

Submission of the proposal to the Government in
8/2014
Submission to the Parliament in 
10/2014
Anticipated date of effect
7/2015

Act no. 406/2000 Coll.:

Submission of the proposal to the Government in
7/2014
Submission to the Parliament in
9/2014
Anticipated date of effect
5/2015
	31 July 2015

31 May 2015
	MIT

	
	
	
	
	

	5.1. Risk prevention and risk management: The existence of national or regional risk assessments for disaster management taking into account climate change adaptation.
	A national or regional risk assessment with the following elements is in place:
	Approving Flood Risk Management Plans in compliance with Directive 2007/60/EC on the assessment and management of flood risks.

Approving updated River Basin Management Plans in compliance with the Water Framework Directive 2000/60/EC.

Approving the Environmental Safety Concept 2015–2020 with an outlook to 2030.

Approving the Climate Change Adaptation Strategy in the Czech Republic

(Adaptation Strategy)

· Notification of the concept pursuant to Section 10c of Act on environmental impact assessment 
· Inter-ministerial comment procedure 
· Assessment of the impacts of the concept on environment and public health (SEA assessment)

· Issue of the SEA standpoint
Submission to the Government for approval 
	The deadlines are set by EC Directives.

Currently in process of continuous fulfilment, the final deadline 22 December 2015.

Preparation of the report and its submission to the European Commission by 22 March 2016.

31 December 2015

6/2015


	MoE and MoA, to be approved by the Government 
MoE, to be approved by the Government
Coordinated and submitted by MoE, to be approved by the Government.

MoE
MoE/collaboration with MoA, MoI, MIT, MoT, MoH
MoE
MoE
MoE

	
	· a description of the process, methodology, methods, and non-sensitive data used for risk assessment as well as of the risk-based criteria for the prioritisation of investment,
	Elaboration of a comprehensive study of impacts, vulnerability and source of risks related to climate change for sectors at the highest risk
Defining criteria for setting out investment priorities in dependence on the risks
	12/2015

12/2015
	MoE / collaboration with MoA, MoI, MIT, MoT, MoH
MoE / collaboration with MoA, MoI, MIT, MoT, MoH

	
	· taking into account, where appropriate, national climate change adaptation strategies.
	Approving the Adaptation Strategy 
If need be, reflecting the Adaptation Strategy in the relevant national and regional risk assessments
The draft Adaptation Strategy is appropriately reflected in the prepared Flood Risk Management Plans and updated River Basin Management Plans and the Environmental Safety Concept. Potential relevant changes in the Adaptation Strategy (that can ensue from the SEA process or from the inter-ministerial comments procedure) will be incorporated in the Flood Risk Management Plans  and River Basin Management Plans in the framework of public consultation (until 22 June 2015) and in the Environmental Safety Concept prior to its approval (before 31 December 2015). Adaptation Strategy will, after its approval, be applied in the relevant crisis documentation of the ministries concerned by 31 December 2015.
	6/2014

12/2015
	Coordinated and submitted by the MoE, to be approved by the Government

Respective ministries.

	
	
	
	
	

	7.1. Transport: The existence of a comprehensive plan(s) or framework(s) for transport investment in accordance with the Member States' institutional set-up (including public transport at regional and local level) which supports infrastructure development and improves connectivity to the TEN-T comprehensive and core networks.
	The existence of a comprehensive transport plan(s) or framework(s) for transport investment which fulfils legal requirements for strategic environmental assessment and sets out:

- the contribution to the single European Transport Area consistent with Article 10 of Regulation (EU) No 1315/2013 of the European Parliament and of the Council ( 5 ), including priorities for investments in:

the core TEN-T network and the comprehensive network where investment from the ERDF and the Cohesion Fund is envisaged; and
- secondary connectivity;


	The Transport Sector Strategies as a plan for transport infrastructure development and maintenance was approved by the Czech Government (on 13 November 2013, Resolution No 850/2013). The procedure in fulfilling this ex-ante conditionality will as follows:

· approval of the sector strategy (already fulfilled by the CR) 

· elaboration of targets in the Action Plan to the Strategy (background data for each MS to be delivered by JASPERS, the Action Plan in the CR is expected to be prepared by the end of August 2014). The Action Plan should specify the tasks to be accomplished by 2016 that concern projects implemented in the period until 2023. 


	30. 11. 2014
	MoT

	
	· a realistic and mature pipeline for projects for which support from the ERDF and the Cohesion Fund is envisaged;
	The Transport Sector Strategies, Phase 2 – Medium-term transport infrastructure development plan with a long-term outlook (2014–2020 timeframe with an outlook to 2040) also includes a timetable of implementation of individual projects, specifying the sources of funding (or aid schemes) for each project. Projects to be co-financed from the European Regional Development Fund or the Cohesion Fund are expected to be required to meet all the necessary criteria. This is one of the reasons why chapters that directly deal with project preparation and thus guarantee the fulfilment of this criterion have been included in the Transport Sector Strategies, Phase 2. Nevertheless, there is a high probability that these issues will be additionally elaborated in the prepared Action Plan (see above).
	30 November 2014
	MoT

	
	Measures to ensure the capacity of intermediate bodies and beneficiaries to deliver the project pipeline
	The capacity of Intermediate Bodies and beneficiaries to implement the project may be already now considered to be high. In spite of this, additional measures will be adopted in this respect. Therefore it is addressed under the Transport Sector Strategies, Phase 2 – Medium-term transport infrastructure development plan with a long-term outlook (2014–2020 timeframe with an outlook to 2040), even though this topic is naturally not  the main topic of the document (e.g. in Chapter 54). Besides, this issue is paid attention to in other strategic documents such as the Transport Policy of the CR for the period 2014–2020 with an outlook to 2050 (e.g. in Chapter 5.1.1). Additional measures that will also affect majority beneficiaries are being prepared at the level of the anticipated Intermediate Body (SFTI). These matters will also be addressed in the prepared Action Plan (see above) in the form of setting out measures to address the key issues in project documentation.
	30 November 2014
	MoT

	9.2. A national strategic framework of the Roma inclusion policy is in place
	A strategic framework of the Roma inclusion policy is in place, that:
	By the end of 2014, Roma Integration Strategy until 2020 will be submitted to the Government, that has been elaborated in line with Council Recommendation on effective Roma integration measures in the member states of 9 December 2013. It is assumed that the Roma Strategy will be approved by the Government in January 2015.


	 January 2015


	Office of the Government – Human Rights Section

	
	· sets achievable national goals for Roma integration to bridge the gap with the general population. These targets should address the four EU Roma integration goals relating to access to education, employment, healthcare and housing,
	Similarly as in the previous Roma concept, the Roma Strategy will set the national goals of Roma integration to bridge the gap between the Roma minority and the general population, which will, apart from other things, address the four EU Roma integration goals (access to education, employment, health care, social security and housing). 


	January 2015


	Office of the Government – Human Rights Section

	9.3 Health: The existence of a national or regional strategic policy framework for health within the limits of Article 168 TFEU ensuring economic sustainability.
	· A national or regional strategic policy framework for health is in place, that contains:
	The National Strategy on health protection and promotion and disease prevention – Health 2020 

The National Strategy will be further elaborated in implementation documents (Action Plans) by individual themes, which will further specify the sub-objectives, responsibilities, indicators and deadlines, including the setting out of requirements for financial and material coverage.

To fully fulfil the ex-ante conditionality it is necessary to create and approve the individual implementation documents (Action Plans) for individual themes. The steps to be taken (preparation and approval of Action Plans) are described in the document “Action Plan for fulfilling the ex-ante conditionality for the area of health (9.3)“.
	31 December 2015
	Ministry of Health (MoH)

	
	· coordinated measures to improve access to quality health services,
	Within Health 2020 in PA3: "To strengthen the people-centred health care systems, ensuring usability and accessibility of health services for beneficiaries, to focus on the protection and promotion of health and disease prevention, to develop the capacities of public healthcare system to ensure emergency preparedness, to continuously monitor the health situation and to provide an appropriate response to emergency situations". These issues are globally addressed by all the action plans being prepared. From the viewpoint of individual subcriteria, the following measures must be adopted, in particular:

· Territorial approach – AP 8 to be finalized (Improving the availability and quality of health care, including the follow-up and long-term care) in part AP 8) AP for post-acute care.

· Coverage of services - AP 8a) to be finalized and preparation of AP 7 (Screening programmes) to be started, on the basis of the objectives set in the logical framework.

· Help provided to the excluded groups– to start preparation of AP 4 (Reducing health risk behaviours, AP 6 (Management of infectious diseases), AP 2 (Healthy dietary and eating habits of the population), AP 7 pursuant to the objectives set in the logical frameworks 
· Improvement of access to eHealth – to finalize eHealth National strategy 
· Additional measures – to finalize APs 2, 4, 5 (Reducing of environment and occupation related health risks), 6, pursuant to the objectives set in the logical frameworks
By 15 March 2015, the documents will be finalized at least by 50% i.e. the extended version of the AP, including  the system of indicators. By 31 May, the documents will be finalized by 90%, i.e. they will be approved by the Ministerial working group for implementation of Health 2020.

The necessary steps to be taken (preparation and approval of Action Plans) are in detail described in the document “Action Plan for fulfilling the ex-ante conditionality for the area of health (9.3)“.
	31 December 2015
	MoH 

	
	· measures to stimulate efficiency in the health sector through deployment of  service delivery models and infrastructure,
	Within Health 2020 in PA3: "To strengthen the people-centred health care systems, ensuring usability and accessibility of health services for beneficiaries, to focus on the protection and promotion of health and disease prevention, to develop the capacities of public healthcare system to ensure emergency preparedness, to continuously monitor the health situation and to provide an appropriate response to emergency situations".  These issues will be in general dealt with by all the action plans being prepared. From the viewpoint of individual subcriteria, the following measures must be adopted, in particular:

· Models of providing services – to finalize AP 8 (Improving the availability and quality of health care, including the follow-up and long-term care) and to start preparation of the Strategy of innovation of education of healthcare professionals within the themes of pregraduate, postgraduate (specialization) and lifelong education.

· Infrastructure – to finalize AP 8 (Improving the availability and quality of health care, including the follow-up and long-term care)

· Additional measures for promotion of efficiency – to finalize AP 9 (Quality and safety of health services) pursuant to the objectives set in the logical framework of AP 9

By 15 March 2015, the documents will be finalized at least by 50% i.e. the extended version of the AP, including  the system of indicators. By 31 May, the documents will be finalized by 90%, i.e. they will be approved by the Ministerial working group for implementation of Health 2020.

The necessary steps to be taken (preparation and approval of Action Plans) are described in the document “Action Plan for fulfilling the ex-ante conditionality for the area of health (9.3)“.


	31 December 2015
	MoH 

	
	· a monitoring and review system.
	The method for monitoring the measures, indicators and their target values ​​will be included in individual Action Plans (12/2015). Since the Action Plans are based on the document Health 21, the monitoring system will reflect and use the monitoring system given in the document called Health 21, including the indicators. The system will be updated and the target values ​​of individual indicators will be added. The Action Plans, by which the “national strategy“ will be fulfilled,  will also reflect the requirement for setting the target values.

To fully fulfil the ex-ante conditionality it is necessary to create and approve the individual implementation documents (Action Plans) for individual themes (except for AP 8b). The Follow-up care concept and the Strategy of psychiatric care reform have already been finalized in this field. 

The steps to be taken (preparation and approval of Action Plans) are described in the document “Action Plan for fulfilling the ex-ante conditionality for the area of health (9.3)“.

The proposed system of indicators will be contained in the extended version as of 15 March 2015.
	31.12.2015
	MoH 

	
	A Member State or a region has adopted a framework outlining available budgetary resources on an indicative basis and a cost- effective concentration of resources on prioritised needs for health care.
	The indicative framework of resources for health care - stated in the "Medium-term outlook" of the state budget pursuant to Section 4 of Act No 218/2000 Coll. This outlook is always prepared for two years following the year for which the state budget is submitted. It contains an indicative proposal of funds to be earmarked in the planned future state budgets to financing the health care broken down into individual chapters, their programmes, projects. 

For the same period "The Medium Term Expenditure Framework" is elaborated pursuant to Section 8a of Act No 218/2000 Coll., namely for each year of the medium-term outlook. 

The effectiveness of spending of funds allocated (not only) to health care sector is stipulated by Section 14 of Act No 219/2000 Coll. The individual implementation documents to Health 2020 further specify the financial and material overage of the relevant costs. The approval of implementation documents (Action Plans) is a prerequisite for fulfilling the ex-ante conditionality.  Steps leading to the fulfilment are detailed in the document “Action plan for fulfilling the ex-ante conditionality for the area of health (9.3)“.
	31 December 2015
	MoH 

	10.1 Early school leaving: The existence of a strategic policy framework to reduce early school leaving (ESL) within the limits of Article 165 TFEU.
	A strategic policy framework on ESL is in place that:
	Based on the Strategy for Educational Policy of the CR up to 2020, its implementation plan will be compiled as the Long-term plan for education and the education system of the CR for the period 2015-2020.

Moreover, in relation to the Strategy for Educational Policy of the CR up to 2020, short-term targeted Action Plans (implementation plans) for inclusive education for the period 2016-2018, and also for the period 2019-2021 will be elaborated.


	31 May 2015

30 June 2015
	MoEYS, Government

	
	· is based on evidence,
	Information given under the preceding criterion applies also to this criterion.
	31 May 2015

30 June 2015
	

	
	· covers relevant educational sectors including early childhood development, targets in particular vulnerable groups that are most at risk of ESL including people from marginalised communities, and addresses prevention, intervention and compensation measures;
	Information given under the preceding criterion applies also to this criterion.
	31 May 2015

30 June 2015
	

	
	· involves all policy sectors and stakeholders that are relevant to addressing ESL 
	Information given under the preceding criterion applies also to this criterion.
	31 May 2015

30 June 2015
	

	10.3 Lifelong learning (LLL): The existence of a national and/or regional strategic policy framework for lifelong learning within the limits of Article 165 TFEU.
	A national or regional strategic policy framework for lifelong learning is in place that contains measures:
	In relation to the Strategy for Educational Policy of the CR up to 2020, short-term targeted Action Plans (implementation plans) for inclusive education for the period 2016-2018, and also for the period 2019-2021 will be elaborated.

The Strategy for Educational Policy of the CR until 2020 will serve as a basis for preparing the Long-term Plans for Education and the Education System in the CR for the period 2015 – 2020 and also other implementation plans containing the measures to broaden the access to lifelong learning.

In 2014 - evaluation of the existing Implementation Plan for the area of lifelong learning, “Lifelong Learning Strategy“. The follow-up document will be the Long-term Plan for Education and the Education System of the CR for the period 2015-2020.


	30 June 2015

31 May 2015


	MoEYS, Government CR



	
	· to support the developing and linking services for LLL, including their implementation and skills upgrading (i.e. validation, guidance, education and training) and providing for the involvement of, and partnership with relevant stakeholders,
	Information given under the preceding criterion applies also to this criterion.
	
	

	
	· for the provision of skills development for various target groups where these are identified as priorities in national or regional strategic policy frameworks (for example young people in vocational training, adults, parents returning to the labour market, low skilled and older workers, migrants and other disadvantaged groups, in particular people with disabilities),
	Information given under the preceding criterion applies also to this criterion.
	
	

	
	· to widen access to LLL including through efforts to effectively implement transparency tools (for example the European Qualifications Framework, National Qualifications Framework, European Credit system for Vocational Education and Training, European Quality Assurance in Vocational Education and Training).
	Information given under the preceding criterion applies also to this criterion.
	
	

	
	· to improve the labour market relevance of education and training and to adapt it to the needs of identified target groups (for example young people in vocational training, adults, parents returning to the labour market, low-skilled and older workers, migrants and other disadvantaged groups, in particular people with disabilities).
	Information given under the preceding criterion applies also to this criterion.
	
	

	10.4 The existence of a national or regional strategic policy framework for increasing the quality and efficiency of VET systems within the limits of Article 165 TFEU.
	A national or regional strategic policy framework is in place for increasing the quality and efficiency of VET systems within the limits of Article 165 TFEU which includes measures for the following:
	Based on the Strategy for Educational Policy of the CR up to 2020 its implementation plan will be compiled as the Long-term plan for Education and the Education System of the CR for the period 2015-2020. Moreover, updates of implementation plans will be continuously drafted, which will contain measures to support the vocational education (e.g. the plan called New measures to support vocational education of 2013 (Government Resolution No 8/2013)). 

In the course of 2014, the evaluation of the existing Implementation plan “Lifelong Learning Strategy” will take place, which reckons with a subsequent elaboration and discussion of outputs with the collaborating entities. The follow-up document will be the Long-term Plan for Education and the Education System of the CR for the period 2015-2020.
	31 May 2015
	MoEYS, Government 

	
	· to improve the labour market relevance of VET systems in close cooperation with relevant stakeholders including through mechanisms for skills anticipation, adaptation of curricula and the strengthening of work- based learning provision in its different forms;
	Information given under the first criterion applies also to this criterion.

Planning and implementing the collaboration between secondary schools and employers – introducing the annexes to school education programmes. Focusing on all the aspects in the annexes – adaptation of curricula, practice in a real-world work environment, evaluation. It is prepared under the “Together” project, also a teacher education programme has been prepared to that end. The obligation to prepare annexes to school education programmes will be included in the proposal for legislative action to promote collaboration with social partners at the end of the project - 30 June 2015 (the deadline for drafting the proposal for legislative action).

The practical application of key EU tools (National Qualifications Framework (NQF) and the ECVET credit system using elements of EQAVET) will be achieved under SO 6, with the aim of creating a single framework for verifying the learning results for initial and continuing education, developing a functional system for the administration, development and updating of guaranteed outputs based on a broad-based cooperation of relevant stakeholders.
	30 June 2015
	MoEYS

	
	· to increase the quality and attractiveness of VET including through establishing a national approach for quality assurance for VET (for example in line with the, European Quality Assurance Reference Framework for Vocational Education and Training) and implementing the transparency and recognition tools, for example European Credit system for Vocational Education and Training. (ECVET).
	Information given under the first criterion applies also to this criterion.

ECVET and EQAVET elements are validated under the Together (POSPOLU) project. Their use is incorporated in cooperation models for all the groups of education fields of the H, M, L0 category. Recommendations for using the models at schools will be included in measures to promote collaboration with social partners at the end of the project by 30 June 2015.
	30 June 2015
	MoEYS

	11. The existence of a strategic policy framework for reinforcing the Member States' administrative efficiency including public administration reform.
	A strategic policy framework for reinforcing a Member State's public authorities' administrative efficiency and their skills with the following elements is in place and in the process of being implemented:
· an analysis and strategic planning of legal, organisational and/or procedural reform actions,
	The area has been specified by methodological guidance, implementing regulations on the Civil Service Act and by the Section of Deputy Minister for civil service of MoI, which is a methodological, policy making, coordination and control authority also in the field of education and training of civil servants.

They are particularly the following implementing regulations:

- the decree stipulating the contents, scope and other essentials of the civil service examination, including the method of its performance and evaluation (effective from 7/2015);

- the Government regulation stipulating the cases when, in view of the specific nature of the service, a person may be employed for a definite period of time  (effective from 7/2015);

- the Government regulation stipulating, that the specialized part of the examination of professional qualification of officials of territorial self-administering units for performance of a particular administration activity shall equal the special part of the civil service examination for the respective area of the civil service (effective from 7/2015);

- the Government regulation stipulating, that equal to the special part of the civil service examination shall be considered an examination pursuant to another law, if the contents and scope of its specialized part is comparable to that of the civil service examination (7/2015).


	1 January 2015

(effective date of the act as a whole, part of it effective already from 6 November 2014)
	Section of Deputy Minister for civil service of MoI, in cooperation with territorial self-administering units and central bodies of state administration 

	
	
	By 31 December 2016, this sub-criterion will be fulfilled by 100 %.

Particular measures in Implementation plans for the Strategic framework for the Development of Public Administration of the Czech Republic for the period 2014-2020 (Implementation plans). There are in total four plans, one for each of the strategic objectives defined in the Strategic framework:

1. Implementation plan on strategic objective no. 1 Modernization of public administration;

2. Implementation plan on strategic objective no. 2 Revision and optimization of public administration in the territory;

3. Implementation plan on strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools;

4. Implementation plan on strategic objective no. 4 Professionalization and development of human resources in public administration.

Implementation of implementation plans launched pursuant to their time schedules in January 2015.

As of the given date, all the relevant analyses fulfilling this criterion will be prepared and, where appropriate, approved or noted by the Government.
	31 December 2016
	MoI, including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration 

	
	the development of quality management systems,
	By 31 December 2016, this sub-criterion will be fulfilled by 70%.

a) Process at the level of territorial self-administering units under the competence of MoI in terms of methodological guidance. 

b) Process at the level of civil service offices under the competence of MoI in terms of coordination of introduction of quality management methods.

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 1 Modernization of public administration (70%)

Specific objective no. 1.3 Broader application of quality methods in public administration (70%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Preparation of analyses of the quality management status in PA (100%)

- preparation of analysis of the use of quality methods at the level of the central state administration (6/2016)

- preparation of analysis of the use of quality methods at the level of territorial self-administering units (6/2015)

II. Methodology of quality management at the level of central state administration (35%)

- preparation of methodological options of introduction of quality management (12/2016)

- preparation of methodological recommendation for training of central state administration staff in the field of quality management y (12/2016)

III. Methodological support of quality methods at the level of territorial self-administering units (50 %)

- preparation of options of recommended methods of quality management for territorial self-administering units, assessment in terms of costs, benefits and impacts (9/2015)

- preparation of methodological recommendation for introduction/ development of the methods of quality management for territorial self-administering units (12/2015)

- preparation of methodological recommendation for training of employees of territorial administration units in the field of quality management (12/2015)

IV. Strategic management and planning in public administration (100%)

- implementation of methodological tools of strategic work (Methodology of preparation of public strategies etc.) implementation of methodological tools of strategic work (Methodology of preparation of public strategies etc.) (6/2016) 
- development of technical tools of strategic work (Database of strategies etc.) (12/2016)

- additional tools for development of strategic work (6/2016)

- methodological support, training and additional activities improving the quality of strategic work (12/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

II. Methodology of quality management at the level of central state administration (65%)

- preparation of draft resolution of Government CR on the proposed methodology of introduction of the quality management system, and its submission for approval  (3/2017)

- pilot application of the methodology of introduction of the quality management system (6/2018)

- implementation of the methodology of introduction of the quality management system (12/2019)

- organization of training (12/2019)

III. Methodological support of quality methods at the level of territorial self-administering units (50%)

- implementation of quality methods in the organizations of territorial self-administering units (12/2019)

- organization of training (TSU) (12/2019)

- sharing of good practice, promotion of quality methods (12/2019)


	31 December 2016
	MoI (Department of Public Administration, Supervision and Control together with the eGovernment Department), including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration



	
	integrated actions for simplification and rationalisation of administrative procedures
	By 31 December 2016, this sub-criterion will be fulfilled by 60%.

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 1 Modernization of public administration (50 %).

Specific objective no. 1.1 The use of elements of procedural management and introduction of standards of selected agendas (50%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Stocktaking of agendas / activities (100%)

- preparation of initialization analyses for agendas in EAC register (6/2015)

- prioritisation (10/2014)

II. Selection of agendas for preparation of a process description / model, benefit-cost assessment of the method in agendas being modelled (100%)

- finalisation of prioritisation (correction in view of the sponsor´s strategic objectives) (6/2015)

- preparation of process models (1-3/2016)

- proposal of optimization measures (continuously in the course of creation of models)

- implementation of optimization measures (continuously in linkage to the proposed optimization solutions)

The following measures given by this implementation plan will not be implemented as of the given date:

III. Standardization of selected agendas (100%)

- selection of agendas to be fixed according to the standard (2015/2016 – 2020+)

- development of an agenda standard (2015/2016 – 2020+)

- legislative changes – binding effect of the standard (2019)

IV. Follow-up activities leading to interlinkage with other specific objectives of the Strategic objective 1 (100 %)

- application of the output from the process models/ standards in quality management systems (2019)

- application of the output from the process models/ standards in PA evaluation (2019)

- application of the output from the process models/ standards in PA financing (2019)

Specific objective no. 1.2 Reducing regulatory burden (60%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I.  Improvement of methodological support for the staff involved in Regulatory Impact Assessment (RIA) through preparation and implementation of complementary methods to the RIA General principles for assessment of specific impacts (100%)

- development of partial complementary methodologies to the main RIA General principles, namely partial themes focused on the method of assessment of specific impacts (4/2015)

- preparation of Methodology for measuring of total costs of fulfilment of obligations arising from regulation (6/2016)

II. Improvement of systemic tools and methodological support for the staff involved in  Regulatory Impact Assessment (RIA) through an on-line platform for improvement of the quality of RIA being processed and models of instruction in the field of RIA methods according to the level of knowledge of the respective staff members in this field (e-learning) (70%)

- preparation and testing of e-learning course focused on the RIA methods with three levels of knowledge (basic, intermediate, advanced) (9/2015)

- preparation and launching of the RIA web platform for presentation and collection of examples of best practice in RIA processing both in the Czech Republic and abroad (9/2015)

III. Preparation and proposal of measures for prevention of excessive regulatory burden in connection with transposition of the European regulations (100%)

- preparation of a model methodological guidance for the RIA process as a complementary methodology for processing of preliminary RIAs assessing potential impacts on the CR in case of the EU draft rules being prepared, pursuant to the Transposition Guide developed by MIT (12/2015)

- testing of a model methodology on pilot projects in cooperation with the respective sponsors of legal regulations at the EU level (6/2016)

- finalization of the model methodology and its implementation as a binding tool for practice (12/2016)




IV. Analysis of good practice in the field of processing of impact studies within the EU (and where appropriate OECD) countries – sharing of good practice in the field of RIA (in the form of workshops or conferences) and information about processing RIA in other countries (30 %)

- selection and analysis of suitable examples of good practice in the field of processing RIA from other countries (9/2016)

VII. Implementation of 60 measures by 31 December 2015 – EU cohesion policy (60%)

- cooperation of MIT with the representatives of state administration bodies in implementation of measures in order to eliminate/ reduce these 60 measures (12/2015)

- preparation of a list of measures to reduce the burden, in view of their potential support within the EU cohesion policy for the period 2014-2020 (12/2014)

- submission of a status report on fulfilment of the measures to the Government CR (twice, always as of 30 June) (6/2016)







VIII. Measuring of administrative burden of entrepreneurs (35%)

- in cooperation with the selected state administration bodies, MIT will measure the administrative burden of entrepreneurs, similarly as in 2011 (12/2016)

- consideration of the possibility to create a database – standardized IP monitoring through an electronically accessible database to selected ministries/ users (6/2016)

IX. Cooperation with foreign partners - EU, the European countries (100%)

- analysis of procedures in the field of reduction of administrative burden of entrepreneurs in EU Member States (7/2016)

- preparation of proposal of the setup of the evaluation and measuring system (11/2016)

X. Setting of clear responsibilities in terms of the central coordination of the agenda in the field of reducing regulatory burden of citizens and public administration (100%)

- appointment of a central coordinator of the agenda related to reducing regulatory burden of citizens and public administration at MoI (2/2015)

- appointment of sections responsible for cooperation with MoI in the field of reducing regulatory burden of citizens and public administration within individual central administrative bodies (8/2015)




XI.  Processing of analysis of the current state in the field of reducing regulatory burden of citizens and public administration (100%)

- processing of analysis of the current state in the field of reducing regulatory burden of citizens and public administration in CR
 (12/2015)


- analysis of procedures in the field of reducing regulatory burden of citizens and public administration in other EU countries (in cooperation with foreign partners) (12/2015)



- preparation of a comparative study of similar projects successfully implemented abroad (qualitative, quantitative, combined) (12/2015)

- evaluation of analyses and their reflection in the further process (12/2015)


XII. Preparation and implementation of specific projects focused on reducing regulatory burden of citizens and public administration (70%) 

- assessment of feasibility of procedures and projects successfully implemented abroad, in the conditions of the Czech Republic, selection of suitable procedures of implementation (e.g. Time Roadmap, A Citizen against Bureaucracy, Life situations, Mapping, measuring and reduction of the most intensive burden impacting citizens) 
(6/2016)


- preparation of partial implementation plans of selected procedures/ projects (12/2016)



XIII. Revision or specification of methods of measuring the administrative burden of citizens and public administration (100 %)

- assessment of appropriateness of the so far developed methods used for measuring the administrative burden of entrepreneurs, and a specialized Methodology of measuring the administrative burden with specific adjustments for citizens (emphasis on time intensity), prepared by the international team for reduction of the administrative burden of citizens (12/2016)

- where appropriate, a decision to prepare a new, comprehensive methodology for measuring the administrative burden of citizens, applicable in CR (12/2016)



- where appropriate, preparation of a new, comprehensive methodology for measuring the administrative burden of citizens and its testing on a sample (12/2016)





The following measures given by this implementation plan will not be implemented as of the given date:

II. Improvement of systemic tools and methodological support for the staff involved in  Regulatory Impact Assessment (RIA) through an on-line platform for improvement of the quality of RIA being processed and models of instruction in the field of RIA methods according to the level of knowledge of the respective staff members in this field (e-learning) (30%)

- creation of an on-line platform of models/ tools for regulatory impact assessment: so called “Inventory of models” (9/2018)

IV.  Analysis of good practice in the field of processing of impact studies within the EU (and where appropriate OECD) countries – sharing of good practice in the field of RIA (in the form of workshops or conferences) and information about processing RIA in other countries (70%)

- identification and selection of possible procedures on the basis of examples from abroad, for processing of the so far absent partial methodologies, e.g. methodologies for assessment of impacts on consumers, applicable after the necessary adjustments in the conditions of CR (10/2017)

- organization of educational workshops and conferences (4/2018)

V. Proposed measures for improvement of the method of planning the preparation of a new regulation and a timely and efficient control of RIA quality (100%)

- recommendation for the method of preparation and definition of strategic objectives of the Government and its implementation through preparation of a Programme declaration  of the Government with its strategic objectives and the Plan of legislative actions prepared on the basis of the Overview of impacts of draft legal regulations in view of fulfilment of these strategic objectives (3/2018)

- increase of the share of RIAs processed prior to starting preparation of the articulated text of a draft legal regulation (subject-matter of the law) and a timely involvement of the entities concerned in the preparation of draft legal regulations, by means of consultations through the database of consulting organizations (DataKO) (continuously)

- improvement of efficiency of the process of both factual and methodological control of RIAs being processed, through an authorized working board of the Legislative Council of the Government – the RIA Board (3/2019)

- proposal to increase transparency of the process of adoption of motions to amend the governmental draft legal regulations in the Parliament CR (the deadline not specified) 




VI. Preparation of a proposal to introduce a mechanism of systematic regular review of effectiveness of legal regulations on the basis of indicators processed in RIA; consolidation and codification of legal regulations (100%)

- preparation and proposal of indicators for setting up a system of regular review of effectiveness of regulation within performance of ex-ante RIA (12/2017)

- increase of availability of consolidated texts of legal regulations for a broad public (the deadline not specified)




VII. Implementation of 60 measures by 31 December 2015 – EU cohesion policy (40%)


- involvement of representatives of entrepreneurs within a working group – Expert group for reduction of administrative burden of entrepreneurs (focus on about 10 key measures burdening entrepreneurs) (continuously) 

- submission of a status report on fulfilment of the measures to the Government CR (twice, always as of 30 June) (6/2017)


        VIII. Re-measuring of administrative burden of entrepreneurs (65%)

- setting up a mechanism of regular assessment (6/2017)

- revision of the Methodology of measuring and re-measuring of administrative burden of entrepreneurs (6/2017)

- consideration of monitoring of other indicators showing the quality of business environment (6/2017)

- submission of a report to the Government CR, together with a recommendation for further procedure in the field of reduction of administrative burden of entrepreneurs after 2016 (6/2017)

       XII. Preparation and implementation of specific projects focused on reducing regulatory burden of citizens and public administration (30%)

- implementation of selected procedures/ projects (12/2020)

       XIV. Revision of the existing legal basis with the aim to identify possibilities to simplify the situation, to reduce or eliminate the regulatory burden impacting citizens and public administration (100%) - identification of individual processes and regulations under the responsibility of individual central administrative bodies, with a high potential for complete elimination of the regulatory burden impacting citizens and public administration (12/2018)

- analysis of possibilities of simplification or cancellation of the existing legal regulations with the aim to reduce the regulatory burden of citizens and public administration (12/2018) 




- preparation and implementation of the related legislative changes (12/2018)



Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 2 Revision and optimization of public administration on the territory (55%)

Specific objective no. 2.1 Harmonization of administrative division of the state (70%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Setting a clear responsibility for implementation of harmonization of  administrative division of the state (11/2014)

II. Preparation of tender documents and selection of the entity in charge of the analysis (3/2015)

III. Analysis focused on the issues of administrative structure of the state and evaluation of the current state (4/2016)

IV. Preparation of a plan of harmonization of administrative structure of the state and the most suitable options for approval by the Government CR and its submission to the Government CR (7/2016)

V. Preparation of a detailed plan of implementation of the selected option (10/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

VI. Development and approval of the subject-matter of the law (7/2017)

VII. Development and approval of the articulated text of the law (4/2018)

VIII. Adoption and approval of the submitted legislative changes related to the regional division of the state (10/2018)

IX. Effect of new legal regulations in practice (1/2020)

Specific objective no. 2.2 Revision and regulation of the function of territorially divided cities (60%)

As of the given date, the following measures given by this implementation plan will be also implemented:

VI. Setting a clear responsibility for implementation of the regulation of the function of territorially divided cities (11/2014)

VII. Preparation of tender documents and selection of the entity in charge of the analysis (3/2015)

VIII. Analysis focused on the issues of statutory cities (4/2016)

IX. Preparation of the plan of the regulation of the function of territorially divided cities and the most suitable options for approval by the Government CR and its submission to the Government CR (7/2016)

X. Preparation of a detailed plan of implementation of the selected option (10/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

X. Development and approval of amendments to the legislation concerned (including comment procedures) (7/2017)

XI. Adoption and approval of the submitted legislative changes related to territorial division of cities (1/2018)

XII. Effect of amended legislation in practice (1/2019)

Specific objective no. 2.3 Optimization of the system of public law contracts (50%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Setting a clear responsibility for implementation of the objective of optimization of the system of public law contracts (11/2014)

II. Preparation of tender documents and selection of the entity in charge of the analysis (3/2015)

III. Analysis focused on the issues of the system of public law contracts (4/2016)

IV. Preparation of the plan of optimization of the system of public law contracts (rules for their conclusion) and the most suitable options for approval by the Government CR and its submission to the Government CR (7/2016) 
V. Preparation of a detailed plan of implementation of the selected option (10/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

VI. Proposal and consideration of the functionality of a register of public law contracts, selection of a supplier of the register (1-7/2017)

VII. Development of a register of public law contracts (7/2017 – 7/2018)

VIII. Development and approval of amendments to the legislation concerned (including comment procedures) (7/2017)

IX. Adoption and approval of the submitted legislative changes related to the system of public law contracts (1/2018)

X. Effect of amended legislation (Act on municipalities) in practice (1/2019)

Specific objective no. 2.4 Regulation and optimization of the system of financing of the delegated performance of state administration (60%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Setting a clear responsibility for implementation of the objective of optimization of the system of financing of the delegated performance of state administration (11/2014)

II. Preparation of tender documents and selection of the entity in charge of the analysis (3/2015)

III. Analysis focused on the current system of financing of the delegated performance of state administration (4/2016)

IV. Preparation of the plan of the regulation of the system of financing of the delegated performance of state administration and the most suitable options for approval by the Government CR and its submission to the Government CR (7/2016)

V. Preparation of a detailed plan of implementation of the selected option (8/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

VI. Development and approval of amendments to the legislation concerned (including comment procedures) (7/2017)

VII. Adoption and approval of the submitted legislative changes related to the system of financing of the delegated performance of state administration (1/2018)

VIII. Checking of the system of financing of the delegated competence through a pilot project, including inter-municipality cooperation (12/2018)

IX. Effect of amended legislation in practice (1/2019)

Specific objective no. 2.5 Reduction of the risk of insolvency of territorial self-governing units (70%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Preparation of amendment to the Insolvency Act (6/2015)

II. Making legislative changes in the Insolvency Act (12/2016)

IV. Preparation of educational activities in the field of financial management for the representatives of territorial self-governing units (12/2015)

The following measures given by this implementation plan will not be implemented as of the given date:

III. Launching of insolvency proceedings related to municipalities and evaluation of their benefits and impacts (6/2018)

V. Organization of educational activities in the field of financial management for the representatives of territorial self-governing units (12/2017)

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 3 Increase of availability and transparency of public administration through eGovernment tools (54%).

Specific objective no. 3.1 Finalization of the functional framework of eGovernment (54%)

The extent of finalization (%) of the planned measures as of 12/2016:

I. Finalization of eGovernment architecture 50%

II. Conceptual arrangement for functioning of eGovernment and implementation of ICT projects 40 %

III. Development of a conceptual strategic material of management of investments in ICT 80%

IV. Enforcement of the Open Data principle 40%

V. Expansion, interconnection and consolidation of the public administration data fund and its efficient and safe use according to individual agendas 45%

VI. Finalization of information and communication systems of public administration and implementation of safety measures pursuant to the Act on Cyber Security 50%

VII. Support of establishment and equipment of public authorities for protection of ICT infrastructure 95%

VIII. Amendment to the relevant legislation related to eGovernment 80%

IX. Implementation of a system of electronic identification, authentication and authorization for key agenda information systems 30%

X. Ensuring a fully electronic submission for selected agendas 30%


	31 December 2016


	MoI, including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration  

	
	the development and implementation of human resources strategies and policies covering the main gaps identified in this field,
	Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. The general time schedule of implementation of civil service noted by the Government on 22 September 2014 (see below). Since 1 October 2014, the sponsor responsible for the Civil Service Act and its implementation has been MoI (Resolution no. 694/2014). 

General time schedule of implementation of civil service 
1 January 2015 – 30 June 2015 (preparatory phase)

- development of a methodological guidance for preparation of the first systemization of civil service posts;

- preparation of the proposal of the first systemization of administrative/ civil service bodies for approval by the Government (with the effect from 1 July 2015);

- setting of organizational structures of civil service bodies (with the effect from 1 July 2015);

- preparation of a methodological guidance for recruitment of new employees and on selection procedures after 1 July 2015;

- setting up the rules of the methodological and coordination role/cooperation between the civil service section and civil service bodies (in practice mainly with HR departments of the civil service bodies);

- preparation of the framework rules for education of state employees.

Starting from 1 July 2015

- evaluation of the efficiency of the first systemization and the first organizational structures of administrative authorities pursuant to the Civil Service Act for the purpose of subsequent specification of systemization;

- selection procedures for the managerial posts;

- selection procedures for the posts of directors of departments and heads of units, appointments of managers;

- development and operation of the information system.


	1 January 2015

(effective date of the act as a whole, certain parts of it effective already from 6 November 2014)
	Section of Deputy Minister for civil service of MoI, in cooperation with territorial self-administering units and central bodies of state administration  

	
	
	By 31 December 2016, this sub-criterion will be fulfilled by 100 %.

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 4 Professionalization and development of human resources in public administration (100%).

· Specific objective no. 4.1 Implementation of the Civil Service Act 
· Specific objective no. 4.2 Management and development of human resources in the administrative authorities
All measures (implementation of the Civil Service Act and management and development of human resources in administrative authorities) related to this sub-criterion will be implemented as of 12/2015.
	 31 December 2016
	MoI, including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration


	
	the development of skills at all levels of the professional hierarchy within public authorities,
	Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. The general time schedule of implementation of civil service noted by the Government on 22 September 2014 (see the criterion of preparation and implementation of strategies and policies in the field of human resources related to the main drawbacks identified in this field). Currently, a new focus on education of employees and introduction of the obligation of civil service exam.
	1 January 2015

(effective date of the act as a whole, certain parts of it effective already from 6 November)
	Section of Deputy Minister for civil service of MoI, in cooperation with territorial self-administering units and central bodies of state administration

	
	
	By 31 December 2016, this subcriterion will be fulfilled by 60%.

This subcriterion is fulfilled mainly within the measures included in the Implementation plan on the strategic objective no. 4 Professionalization and development of human resources in public administration. Implementation plans on specific objectives no. 1 and no. 2 contain only supplementary and supporting measures.

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 1 Modernization of public administration (70%)

Specific objective no. 1.3 Broader application of quality methods in public administration (70 %)

As of the given date, the following measures given by this implementation plan will be also implemented:

V. Preparation of analyses of the quality management status in PA (100%)

- preparation of analysis of the use of quality methods at the level of the central state administration (6/2016)

- preparation of analysis of the use of quality methods at the level of territorial self-administering units (6/2015)

VI. Methodology of quality management at the level of central state administration (35%)

- preparation of methodological options of introduction of quality management (12/2016)

- preparation of a methodological recommendation for training of central state administration staff in the field of quality management (12/2016)

VII. Methodological support of quality methods at the level of territorial self-administering units (50%)

- preparation of options of recommended methods of quality management for territorial self-administering units, assessment in terms of costs, benefits and impacts (9/2015)

- preparation of a methodological recommendation for introduction/ development of the methods of quality management for territorial self-administering units (12/2015)

- preparation of methodological recommendation for training of employees of territorial administration units in the field of quality management (12/2015)

VIII. Strategic management and planning in public administration (100 %)

- implementation of methodological tools of strategic work (Methodology of preparation of public strategies etc.) (6/2016)

- development of technical tools of strategic work (Database of strategies etc.) (12/2016)

- additional tools for development of strategic work (6/2016)

- methodological support, training and additional activities improving the quality of strategic work (12/2016)

The following measures given by this implementation plan will not be implemented as of the given date:

III. Methodology of quality management at the level of central state administration (65%)

- preparation of draft resolution of Government CR on the proposed methodology of introduction of the quality management system, and its submission for approval (3/2017)

- pilot application of the methodology of introduction of the quality management system (6/2018)

- implementation of the methodology of introduction of the quality management system (12/2019)

- organization of training (12/2019)

IV. Methodological support of quality methods at the level of territorial self-administering units (50%)

- implementation of quality methods in the organizations of territorial self-administering units (12/2019)

- organization of training (TSU) (12/2019)

- sharing of good practice, promotion of quality methods (12/2019)

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 2 Revision and optimization of public administration in the territory (70%)

Specific objective no. 2.5 Reduction of the risk of insolvency of territorial self-governing units (70%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Preparation of amendment to the Insolvency Act (6/2015)

II. Making legislative changes in the Insolvency Act (12/2016)

IV. Preparation of educational activities in the field of financial management for the representatives of territorial self-governing units (12/2015)

The following measures given by this implementation plan will not be implemented as of the given date:

III. Launching of insolvency proceedings related to municipalities and evaluation of their benefits and impacts (6/2018)

V. Organization of educational activities in the field of financial management for the representatives of territorial self-governing units (12/2017)

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 4 Professionalization and development of human resources in public administration (100%).

· Specific objective no. 4.1 Implementation of the Civil Service Act 
· Specific objective no. 4.2 Management and development of human resources in administrative authorities 
All measures (implementation of the Civil Service Act and management and development of human resources in administrative authorities) related to this sub-criterion will be implemented as of 12/2015.
	31 December 2016
	MoI, including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration

	
	the development of procedures and tools for monitoring and evaluation.
	Act no. 234/2014 Coll., on Civil Service (“Civil Service Act“) published on 6 November 2014 in the Collection of laws CR. The general time schedule of implementation of civil service noted by the Government on 22 September 2014 (see the criterion of preparation and implementation of strategies and policies in the field of human resources related to the main drawbacks identified in this field).
	1 January 2015

(effective date of the act as a whole, certain parts of it effective already from 6 November 2014)
	Section of Deputy Minister for civil service of MoI, in cooperation with territorial self-administering units and central bodies of state administration

	
	
	By 31 December 2016, this sub-criterion will be fulfilled by 90%.

Time schedule is fulfilled according to the Implementation plan on the strategic objective no. 1 Modernization of public administration (90%).

Specific objective no. 1.4 Introduction of a system of evaluation of public administration (90%)

As of the given date, the following measures given by this implementation plan will be also implemented:

I. Setting a clear responsibility for measuring (including data collection) and evaluation of the performance of public administration (100 %)

- assignment of a sponsor responsible for the overall measuring (including data collection) and evaluation of the performance of public administration (1/2015)

- specification of public authorities that will be subject to PA evaluation, including assignment of a section responsible for supplying data within the hierarchy of individual public authorities (2/2015)

II. Processing of analysis of evaluation and measuring of the PA performance (100 %)

- evaluation of the current state of measuring and evaluation of public administration in CR (4/2015)

- evaluation of the systems of measuring and evaluation of the PA performance, used abroad, particularly in the EU countries (4/2015)

- processing of analysis (6/2015)

III. Setting up a system of evaluation and measuring of the PA performance (100%)

- proposal of solution of measuring and evaluation of the PA performance based on the analysis made (8/2015)



- preparation of a proposal for setting up the evaluation and measuring system (11/2015)


- evaluation and assessment of the need for legislative coverage of the selected solution (12/2015)


- decision about the way of financing of the proposed solution (12/2015)


IV. Proposal of the method of implementation of the proposed solution (100%)

- where appropriate, preparation of a legal regulation (1/2016)



- preparation of a draft resolution of the Government on the proposed system of PA evaluation (including the task to develop the respective methodology) and its submission to the Government CR for approval (1-6/2016) – development of methodologies for the selected solution (6-12/2016)


V. Implementation of the proposed solution (7/2016 , or 1/2017) (50%)

All measures related to this subcriterion will be implemented as of 12/2015.
	31 December 2016
	MoI (Department of Public Administration, Supervision and Control), including the Section of Deputy Minister for civil service and sponsors of the relevant implementation plans, in cooperation with territorial self-administering units and central bodies of state administration
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� The greater part of the measures will be implemented in the form of description of the current status, its risk analysis, description of the TO-BE status, particularly in view of the architectonic consistency and a set of transit projects allowing transition from the AS-IS status to the TO-BE status





� Act No 254/2001 Coll., On water and on amendment to certain acts (the Water Act), as amended 


� Act No 254/2001 Coll., On water and on amendment to certain acts (the Water Act), as amended


� Act no. 240/2000 Coll., on crisis management  and on amendment to certain acts (the Emergency Act), as amended 


� These plans are directly linked to the emergency plan of the region and the emergency plan of the municipality with extended scope of powers. These plans set forth the preparation of the respective legal or natural person – entrepreneur to deal with crisis situations. These plans are further developed by the territorial administrative authorities referred to in the emergency plan of the region or the emergency plan of the municipality with extended scope of powers.


� See the Environmental Security Concept of 2012-2015 with a perspective until 2020 (including the underlying documents) and the obligations arising from Act No. 59/2006 Coll., On prevention of serious accidents caused by selected dangerous chemicals or chemical preparations, and amending Act No. 258/2000 Coll., On protection of public health and amendment to certain related acts, as amended, and Act No. 320/2002 Coll., amending and repealing certain acts in connection with the abolishment of district offices, as amended (the Act on prevention of major accidents), as amended.


� The obligation to prepare a plan that includes a summary of emergency measures and procedures for crisis management (the so-called emergency plan) is imposed upon the ministries and other central administrative authorities by Section 9(2)(b) of Act No. 240/2000 Coll., On crisis management and amending certain acts (the Emergency Act), as amended (the "Emergency Act").


� The emergency plan for the region is the basic planning document containing a summary of the emergency measures and procedures to deal with crisis situations including those linked to climate change (floods, droughts, landslides, torrential rain, etc.). Its purpose is to create the conditions to ensure preparedness for emergency situations and their solutions for crisis management authorities and other entities concerned. The subject of the emergency plan therefore includes also the risks / threats arising from climate change, i.e. floods, torrential rains, landslides, etc. The emergency plan serves as the basis for preparation of emergency plans of municipalities with extended scope of powers. Essential elements of emergency plans are stipulated in Article 15 of the Government Regulation No. 462/2000 Coll., to implement Article 27(8) and Article 28(5) of Act No. 240/2000 Coll., On crisis management and amending certain acts (the Emergency Act), as amended. The emergency plan is divided into three parts, namely the Basic, Operational and Auxiliary. The Emergency Plans are non-public documents, as they contain personal data of natural persons, legal persons and entrepreneurs involved in the emergency planning. Usually they are published only in the form of a list of content essential elements.








� Directive 2012/27/EU of the European Parliament and Council of 25 October 2012 on energy efficiency, amending Directives 2009/125/EC and 2010/30/EU and repealing Directives 2004/8/EC and 2006/32/EC (OJ L 315, 14.11.2012, p. 1). 
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